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Women Honoured For 
Significant Achievements 


ongratulations to Sister Kathie Fowlie and the entire standing up, organizing, claiming political 
Women’s Committee for their initiative and effort in host- power, multiplying their voices, acting for jus- 
ing our largest-ever International Women’s Day (IWD) __ tice and peace, shaping communities, work- 
celebration, on March 8th at our Local Union Hall. ing and redefining our workplaces, our 
Around the world, IWD marks a celebration of econom- = union, our communities and our political 
ic, social, cultural and political achievements for women. structures of the future. 
International Women’s Day is the story of ordinary women as mak- Reflecting on the activities of CAW women MIKE 
ers of herstory; it is rooted in the centuries-old struggle of women in 2003, there is a constant thread that runs SHIELDS 
seeking to participate equally in society. through all of their initiatives: electing, em- LOCAL 222 
: ; . eat , ‘ ‘ PRESIDENT 
The theme for International Women’s Day this year is “Women’s powering and engaging women to become 
Vision, Voices, Vote,” celebrating the movement of women who are see WOMEN - page 2 
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more politically active in the Union, their communities and elec- 
toral politics, with the goal of building on their collective rights as 
women and workers. 

International Women’s Day is an opportunity for CAW women to 
reflect on their gains, celebrate their victories and assess the chal- 
lenges ahead. IWD gives women a time to join with fellow women 
trade unionists across this country to push forward the struggle for 
economic, social and political equality for women in Canada and 
around the world. 


New GM Shop Committee 

April Ist marked a change in our GM Shop Committee, as that is 
when the successful candidates in our recent elections began their 
term of office. With the confidence shown in these brothers and sis- 
ters comes great responsibility. The challenges we face as a Union 
can be met with a continued united front. April 1st also marked the 


beginning of Brother Tom Hoar’s well-deserved retirement. Tom 
Hoar is, without a doubt, one of the most well-respected trade 
unionists this Local Union has ever produced. 

I owe Tom Hoar a great debt of gratitude for his role as mentor 
and friend. It was in fact Brother Hoar who convinced me, eight 
years ago, to stand for the position of Local Union President. I will 
remember his pitch for eternity. He told me that at 37 years of age 
I probably wouldn't get elected, but I could set the table for three 
years down the road. As fate would have it, we did win the election 
and Tom Hoar has been there for me, lending advice and much 
appreciated support along the way. It has been especially satisfying 
the past six years to work in tandem with brother Hoar as our Plant 
Chairperson. His contribution to working men and women over the 
years is second to none; his experience will be sorely missed. The 
very best to you, Tommy in your richly-deserved retirement. 


Don’t Let Management Panic You; 


Stick To Your Job 


n Monday, March 8, 2004, the 
Company served the Shop Com- 
mittee a six-month written notifica- 
tion pursuant to Document 12 of 
the Master Agreement, which out- 
lines their plans to outsource a portion of the 
“Cockpit” for the 211 and 231 products. 

The 211 is the new Impala and the 231 is 
the new Monte Carlo, which are currently 
scheduled to begin production in May and 
July 2005. 

Within this letter it states the production 
operations that could be impacted are as fol- 
lows: IP. Lower Trim Panel head; I.P. Lower 
secure-cell; P.S.I.R. Module Install; Cluster/- 
Ashtray, Radio/Astray/H.V.A.C.; Steering Col- 
umn Sec. cell; and Bolster Secure. 

The above represents a total of seven pro- 
duction assignments per shift, for a total of 21 
jobs. In addition it is estimated this activity 
will also impact three material handling 
assignments, for an overall total of 24 jobs 
impacted. 

The second part of the Company letter 
states their contractual obligations in this 
regard will more than be met with insourcing 
activities related to the 211/231 as to date the 
equivalent of 19.2 jobs per shift on insourc- 
ing related to the new products have been 
identified, which represents a net gain of 11.2 
jobs per shift. As per Documents 12, the Shop 
Committee will be meeting with the Company 
within 30 days of this notification to further 
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clarify their intent and to obtain answers to 
the numerous questions I have as this impacts 
District #7. I will keep you updated. 

Within our production departments 
through the Car Plants, you have probably 
noticed that your shop floor supervisor on 
any given shift is running around like a 
scared rabbit, especially if the line is down, 
there’s a gap in the line, your cycle time light 
is on, or there’s a quality spill. During these 
events it is almost as if your supervisor actu- 
ally believes the world is about to end, and for 
that supervisor it just might. This Company 
has focussed so closely on throughput, quali- 
ty and reducing hourly headcount that the 
supervisors are, for the most part, always in a 
state of panic, fearful they could be blamed 
for something. Now the other side of the coin 
is the supervisor could well be looking for an 
avenue to deflect the attention away from 
themselves, and that traditionally results in 
supervisors pointing in the direction of our 
members (crap rolls downhill). Once again, 
my advice to all would be to utilize the 
allowed times the Company has set out to per- 
form your job assignment. If you experience 
difficulty performing your job assignment for 
any reason, bring it to the attention of your 
supervisor in order to have it corrected. Do 
not give your supervisor an opportunity to 
point the blame in your direction. 

The Company has recently informed the 
Shop Committee that the market for Plant #1 
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products is beginning 
to soften. As a result we 
could possibly be fac- 
ing downtime in the 
very near future. At this 
time it looks as if it 
won't warrant the elim- 
ination of our third 
shift, but unless 
demand for Plant #1 products strengthen, we 
could be looking at weeks out of the system. 

For any of our new members who have 
never experienced this, please do not panic 
as this traditionally takes place when you have 
been producing the same product for a num- 
ber of years, and once we start producing our 
new products we will once again be going at 
it full throttle. It’s all part of the auto industry. 
As far as a bright future and job security, 
Oshawa is the place to be if you’re going to 
work for an automaker. It doesn’t hurt, 
though, to talk with your friends and family 
about the need to purchase domestic prod- 
ucts, until at least we can get a federal gov- 
ernment that will come up with foreign 
import policies that have some teeth in them. 

In closing, once again at the end of this 
month we will see a large number of our sen- 
ior members take advantage of the recent 
retirement incentives. I would like to wish 
you all a very long and healthy retirement, 
and all the very best in your new way of 
life. 


CHRIS 
BUCKLEY 
DISTRICT #7 
COMMITTEEPERSON 


& FIRST 
VICE-PRESIDENT 


GM SHOP COMMITTEE CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPOR 


Shop Committee In Transition 


he last few weeks have been transition 

weeks for the Shop Committee. Steve 
Drinkwalter started as Car Plant Chair- 
person on March 15, and we worked 
together for a week to make the tran- 

sition as smooth as possible for Steve. I have 
no doubt about the fine representation that 
Steve will provide to the Car Plant, given his 
experience as a member of the Shop Com- 
mittee and his dedication to the membership. 
On March 22 I took over as Oshawa Shop 
Committee Chairperson, replacing Tom Hoar. I 
am honoured to be taking over for Tom, who 
retired on April 1. Tom is a well-respected 
trade unionist, who spent a career representing 
the best interests of the Oshawa membership. I 
enjoyed watching Tom in action, both when I 
was on the line in the Truck Plant, and when I 
became an elected representative and had the 
pleasure of working with him. During the 
month of March, Tom and I spent a lot of hours 
together in discussions with management about 
the flow of workers from ACSYS and the 


apprenticeship program. We will all miss his 
leadership, but we will always remember the 
many achievements he made in Oshawa during 
his time as Shop Committee Chairperson and 
wish him many healthy years of retirement 

Ron “Gibby” Gibson and Terry “Soupy” 
Spence, two more dedicated trade unionists, 
retired this month. Gibby concluded many years 
of representing the membership as a Substance 
Abuse Representative, helping countless of our 
members and their families through their per- 
sonal problems. Terry has become a good 
friend during his years as Financial Secretary of 
Local 222, and he has worked tirelessly for our 
Local and for the community. Both Gibby and 
Terry are known for their big hearts and their 
desire to help anyone in need. I have no doubt 
that this will not change for them even in retire- 
ment, but both will be missed as representatives 
of the membership. 

Tom, Gibby and Terry are just three of our 
co-workers across Oshawa who are taking 
the opportunity to enjoy retirement. To all 


Free Bill C45 Workshop Assists Health & Safety 


Criminal Code amendments contained in 
Bill C-45 were prompted by the Westray 
Mine disaster in Nova Scotia 12 years ago. 

A workshop is being held at the CAW 


Local 222 Union Hall by the Workers 
Health & Safety Centre on Wednesday, May 
19, 2004, with two separate sessions. The 
first is from 1 p.m. to 4 p.m., the second 
from 6 p.m. to 9 p.m. 

Participants will learn some basic and 
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related legal concepts; understand the dis- 
tinction between prosecutions under health 
and safety legislation and the Criminal Code; 
discuss implications for employers, supervi- 
sors, workers, group leaders, unions and 
health and safety committee members; and 
discuss possible implementation strategies. 

Admission is free, but seating is limited. 
To register, call Cec Mackesey at 1-888- 
869-7950. 


those who are starting 
a new chapter in your 
life, I wish you many 
years of health, happi- 
ness, and relaxation. 

Finally, it seems that : 
over the last few JIM 
months my articles HOY 
wouldn't be complete ee 
without mention of the SECOND VICE-PRESIDENT 
latest incident of mis- 
management or abuse taking place in the 
Chassis departments. It seems that Chassis 
employees have no need of washroom facili- 
ties in their plant, because apparently if they 
use the facilities, they will be disciplined. 
There were three cases last week alone of 
members who were disciplined because they 
had to wait so long (up to 45 minutes) to be 
relieved, that they eventually had to walk away 
from their jobs. In no case was the quality of 
the vehicle jeopardized, but they were disci- 
plined anyway. And no, this wasn’t the action 
of some new supervisor who didn’t know any 
better — management at a much higher level 
were involved and didn’t have the common 
sense or the basic human decency to treat 
people with respect. Fortunately our new 
assistant plant manager is a person of both 
common sense and action, but again, I won- 
der why he needs all the people under him in 
Chassis since he has to step in to do their jobs 
on a regular basis. 

In conclusion, I would like to thank you 
all for your support and patience as all the 
reps have made the transition this month. I 
look forward to representing you as Shop 
Committee Chairperson. 
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FINANCIAL SECRETARY’S REPORT 


In Appreciation Of 


Stepp 


would like at this time to thank everyone for the 


tremendous support I received in winning the elec- 

tion for Financial Secretary of Local 222. I will 

endeavour to do my new job with a total commit- 

ment to the membership, while being fiscally 
responsible with your hard-earned Union Dues. 

In replacing Terry Spence, I sincerely hope he will 
enjoy his retirement because he absolutely deserves to 
enjoy life after many years being elected to serve this 


ried out. Thanks, Terry. 


In Solidarity. 


membership, while deservedly gaining the respect of 


TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Regular Meetings Set 


In Truck Plant 


t the present time our Truck Plant 
population is at 3,217 members. 
This total represents 2,789 produc- 
tion members and 428 skilled 
trades members. 

There are presently 152 grievances on the 
Truck Plant Third Step Grievance Agenda. 
This is a combined total between Districts 1, 
11 and 13. Commencing April 6, 2004, until 
further notice, regular weekly third step 
grievance meetings will be held with Labour 
Relations each Wednesday, starting at 9 a.m.. 

In order to open up communications 
among all elected representatives, starting 
April 16, 2004, I will be scheduling bi-week- 
ly meetings with the Truck Plant Committee 
following the regular Union/Company review 
meeting. Invited to these meetings will be the 
District Committeepeople, Zone Representa- 
tives and the Safety Representatives to discuss 
working conditions and area-specific issues. 

On a monthly basis I would like to set 
aside time with each District Committee- 
person to walk through their respective 
areas. 

It is my intention to work closely with all 
elected representatives in the Truck Plant for 
the best interest of our total membership. I’m 
confident that we will have great success in 
overcoming the many issues we face. 

Two prominent issues raised during my 
campaign were the administration of Double 
Shift overtime and the use of TPTs. These are 
issues that have been outstanding for quite 
some time. Although I hadn’t officially taken 
office, I have been meeting with the Company 
to seek solutions to these key issues. I will be 
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working with the Truck Plant Shop Committee 
to achieve the best possible resolves. 

Effective June 1, 2004, the Durham Region 
No Smoking By-Law (#66-2002) takes effect, 
which prohibits smoking in all workplaces 
and public places. I realize there will be 
numerous issues associated to this change. 
Both the Windsor and St. Catharines GM 
Plants are already non-smoking facilities 
based on municipal laws changes. 

At the present time the Company is in the 
process of determining appropriate areas to 
install six main bus-style smoking shelters 
around the outside parameters of the Truck 
Plant, with other smoke shelter arrangements to 
be installed outside the reliability Complex and 
different locations surrounding the Paint Shop. 

Our Local Union Hall will be putting on 
Smoking Cessation Work Shops to assist our 
members through these early stages. Plant 
Medical will canvas for employees interested 
in participating in Quit Smoking Groups, to 
be held on-site or off-site, dependent upon 
the numbers interested. 


Fourth Step Grievance 
Meetings 

On March 22, 2004, a fourth step griev- 
ance meeting was held to discuss Truck Plant 
grievances. Between Districts 1, 11 & 13 there 
were six grievances slated for the agenda. 


Up-Coming Events 
@ CAW Council 

On April 16, 17 & 18, 2004, I will be 
attending the CAW Council in Port Elgin, 
Ontario. The CAW Council is a democratic 
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ing Into Terry’s Shoes 


anyone he worked with. He has been a great help over 
the years to me in showing me how his position is car- 


Bill Mutimer has taken over the Pension position I 
held, and I can tell you he is every bit as knowledgeable 
as I am. I have offered my assistance when it comes to 
negotiating the upcoming pension agreement so we can 
come back to you with the best possible improvements. 


CHARLIE 


PEEL 
FINANCIAL SECRETARY 


BEAUDRY 
TRUCK PLANT 
AREA CHAIRPERSON 


parliament of all the 
CAW locals. Local 
Unions elect Council 
Delegates who meet to discuss and debate 
issues of importance to the Union as a whole. 
They develop consensus on issues, develop 
leadership skills and mobilize union activists. 
Resolutions are presented, debated and 
adopted during these meetings. 

@ CAW/GM Auto Council 

On April 26 and 27, 2004, I will be attend- 
ing my first Auto Council meeting as a mem- 
ber of the Master Bargaining Committee. 
Meetings will be held in Toronto at the Delta 
Chelsea Hotel. The Ford, DaimlerChrysler and 
General Motors Master Bargaining Com- 
mittees meet to discuss issues in the Auto Sec- 
tor. The National Union and Chairpersons give 
reports on what’s happening in our Union. 
This is a great opportunity to present our spe- 
cific concerns. 

@ GM-CAW Intra-Corporation Council 

On May 12, 13 and 14, 2004, the Shop 
Committee will be attending the GM/CAW Intra- 
Corporation Council in Windsor. This council 
meets three times a year to discuss outstanding 
issues throughout the GM chain. All General 
Motors locations meet to share information on 
benefits, and contractual issues. 

If you would like my assistance I can be 
reached in my office at 905-644-5659 or 
through pager *97-8219 (in plant). If you are 
outside the plant dial 1-800-361-6793 enter 
Pin 8219, followed by the number you are 
calling from. 

Until next time... In Solidarity. 


FINANCIAL SECRETARY’S REPORT ; 


CAW Local 222 Financial Report 
Covering The Month Of January, 2004 


Total RECQUGMt: scisnisyscissstorssiorsuetoosirusosintudnasleanoncmessinemanive $ 893,482.26 
Total EXpens cca cicnorccinrnadsnionenicnedamicin 869,010.85 
Surplus (Deficit) 0.0.0... cccccccccceceeceseseeneceseeeseeeeteeeeesnenenees $ 24,471.41 


CAW Local 222 
Balance Sheet As At January 31, 2004 


ASSETS 
CURRENT ASSETS 
GaSliressssyexs tsazssectessrvenusiaiss east ntgasseatenau aisteaeam acme 343,136.94 
Bank....... 1,151,243.22 
Total Bank...... 1,494,380. 16 
Deposit — AWCU............ 37,640.17 
Due from Dental Centre..... 69,409.39 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... sis 772,185.48 
TOTAL CURRENT ASSETS ........cccsssssssssssssssssssssssssssssssssssssssssssssesen 2,385,615.20 
Fixed Assets 
Land vseccsccssscesssssssseesssssssesevvesssssessessssssesssensssesesseveassssesssseiasesseseee 615,195.00 
Buildings .....ccsscccccssssssssssssssssssssssssssssesssessssssessesssssssssesevnssssssesseese 2,829,533.00 
Equipment ae 92,627.61 
Total: Fixed: ASS€ts: i sisissccncisssssssistesassvnacavaasiacartarieledtoneniiee 3,537,355.01 
TOTAL ASSES 5g sesssassasverensossccesévsaasatusveotusteseccanspuassaveecntesecvarsiasessasay 5,922,970.81 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities: tits ccsssvisnccriietanicacaininnccssesonmsweavacisenaines 2,303,635.11 
UP avable: ss iissciscccccsssssccevessiithiscsssroncananiitucesses 859.50 
UI Payable — Lost Time..........ssseecssesssteessseeeneeeees 470.95 
CPP Payable .........:..::sss000 - 1,715.90 
CPP Payable — Lost Time .. a 731.54 
Income Tax Payable. siciiesscissssvescaseessisiconatsversoeseneesy 5,318.18 
Income Tax Payable — Lost Time ..........c cece 2,261.35 
Receiver General Payable’... civcccsssssssvviseverscovvesveassneraoceesunzebevadentaasons 11,357.42 
EHT Payable...............0 3,228.24 
Union Dues Payable... 1,996.21 
AWGU iessssisvastecrsvesessarts 2,548.85 
Charitable Deductions. 1,918.79 
WGB Payable sss. sssssscsseosseares wis 20,058.43 
Due Re:Duplate Council Fund oo... ccs 300.00 
Retired Member's FUNG ...........ccccssssesssssssesssssssessssssssssssssesnsseesseensasenees 70,568.28 
TOTAL CURRENT LIABILITIES oo... cceceeeceteeeteneeeneneenes 2,415,611.33 
TOTAL LIABILITIES ........ccccccccccsssccssssssssssssssssssssesssssssssssssssssseeesess 2,415,611.33 
EQUITY 
NET ASSETS 
INCU -ASSOtS 3 scx csescccxss sasavsastesesesessts catstaavesdnedet estantsuanatdeettcneceats tase 3,482,888.07 
SURPMUS sures itera Saechitatdtsanitatadiadausmauetatsetauiss 24,471.41 
TOTAL NET ASSETS oo.....cccccssssssssssssssssssssssssssssssssssssssssssssssssssssssseen 3,507,359.48 
TOTAL EQUITY cccccccccssssccsssssssssssssssssssssssssssssesssssessssssssssesssnssee 3,507,359.48 
LIABILITIES AND EQUITY  .......:ccssssssssssssssssssssssssssssssssssvsssssssssssssen 5,922,970.81 
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CAW Local 222: Income Statement 
January 1-31, 2004 


REVENUE 


INCOME 

Meiabership Dues sissiscsscssssvosessssisssessssssevessusssssisinsbisvsoevsvossissoseidsonsess 
Initiations ............. 
SUB; RECEIPES scccsvsssscssssassaseavscsansscssceissassazarsnssanvessteessausasntayeonnvesseress 
Greenshield RECOVEPICS iiisesssisssesesssceeisniieienicnauneeanineit 
Halls Maintenance s..2i2, scent canaeunonntadnanuavaieandn 
Stali Wage RECOVER ES Hi,:.3..sseinncicinantemetuanenauaiaan 
Miscellaneous Collections .........c.ccccccscesessesssesessstesesesesestesesesseneeseeeees 
OSI AWONK CRS Sas cs casecnccsse aa us evneeceresees tags ce oetecesassse ees 


Soft Drinks and: Vending: ...iessisscncersedecccsssessssssveeservecatecsesyaspassnsccnereeciees 
Telephone: InCOmesisisccsscsssevesrsssssisssovssssssvessunspnsisissvissesevsvonnyssoseissassays 


TOTAL REVENUE: jisisescsisttatastositisienis gavin thin tivieieisrtoscntoose 
TOTAL REVENUE. .ccccsssssissssaverecesssccsesssissaszvenseessnetecessaaszasrveceononsness 


EXPENSE 


OFFICE AND BUILDING 

Employee Salaries >. cscis.cssvcescsssssees coves scssesvesnnssoanvasapsuesonsvesspaisvannsevesnees 
UI Expense........ ; 2,275.18 
GPP EXpPense:sisschateaieaueiinctetatiaiakeseonss 3,793.65 
WCB EXPeMse sacssssccsssascscsssassaseassnecisacesseessvsssansocoonens 801.11 
BHT Expense sssiscsvisessdeiccestivensiseassnsiariceettussesiaweenis 2,472.96 
Other Benefits .......ccccceeceeeees . 24,651.51 
Employee Benefits and Insurance.......ccccc cesses 
Hall EXpen StS 3 iesccndsstteaistssransecatuermnnnnannianmaniancaniecs 
Miscellaneous: purchases :..icssiss-ccrssesscccsssesssansseesersosnceesssyssossunesenrenecnees 
Building Maintenance...... 
Soft drinks and vending 
Telephones ivssrsinescassssccsscsssevserapaisssssovssosssvvsnvasnezsspsbusssceuesosnvsapaanssnssays 
Office Supplies and General Expense ........cc cscs 
Officers Expense 0... 
Professional 


Total Office and Building 0... eerste 


ORGANIZATIONAL 

Per Capita — Durham Labour Council.............008 727.80 
Per Capita — Northumberland Council................. 6.00 
Per Capita — CAW Assessment .......c.ccccceeseeeeeeeees 498,454.85 
Per Capita — CAW Council....... . 8,744.36 
TOtAL Pes Capita vate. cccessssazsssnscecreesnacccesaqsasssnyenwiesventcists ttsssneeenereoncces 
Lost Time: Wages and Benefits . 
Lost Time Expenses M&ES&H 0... —29,085.48 
Lost Time Expenses — Hotels. 5,933.79 
LoSt Tite Expensesiie.ssicsssscssensvaveasvasvassessinsvsseevan coves déoaescasensedbensosnvees 
Mise: lection: GOStS iss secccsstisscry-ccterssaceessasesssniaroentesdececossst essssaseeeescacees 
FiduiGattl Om ii sssvevessssas’ciiedesi isservavs sass catsscseesastietenumecxiaese uae rssrnmecaniaarn 
Investors Grp Trust — Staff Pension: 
Oshaworker — Printing.............0. 28,554.96 
Oshaworker — Postage .........sscccsssecssseceseetesseeenene 9,932.81 
Total Oshaworket ssi: sscsecsuaseraseiegeikcicecsmumsinicaraonnatiaaecis 


PUDLICIY ooecceccccscssssssssssssssssecesccsssssssceesecceccscssesessessessesssssesssssssssssssssssse 
RECTCATION sisi xavineaasianuscniconsennnicnnsdsianincinccasnsravennaaiatiarsnnncearsarcesmananneons 
Welfare and donations .......cccccccccscsccsesssssesscscssssscscsescsesssesesesessseseseseeees 


Total Organizational oo... ees 
TOTAL EXPENSE: ssssctscsccsccsssssvecsestacitssecerosastseencraisidetacecesosvaeeivensessecs 


NE INGOMED isiciscscitecs hci ssseshessasshshtie tals ssasistesedeotcihedcereisdoseseitessaatise 
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872,842.53 
210.00 
1,593.19 
2,214.69 
2,533.25 
1,649.40 
465.00 
5,100.00 
5,679.24 
89.50 


1,105.46 


893,482.26 


893,482.26 


94,821.95 


33,994.41 
2,413.02 
21,456.45 
9,259.91 
383.00 
14,837.17 
22,644.56 
5,460.83 
16,732.14 


222,003.44 


507,933.01 
38,819.26 


23,151.69 
38,727.19 
69.95, 
30,599.06 


38,487.77 
1,792.25 
1,862.01 
8,130.23 
3,738.37 


647,007.41 
869,010.85 


24,471.41 
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LETTERS TO THE EDITOR 


To the Editor: 


We would like to thank from the bottom of our hearts, 
all the agencies that assisted my family in granting my 
mother’s wish to die at home in her bed on her terms. 

First of all I would like to thank the doctors and nurs- 
es from the 6F Oncology wing, all the staff that are 
involved in the palliative care plan, who gave my family 
not only support, but showed concern for the family left 


behind. 


To Durham Access to Care, we thank you for your 
thoughtfulness and for the caring, trained personnel who 


assisted us. 


Thank You For All Of Your Support 


To the nurses of St. Elizabeth, you went beyond your 


duty as a nurse in the care that you provided for our fam- 
ily member. The Comcare personal home support staff 
not only do the duties that are asked of them, but also 
add a human, personal touch to the service. 

And last but not least, a thank you to Kay's Catering 
and all Local 222 members and employees who care at 
AG Simpson. Without all of your support, we would have 


been lost. 
Thank you all, 
On behalf of the late 
Joyce Foreman, 
The Foreman and Lewicki 
Families 


Thank You For Your Donation 


To the Editor: 

The Millbrook Eurostars would like to 
thank the CAW and especially Terry Spence 
for their very kind donation to the purchase 
of Canadian flags to be given out to our host 
teams in Europe. The hockey games that were 
arranged for the Eurostars were with rural 


teams, with many players that had never faced 
Canadian teams before. It was a great experi- 
ence for everyone and the gifts from Canada 
were very much appreciated. Thank you for 
your support. 

The Millbrook Eurostar 

Hockey Team 


South Oshawa Community Pride 


To the Editor: 

I am a member of the South Oshawa 
Community Police Partners and I would like 
to take this opportunity to say thanks to your 
membership. 

Our group works in concert with 
Durham Regional Police and directly with its 
members in the South Oshawa Community 
Policing Centre. As a result we have formed 
partnerships with many community groups. 

Our most gratifying partnerships have 
been with the CAW members and management 
at various feeder plants. The overwhelming 
generosity of the membership, the average 
worker on the line, has been stunning. 


At last year’s Community Pride Day, many, 
many youngsters were able to receive bicy- 
cles and other gifts due to the generosity of 
the employees that care at A.G. Simpson. As 
well, St. Peter’s Food Bank received a sub- 
stantial quantity of food and approximately 
$15,000 in cash to support their Food Bank. 

This year's Community Pride Day takes 
place Saturday, May 8 at the South Oshawa 
Community Policing Centre at 1173 Cedar 
Street. It would be our pleasure to see you 
there. 

Yours truly, 

Colleen Smith 

South Oshawa Community Police Partners 


What you can find at CAW Local 222's website: 


Current News and Events 


CAW-Canada Constitution 
Labour and Community Links 
Past 20 issues of the Oshaworker 
2004 Shift Calendar 

Information on our units 


NIINININININININ 


CAW/GM Master Agreement 2002-2005 
CAW/GM Local Agreements 2002-2005 


1 isitors 
ver 5,000 unique vist 
i in the first 3 months! 
Find out what 
you've been missing: 


CHECK IT OUT 


www.cawlocal.ca/je22 
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JOE 


SARNOVSKY 
OSHAWORKER 


EDITOR 


Let’s Count 
Our Blessings 


To the Editor: 

Re: Kathie Fowlie International 
Women’s Day 

March 8th has come and gone. Why 
do we have to recognize this? We have 
the right to vote, we pick our own hus- 
bands, decide how many children we 
want, wear what we like, work. 

After hearing Sally Armstrong speak 
on Dec. 6 at the dinner and candlelight 
vigil and reading her book about 
women in Afghanistan, I see very clearly 
how important this day is. 

Women in too many countries are 
invisible, don’t count as human beings 
and are treated as property or things. 

Imagine life as you know it stops to- 
morrow. Schools and health clinics 
close to women and girls, women are 
not allowed to work even if they are the 
breadwinners. You could not have tele- 
vision, radios, singing, dancing, clap- 
ping, no kite flying or toys for children. 

The Taliban had a misogynist mani- 
festo for women. Any girl over eight must 
be totally covered (burga) and have a 
legal escort to leave the home. One 
women was stoned to death for walking 
with a man who wasn’t a relative. The 
man was imprisoned for seven years. 
Women were buried to their necks or tied 
hands and feet, and don’t ever use a large 
rock, the death would be too fast. A bride 
who wore nail polish lost her mind after 
being beaten, and having her finger tips 
cut off. If a girl is raped, she must have 
four male witnesses to prove that she did- 
n't cause the rape or the family is obliged 
to kill her to protect the family honour. 

Let's count our blessings, shed a 
tear, get mad and give these women a 
voice for all the injustices done to 
women and children around the world. 

It’s not cultural, it’s criminal. 

In Solidarity, 

Diane Knapp 


CAW And GM Partner With Durham Region’s Health 
Department To Launch “Health ang Wellness” Program 


: n February 24, 2004, the 
2 f rT CAW, GM and Durham 
Region's Health Department 
announced they have joined 
forces to help improve the 
health and well-being of our members 
at GM, including retirees, and their 
families. 

The Health and Wellness program 
will include quarterly newsletters, 
topic specific resources, contests, dis- 
plays, posters, on site education days 
and community resources. This year 
there will be three Health and Wellness 
topics covered extensively. From 
March until May, the focus will be on 
Nutrition. From June until August, the 
focus will be on Physical Activity, and 

} from September until December, the 
CAW National Secretary-Treasurer i topic covered will be Substance Abuse. 
Jim O'Neil was in Oshawa to The Health and Wellness program is 
officially launch the Health and a national plan that will cover CAW 
Wellness Program. _—— members at GM facilities not only in 
t Oshawa, but also London, St. 
Catharines, Windsor and Wood- 

stock. 


CAW Local 222 
Picnics 2004 


Mark down these dates 
and plan to attend! 


Retirees’ Picnic 
Tuesday, June 8, 2004 
Registration begins at 9am 
Lakeview Park 


58th Annual 


CAW Local 222 Picnic 
Saturday, June 19, 2004 
10am to 5pm 
Lakeview Park 


ACSYS TECHNOLOGIES 
NT CHAIRPERSON’S REP\ 


WAYNE 
EEE MURPHY 
NDP Federal Leader Jack Layton dropped by the CAW Local 222 Union Hall on ACSYS PLANT CHAIRPERSON 
Thursday, March 18 and addressed the GM Unit meeting. He also spent some time 
talking to our members, including retiree Joe McCloskey. will return 
next month 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Mediation Settlement Reached 


n behalf of the membership at JCI I 

want to congratulate Terry Spence 

our Financial Secretary for Local 

222 on his recent retirement. I have 

had the opportunity to work with 
Terry for the last few years and it has been a 
pleasure. Thanks Terry for all your help with 
our new unit and enjoy your retirement. 

I want to start off with a brief report on 
our last Mediation Settlement; we reached an 
agreement with the company to have a one- 
time payment of $400 for all members who 
started in-between January and the end of 
June 2002. This will affect approximately 57 
members and will cost the company approxi- 
mately $23,000. 

Mike Reuter our National Representative 
and I presented the company on March 9th 
with our Judicial Review on grievance #15 in 
regards to arbitrator Rayner’s decision on the 
four percent top-up. This process may take 
some time, but I will keep you informed as we 
proceed. 

I want to advise all of our members that if 
the company wants to sit down and discuss 
your performance or any work related issues, 
you have the right to ask and have your union 


representative present. This is your negotiat- 
ed right so please do not be intimidated or 
afraid to request their presence. The compa- 
ny has in some cases asked our members to 
sign certain documents that may not be in 
their best interest. 

Our first Cost of Living payment is effective 
April 1st, 2004. As you know we had to take 
this issue to mediation as the company was 
insisting that the first payment would be July 
2004. The Plant Committee held the company 
to the intent of the language and the April Ist 
date. 

I will try and give you a brief explanation 
on how our Cost of Living or COLA works. 

There are many different formulas used to 
calculate COLA. We use the 1986=100 or the 
1986 Consumer Price Index (CPI). What that 
means is that in 1986 when this formula was 
established it started at 100 points and as the 
CPI increased each month based on Statistics 
Canada figures those monthly adjustments are 
either added or subtracted to the 1986=100 
formula. The formula currently sits at 157.4 
as of January Ist, 2004. Our language pays 
one cent COLA for every increase of .0849 
change in the CPI; we use a three-month aver- 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAWSTCA 
LOCAL 222 
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age and do a compari- 
son. If the CPI drops 
from the previous peri- 
od the adjustment will 
not be reduced but we 
will not receive further 
adjustments until the 
CPI rises above the 
point when the reduc- 
tion was made. 

At the time when I had to submit my report 
the figures for February had not been 
released from Statistics Canada so I cannot 
give you the actual payment we should receive 
for our first COLA payment in this report. I 
will post the calculation for each quarter pay- 
ment on the Union bulletin board when they 
become available. 

I hope this explanation helps you to better 
understand how our COLA works. If you still 
would like further explanation contact the 
plant committee or attend our next Unit 
Meeting. 

Our latest ongoing battle with this corpo- 
ration revolves around Jury Duty and payment 
for such service. 

The company has put the Union on notice 
that they do not intend to pay for Jury 
Selection from this point forward. They base 
this on the language in the collective agree- 
ment that states “an associate who is selected 
for service as a juror (including coroner’s 
jury) will be compensated for loss of pay due 
to such service.” They claim that they do not 
have to compensate if you are going through 
the selection process — only if you are 
selected to serve. 

The Union has filed a policy grievance on 
this matter and we intend to once again force 
this company to live up to the intent and spir- 
it of the collective agreement. Before the 
Union was certified in September 2002 and 
up until this point they have paid for the 
selection process. We will keep you updated 
on this issue. 

By the time that you receive this month’s 
newsletter the posting for our plant elections 
will likely have been posted. The Election 
Committee from Local 222 will put up all 
notices and will conduct the election. Watch 
for notices on how you can get nominated 
and run for a position. The election will fol- 
low the guidelines of the CAW Constitution, 
Local 222 by-laws and our unit by-laws. 

As always if you have any issues or con- 
cerns please contact your committeeperson 
or the plant chairperson or stop in at the 
union office. Phone (905) 665-4269 Union 
Office or (905) 260-2631 Cell. 

In Solidarity 


LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Different Motivation For 
Injuries At Lear 


Avoiding 


arch 9-11, 2004, I attended a 
Labour-Management Conference 
in Troy, Michigan. There were 
CAW representatives from all the 
various Lear Corp. facilities, and 
UAW representatives from Lear Corp. facilities 
across the U.S. of A. 

The Corporate leaders attended and the 
heads of all the Lear facilities were present as 
well. The objective of the Lear Corp. was to 
show where the Company is recognized on 
the world market in terms of the auto parts 
supplier industry, and their future objectives 
in regards to staying on top. 

The one issue that stood out to me was the 
Company’s concerns about compensable 
injuries, and health and safety concerns in 
terms of ergonomics. 

They have members of the Corporate team 
who are to act as troubleshooters, and are to 
visit the facilities that are rated high in terms 
of injuries that are work-related. They are to 
identify the job operations that are causing 
the injuries and try to rectify the problems to 
alleviate the high costs of their comprehen- 
sive rates, thus cutting the Company’s overall 
costs, and help them become more cost- 


competitive in the world auto supplier mar- 
ket. 

It would seem as though there is a com- 
mon interest in this scenario. We all want the 
Company to be successful in the world auto 
supplier market and we all certainly want to 
alleviate work-related injuries, but we have 
different concepts as to why. The company’s 
concept pertains to the cost, while our 
Union’s concern is with the injuries to our 
membership themselves. 

We are currently in the process of estab- 
lishing an online service with Green Shield. 
Members will soon have access to our drug 
and dental plan information from their com- 
puter at home. It will provide members with 
instant access to their claims history and help 
to answer important questions. 

Once registered, you will have online 
access to your payment history, eligibility and 
explanation of benefit information. Direct 
deposit of claim payments to personal bank 
accounts will also be available. More informa- 
tion on this service will be posted in the plant 
soon. The new Green Shield cards that will be 
distributed are plastic instead of paper. 

It is important for members to remember 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


to bring their EI state- 
ments to Dave Mac- 
Donald so that he can 
help you establish your 
claims if you have been out on Sick and 
Accident benefits. You can also call them in 
yourself to teledec (1-800-531-9555) or do 
them online at www.hrdc-drhc.ge.ca. 

If you have the opportunity to establish 
your waiting period but fail to do so, it could 
result in lost money. 

WSIB: Claim your rights! If you are injured 
at work, you must report the accident, see a 
doctor and file a claim for Workers compen- 
sation. Make sure you contact your Union rep- 
resentative. Keep notes and records, and a list 
of any witnesses. Make sure to take a “func- 
tional Abilities Form’ to the doctor with you. 
You have the right to see a doctor or health 
clinic of your choice. You must keep the com- 
pany informed about your injury. Don’t let 
anybody take your rights away from you! 

It is with sorrow I announce we have had 
another member, Brother Jeff White, who has 
recently passed away. On behalf of our mem- 
bers, our deepest condolences go out to 
Brother Jeff's surviving family members. 


COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT ; 


Two New Full Time Positions 


would like to start with wishing my friend 

Terry Spence all the best in the coming 

years as he has chosen to seek retire- 

ment, to spend time with his lovely wife 

Dawn. I’ve served two terms on the 
Executive Board on Local 222 and Terry's 
ability to make tough decisions I believe is 
what’s kept our Local in the financial shape 
it’s in. Terry you've done a job well done and 
my hat is off to you! All the best, Terry in the 
years ahead! 

Congratulations to Charlie Peel. He will be 
succeeding Terry as Financial Secretary. I know 
Charlie will take this position and hold it with 
the same endearment as Terry. We as members 
of this local union are fortunate to have broth- 
ers and sisters with such integrity to hold such 
important positions within our local and exe- 
cute their abilities for the benefit of us all. 

In our unit there will be some changes 
coming. In April the Town of Whitby has 
approved through council 30-minute service 
on routes 1, 2 and 3 during off peak service. 
Whitby Transit has been receiving numerous 
complaints about the length of waiting time 
on bus routes between 9 a.m. and 3 p.m.. 


This has forced council to re-examine transit 
operation and to make service more feasible 
to the residents of Whitby. This increase 
means for us two new full time positions to be 
filled for April 1. 

Regional Transit is still up in the air as we 
wait for the municipal councils to review the 
findings from the regional council on transit 
amalgamation and then to vote on those find- 
ings. The media is showing that most munici- 
palities are in favor, except Whitby and Ajax. 
What amazes me, mayor Marcel Bouneu of 
Whitby chaired the regional transit commit- 
tee. He helped compile the information which 
was tabled for acceptance at the regional 
level, but he has publicly spoken against it at 
the municipal level. This to me is the truest 
example of a politician speaking from both 
sides of his face. Which one is it mayor, the 
public and your constituents are waiting as 
well as us at Whitby Transit. 

After many months the part time members 
will now be represented by Dave Wichal. 
Nelson and I counseled together and after 
much deliberation we felt Dave would repre- 
sent their issues both in the work place and at 
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the upcoming contract 
negotiations. Dave has 
experience as a com- 
mitteeperson and we 


TIM 


feel his appointment fit- THOMPSON 
ting to the needs of the COACH CANADA - 
WHITBY TRANSIT 


membership. I feel as a 
committee we will be 
ready for the challenges and struggles ahead 
when bargaining commences later this year. 
In closing, we must stand together and in 
solidarity as we face the challenges ahead. 
Bargaining with this company has never been an 
easy feat, and every time, we hear the rumblings 
of concessions being uttered from the president 
of this company. This time will be no different. 
But if we stand together both full and part time 
and show management we can’t and won't be 
divided, then this brothers and sisters shows the 
employer we will not stop fighting back! 


UNIT CHAIRPERSON 


Report By Nelson Saumur 


Full-time Committeeperson 
Whitby is growing and so are we, another 
12 hours a day equals two full time jobs. If 
see TWO - page 10 
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Grievances Being Resolved At PPG 


he new committee has been working 

hard to resolve outstanding griev- 
ances. These efforts seem to be paying 

off, approximately three-quarters of 

these have been resolved, with the 

bulk of those remaining going to arbitration. 
As a follow-up to information about 


orthotics in my last article, we have a Master 
meeting scheduled with the Company for May 
2004. I am being told that some members are 
still being supplied and covered and some are 
not. We hope to clear up the confusion soon. 

In regards to overtime, everyone should 
watch their hours and make sure there are no 


Two New Full Time Positions 


— continued from page 9 


the whispers are correct two more full 
time jobs by September “this year.” 

We are indeed fortunate to have broth- 
er Thompson as Chair. He has a good rap- 
port with John Johnson at Oshawa Transit 
and Regional Transit Amalgamation. 

Hey guy’s let’s appreciate the fact that 
we can communicate with each other. 
Most transit systems you can only commu- 
nicate with dispatch, so let’s not abuse our 
radio system. 

Congratulations are in order. We have 
brother Dave Wichal joining us and I look 
forward to working with him. He brings 
strong negotiating skills to the bargaining 
unit. 


All too often when management is 
mentioned it’s negative, not this time. Mr. 
Ed Page made us feel good with positive 
comments of appreciation for our full co- 
operation of the hardships this winter. I 
know our mechanics wash bay personnel 
were extremely busy keeping us going, 
thanks guys. 

To the negative people adrift on an 
ocean of indifference without a paddle or 
a sail, “if you don’t like the way we do 
business, stand against us at election time 
next year.” 

In closing, know that I am guarding the 
back door and from Robert Stevenson “A 
friend is a present you give yourself.” 


Support Your 


A. Taylor — G. Morgan 
CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


a 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 


Wednesday 11:00 a.m. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


me © 8 Dentists @ 1 Oral Surgeon @ 
CA =TcC ‘Ae 1 Periodontist @ 1 Endodontist © 
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discrepancies. When 
you notice a problem, 
it’s your supervisor’s 
job to correct and 
update the hours 
because they are the 
ones who will have to 
pay for opportunities 
missed. When you don’t 
get hours fixed as they 
should be, get your committeeperson invol- 
ved. 

We will be discussing the movement of 
vacation days at the unit meeting on May 11, 
2004. We have some options available. We 
have a commitment from the Company that 
they would be willing to move vacation days 
not coinciding with G.M. to days that do, 
including the movement of some days at 
Christmas. These issues will be voted on and 
decided by the membership. 

Because of large layoffs at our sister plant 
in Hawkesbury, our SUB fund has reached a 
level that requires refunding. It will be some 
time in late April or early May before it is 
payable again. Please continue to submit your 
cards as usual and these will be paid in line 
of seniority, retroactive to when the fund is 
active again. 

Until next issue. 


TONY 
MOFFAT 
PPG CANADA 

PLANT CHAIRPERSON 


Zone One Report 
By Rick Beckley 


The company has offered a new program 
on our shop floor, which is similar to GM’s 
incentive program. If you come up with an 
ingenious idea to improve productivity, man- 
ufacturing or improve safety you will be 
rewarded. To reap your award you must: 

1. Go to HR and fill out a form stating your 
idea 

2. This idea must pass a committee of 
engineers, supervisors and technicians 

3. Your name will be then submitted for a 
draw 

Your reward will consist of PPG merchan- 
dise (Yes, you read that right... merchan- 
dise.) 

I have often expressed my opinion to man- 
agement asking for greater incentives for 
good ideas. However, management has decid- 
ed to offer “peanuts” for cost effective ideas. 
“Peanuts” will reap “peanuts.” 

Absentee Program: Just a friendly 
reminder, please if you book off sick or are 
absent (for any length of time) kindly cover 
yourself with a doctor’s note or see HR and 
explain your absenteeism. HR at times, does 
show empathy for various situations. This 
avoids being hauled up onto the carpet 
unnecessarily. % 


A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


Collective Agreement 
In Print At AG 


Finally 


inally after one set of negotiations, a 

bankruptcy, renegotiations, an owner- 

ship change and eight revisions/proof- 

readings we have a _ Collective 

Agreement. It should be in your hands 
by the time you receive this issue of the 
Oshaworker. 

This nightmare was quite a mess to sort 
through but I was not going to allow this doc- 
ument to be printed until all the revisions 
were correct. 

We also have proofread the draft of the 
new benefit booklets and I’m sure that they 
will not be far behind. 

I want to remind everyone that even 
though we now have separate Collective 
Agreements from the other plants (Cam- 
bridge will be the first up on Nov. 15, 2005 
with the rest following in three-month inter- 
vals; Oshawa is May 15, 2006), we still share 
common Pension and Benefit plans. We will 
have to be involved with their negotiations. 

I can’t stress enough the importance of the 
fact that this company has to be financially 
healthy and prosperous so that we can win 
back what we lost and make gains. We the 
workers have a shared responsibility with 
management and the new owners to ensure 
that this company survives. If we go into CCAA 
again or we fail to secure new work there will 
be no raises or pensions in our future. In fact 


we have an obligation to our families and the 
people who have already retired before us 
that this plant and company stays open. In 
Ontario, if a company goes under, pensions 
are only guaranteed to $1,000/month by the 
Pension Benefit Guarantee Fund (PBGF). That 
is only if there is any money left in this fund. 
With the bankruptcy of other companies like 
Algoma Steel this fund is almost tapped out. 
There is not a big demand out there for out- 
of-work autoworkers. So we better make the 
best of what we've got. 

It is human nature to resist change and 
some people still cannot accept the fact that 
this company has to evolve and continue to 
get better so we can compete with our com- 
petitors. 

The new buzzer system for breaks has not 
gone over well, but we all have to realize that 
the half-hour breaks are history. Some of our 
own people were the ones who wanted to 
change this. They could no longer keep up 
with the workload. We have an aging work- 
force and the physical demands were too 
much on their bodies. 

As for the removal of the stereos, not a lot 
of people enjoyed listening to heavy metal 
cranked at 7 a.m. I think if we had respected 
each other’s space we would not have seen 
such drastic measures as the complete 
removal of all stereos. These issues are minis- 


cule compared to the 
threat of the loss of our 
current work or no 
new work awarded. We 
cannot let these issues 
get in the way of our future. We have to put 
the past behind us and move on. We have to 
rise above the competitors. We cannot allow 
them to be awarded the new business. 

It appeared the layoffs were still going to 
happen at the time this Oshaworker went to 
press. The Union will be keeping a close eye 
on any excessive overtime. We have to ensure 
that everyone gets 40 hours a week before we 
get any overtime gravy. 

We've been also demanding that the com- 
pany meet their obligation to have everyone 
have Human Rights training and catch up on 
WHMIS. This should require a few bodies to 
cover people who are in class. 

Holidays will soon be here and anybody 
on layoff will be given the first priority over 
students covering for vacations. As for the stu- 
dents, I did not like the way this was handled 
last year, and I will be demanding that our 
children be given 40 hours a week before any 
other relatives. Our kids have to come first. 

Remember, I’m only a phone call away, 
905-571-2121 ext 6402.% 


ED 
OCHEJ 
A.G. SIMPSON 
PLANT CHAIRPERSON 


South Oshawa Community 


Pride Has Caught On 


his article I must report on an employ- 

ee who truly cares. Monique Peon of 

Human Resources, who has actively, 

along with Brenda Richmond and 

myself, represented the employees of 
AG Simpson with the utmost respect and lead- 
ing by example. 

Monique has taken Megan, an 11 year old 
girl, under her wing, and has been a guardian 
angel to this young lady. She has taken Megan 
to the Toronto Zoo, movies, shopping, and 
more important has been available to Megan 
24 hours a day, seven days a week. Not bad for 
a management person showing she cares? 
Really makes you wonder if in fact Monique is 
in the wrong business. Megan was suspended 
from school last year 10 to 15 times for bully- 
ing. This year she was suspended once — for 
sticking up for someone being bullied. Is our 


support worth it? Yes, yes yes. Congratulations 
Megan and Monique. Hopefully you will enjoy 
many more years together. On a personal 
note, I am proud of both of you. Both repre- 
sent what employees that care is all about. 

Another example are Brenda Richmond 
and her son Justin. These two caring people 
have assisted me when I am on the afternoon 
shift to ensure the AGS youth group continues 
every Thursday. Thanks Brenda and Justin, 
the youth need you. The Durham Regional 
Police Partners of South Oshawa has decided 
to recognize our commitment to the less for- 
tunate of South Oshawa. They will be coming 
into our plant some time in April to thank all 
employees that care. 

The Mayor of Oshawa has also said he 
would like to come into our plant and thank 
all employees that care. Hats off to all of you, 
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you deserve it and it’s long overdue. 

Last meeting I was left speechless to see 
the support of all units and committees of 
Local 222 responding to our challenge to 
come up with support for our area. 

In-plant, I am proud to report the 6/49 
Rec draw and Social Club, along with the 
charitable fund has made donations to two of 
our employees who will be representing our 
country in tournaments. On behalf of Lorne 
Pigeau and Gary Windram, a heartfelt thanks. 
Good luck to both these kids, I am sure you 
will represent us with pride. 

The election for our Social Committee was 
held and the committee decided that we 
would represent the membership better if we 
ran as a committee as a whole. I personally 
don’t have a problem with that and look for- 
ward to the next three years. % 
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CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ Korner 


By John Redko 


President 
Vice President 
Secretary Treasurer 


Art Field, acclaimed; 
Sergeant-at-Arms 


Gord “Chief” Lindsay, 57 votes, elected, 


Bud Ellegett, 42 votes, 

Gerry Topham, 24 votes; 
Trustees (3 to be elected) 
Don Revoy, 82 votes, elected, 


Bob Clark presenting to 
“A” Champs John Glover 
and Jim Meikle. Right, “A” 
Runners-Up Don Davis 
and Bob Bittorf receive 
cheque from 

Don Revoy. 


esults of executive elections: 
John Redko, acclaimed; 


Frank Locke, 60 votes, elected, 
Gord Vickers, 58 votes; 


Bob Clark, 73 votes, elected, 
Bill Stacey, 56 votes, elected, 
Pete Rudka, 51 votes, 

Bart MacNeill, 44 votes; 
Member-at-Large 

John Sinclair, acclaimed; 


Female Member-at-Large PRESIDENT 


Norma Glober, acclaimed. 

Delegates for the OFUR Convention April 
22-23/04, London, Ontario, were elected at 
the March 1, 2004 membership meeting: Bob 
Clark, Art Field, Russ Rak, John Redko, Frank 
Locke, Norma Glober, Bill Stacey, Don Revoy. 

Standing Committee elections will take 
place April 5, 2004, results will follow. 


WE’RE GETTING YOUR MAIL! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. 


JOHN 


REDKO 
RETIREES’ CHAPTER RETIREES’ 


— | 


BOB GORD “CHIEF” 


CLARK 

RETIREES’ CHAPTER 

RECREATION COMMITTEE PUBLICITY 
CHAIRPERSON CHAIRPERSON 


Nice to see the Annual International 
Women’s Breakfast Sunday, March 7, 2004 
was sold out. 

Congratulations to brother Terry Spence 
on his upcoming retirement. On behalf of our 
retiree members, may we wish you good 

see RETIREES - page 13 


Jimmy Campbell (centre) 
presenting to “B” Champs 
Junior Munroe and Moris 
Argue. Left, “B” Runners- 
Up Phil Cormier and Joe 
Chaput receive cheque 
from Jimmy Campbell. 


Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 
Street No. 


City 


©) Active Member 
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Plant 


Apt. No. 


Postal Code 


©) Retired Member 


APRIL 2004 


Serial No. 


© Surviving Spouse 


7 y 
Retirees’ Korner 
— continued from page 12 
health and enjoyment. 


Retiree Update 
By Gord Lindsay 

On March 1, 2004 we held our local 
retirees meeting and held elections for our 
executive and convention. The meeting was 
well attended and the voting was organized 
and everything went well. 

I would like to thank everyone who turned 
out to vote and also a personal thank you to 
those members who put an “X” beside my 
name, thank you again. 

The Political Education Committee has 
organized a trip to a rally on Saturday, April 3, 
2.004 to protest the privatization schemes of our 
hospitals (P3s). Buses will be leaving the hall 
April 3, 2004 10:30 a.m.. This will be a great 
chance to show everybody that grey power is 
still alive and that we are still aware of current 
events, so Mr. McGuinty don’t try to con us. 

To keep in shape for these rallies and even 
to better enjoy life, Tai-Chi is open to all 
members Tuesdays at 10:45 a.m. at the hall. 

For those who haven’t enrolled in the CAW 
Surfing Seniors computer training there is an 
application on page 14 of this issue or at the 
Union Hall. Talk to anyone who took the 
course and they'll tell you it’s a great pro- 
gram. Forget the TV, it’s now computers 
“that’s where it’s at.” 


Recreation Report 
By Bob Clark 

I would like to thank Dave Mosier and the 
CAW Retirees for sponsoring our pool tourna- 
ment on March 10, 2004. 

Only the one dance remains, on April 
16th. 

Winners for the pool tournament were: 
“A” Division: Jim Meikle and John Glover, 
runners-up Don Davis and Bob Bittorf; “B” 
Division: Moris Argue and Junior Munroe, 
runners-up Phil Cormier and Joe Chaput. 


NOTICES OF MOTION 
CAW LOCAL 222 RETIREES CHAPTER 


1. Change Election Committee term from 2 years to 1 year 


2. Addition — election of delegates to Durham Area Council every 3 years 


To be debated at membership meeting April 3, 2004. 


John Redko 
President, 
CAW Local 222 Retirees Chapter 


Don Nichols 
Chairperson, Resolutions Committee, 
CAW Local 222 Retirees Chapter 


CAW S$TCA 
CANADA 


RETIRED WORKERS CHAPTER 
LOCAL 222 


1425 PHILUP MURRAY AVENUE 
OSHAWA, ONTARIO L1t BL4 
PHONE (905} 723°1187 
Fax (905) 436-9515 


ees 
JOHN REDKO ART FIELD 
President 


Secretary Treasurer 


January 8, 2004 


Board of Directors 

Lakeridge Health Corporation 
1 Hospital Court 

Oshawa, ON 

L1G 2B9 


Dear Board Members: 


At a meeting of the CAW Local 222 Retirees Chapter that represents over 7,000 CAW 
members, some of the retirees expressed concerns about not getting services that were 
being billed to the insurance company. We have semi-private coverage and some of our 
members are being charged for but not getting TV services and phones if they are being 
put in a public ward. Also we understand that there is a deposit being charged to our 
members when they are being admitted to one of the hospitals in the Durham Region. 


Over the years CAW Local 222 has raised or donated money whenever the hospitals were 
in need. We have always worked for the betterment of the hospital and feel that this 
treatment of our members is unfair and unjust. Please address these matters and ensure 
that a deposit is not required for patients going into the hospital. 


Art Field 
Secretary-Treasurer 
Retired Workers Chapter 
CAW Local 222 


AF/kl 
caw1136 


Another example of the letters written by Local 222’s Retirees Chapter — Retired from 
the job, not the fight. 


WeE SHALL REMEMBER 


Retired Retired 
Retired 


Retired 


Feb. 22, 2004 
Feb. 27, 2004 
Feb. 6, 2004 

Feb. 29, 2004 
Mar. 14, 2004 
Feb. 14, 2004 
Mar. 16, 2004 
Feb. 23, 2004 
Feb. 27, 2004 
Mar. 14, 2004 
Mar. 13, 2004 
Feb. 21, 2004 


Mar. 2, 2004 
Feb. 15, 2004 
Feb. 19, 2004 
Feb. 6, 2004 
Feb. 16, 2004 
Feb. 24, 2004 
Mar. 1, 2004 
Dec. 28, 2003 
Feb. 27, 2004 
Feb. 11, 2004 
Mar. 4, 2004 


Leonard C. Bradley 
Wayne F. Cave 
Dalton G. Christie 
Donato Cipollone 
Irvin R. Crittenden 


Harold J. Murphy 
Michael Murphy 
William Noble 
Bernard EF. Noiles 
Jean Guy Percy 
Robber Richardson 
Wilbert C. St. Thomas 
Jan (John) M. Sweep 
Pieter W. Van Dyk 
Gordon A. Webster 
William G. Wilks 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Edward Dobby 
Donald FE. Dwyer 
Adam Kiellerman 
Dean W. McLaughlin 
James E. McPhee 
Murray W. Meek 
Karl R. Miehe 
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CAW FAMILY AUXILIARY #27 REPORT : 


Auxiliary Participating 
South Oshawa Community Events 


ongratulations to Brother Terry 
Spence on his retirement. It has 
been a pleasure and a privilege to 
work with Terry. As you are no 
doubt aware, Auxiliary members 
participate with the ticket distribution for the 
Local’s picnic and have had the opportunity of 


meeting Terry. On behalf of myself and the 
membership, I want to extend to you a very 
healthy and happy retirement. 

On Saturday May 8, 10 a.m. to 4 p.m., 
there will be a hub of activity as South Oshawa 
celebrates its Community Pride Day. Numer- 
ous events are scheduled at three locations; 


CAW Surfing Seniors 
Computer Training For GM Retirees 
May 2004 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
OR CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


First Last 
Name Name: 
Local #: [|] 222 or [ ] 1090 (please check one) 
Retiree Home 
Number Phone: 
Address 
Postal 
City: Prov: Code: 


Courses And Dates Available 
PLEASE CHECK YOUR CHOICE(S) 


Introduction To Computers Introduction To The Internet 


MORNING MORNING 
[| Monday & Wednesday 8:30 a.m. - 11:30 a.m. [ ] Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
May 3, 5, 10, 12 May 17, 19, 26, 28 (Friday due to Victoria Day) 
C] Tuesday & Thursday 8:30 a.m. — 11:30 a.m. C] Tuesday & Thursday 8:30 a.m.— 11:30 a.m. 
May 4, 6, 11, 13 May 18, 20, 25, 27 
AFTERNOON AFTERNOON 
[ ] Monday & Wednesday 12:00 noon — 3:00 p.m. [ ] Monday & Wednesday 12:00 noon — 3:00 p.m. 
May 3, 5, 10, 12 May 17, 19, 26, 28 (Friday due to Victoria Day) 
[ ] Tuesday & Thursday —_ 12:00 noon — 3:00 p.m. [ ] Tuesday & Thursday 12:00 noon — 3:00 p.m. 
May 4, 6, 11, 13 May 18, 20, 25, 27 


[| Tuesday & Thursday 6:00 p.m. — 9:00 p.m. [| Tuesday & Thursday 6:00 p.m. — 9:00 p.m 
May 4, 6, 11, 13 May 18, 20, 25, 27 
Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090, 
Spouses and Surviving Spouses now eligible for the program! 
For more information please call 
Dean Lindsay (CAW National Coordinator, Retired Workers Department) 
1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) @ 905-440-4505 


Please Note: Effective April 1st, there will be no 
more retakes of the program. 

When the program started in July 2003, it 
was only offered to members. In Jan. 2004, 


Spouses and Surviving Spouses were included. 
In order to continue the success of the pro- 
gram, members who took the program between 
July and December were allowed to return with 
their Spouse. 
That was the reason for the exception. We are 
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finding now that there is a misconception that 
everyone can retake the program and we are 
receiving many repeat applications. 

We are making this change in policy to 
ensure the long-term continuation of this very 
successful program. 

Dean Lindsay 

National Coordinator 

Big Three Retired Workers Fund 
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South Oshawa Com- 
munity Policing Centre 
grounds; St. Peter’s 
Anglican church lot; 
Dr. CE Cannon Public 
School parking lot. 

Our Auxiliary has 
donated four five-speed 
bikes and four 18- 
speed bikes complete 
with helmets and locks. 

Auto Workers Community Credit Union 
has donated one five-speed and one 18-speed 
bike complete with helmets and locks. 

I want to thank Paul Dellanzo, store man- 
ager of Canadian Tire, Gibb Street, for all his 
help in working with the budget we had. Paul, 
your assistance won't be forgotten. 

Auxiliary #27 has made a commitment to 
South Oshawa food bank, St. Peter’s Anglican 
Church Cedar and Thomas Street, we will 
supply non-perishable to the food bank in the 
amount of $200 every other month for one 
year; the need is urgent. 

I have had the opportunity to go down on a 
Tuesday and see first-hand the number of fami- 
lies who use this food bank, on average 30-plus 
families. I would like to put forth a challenge to 
all affiliates to join in this much-needed pro- 
gram to help stock the shelves at St. Peter's. 

Sister Jane Davis deserves a huge thank-you 
for volunteering to shop and deliver goods to 
the church, and thanks to you generous sisters 
who have been bringing in the groceries each 
meeting to be included with our donation. Way 
to go sisters, you never let your Auxiliary down. 

We draped our charter in memory of our 
dear, departed sister Kaye Heath April 17, 
1915 — Feb. 18, 2004. Kaye was an avid knit- 

see AUXILIARY - page 15 


JACKIE 
FINN 
cAW 
FAMILY AUXILIARY #27 
PRESIDENT 


Kaye Heath 
1915-2004 


Auxiliary Participating In South Oshawa 
Community Events - continued from 1 page 14 


ter, who donated so many articles for our 
Auxiliary to distribute. Kaye joined the 
Auxiliary in 1974; the picture I have submit- 
ted shows Kaye in earlier days, helping at the 
silver dollar booth, at Local’s picnic at 
Lakeview Park. Our condolences go out to 
daughter Denise and family. 

Thanks to the following who volunteered 
their time at the Hillsdale Manor tuck shop, 
sisters Helen Rotterman, Dorothy Mc- 
Eachern, Marian Ross and Sharon Broadbent. 

A donation of $100 was made to the Big 
Brothers, Big Sisters of Oshawa-Whitby Bowl- 
a-Thon. Some of our sisters are arranging to 
have a team entered, more on this later. 


Upcoming events 

Saturday, April 24: Auxiliary 27 will cele- 
brate its 67th banquet. Auxiliary members 
tickets are paid for by your auxiliary, guest 
tickets are $20 each. It’s a night of celebra- 
tion, recognition of service and 25-year rings 
and 50-year plaques. The menu is outstand- 
ing, same caterer as last year. To book your 


Jane Davis delivering food to St. Peter’s 


Anglican Church. Volunteer of kitchen is 
Denise Czop. 


ticket call sister Amanda Grant to reserve 
your tickets, call her at 905-623-9427. 
Tuesday, May 4 and 18 will be nominations 
and elections respectively. Give serious 
thought to standing for an executive position. 
I am going to thank all the brothers of our 
local for a very tasty breakfast served by them 
at the International Women’s Day Breakfast. 


Congratulations go out to Sister Marion 
Graham, a Local 1090 retiree, on receiving 
CAW Eastern Women’s Networking Recog- 
nition Award. 

Lucky 50/50 winners have been sisters 
Pearl Gavel, Vi Pilkey. Boxes of chocolates 
were won by Dorothy Brown and Kathy Ross. 

Congratulations to sister Dorothy Mc- 
Eachern on the arrival of her great-grandson, 
Nicholas McEachern. Sister Doris Kehoe will 
celebrate her 93rd birthday on April 26th. 

Our next business meetings will be April 6 
and 20, May 4 and 18, hope to see you then. 


Auto Workers Community 
Credit Union 

Saturday, April 3 will be our Annual 
General Meeting. My last official duty will be to 
chair this meeting. I want to thank my fellow 
board members, staff and management team 
for all their support and guidance during my 
nine years of service. Thanks to all members 
of AWCCU, whom I hold in high respect and 
have really appreciated your support. 


Pre-Retirement Is Now Back On Track 


efore I get into the meat of this column, I would like to thank 
all the members and their spouses who applied to attend the 
Pre-Retirement sessions last fall but, due to some unfortunate 
circumstances, we had to cancel. 

Again, thank you for your patience — we are now up and 


running. 

On March 8, we held our first Pre-Retirement session for 2004, and 
it was well attended. 

The course has been revised and the topics adjusted to be in line 
with the times. Instead of four nights, there are now only two classes 
per session. 

The content of the course is the same. For example, the CAW lawyer, 
benefit rep, pension rep, Auto Workers Community Credit Union reps, 
plus my sessions are still held, only now they are more concise and 
straight-forward. 


This means we can put more members and 
spouses through each session faster, and provide 
more pertinent information to help ease your 
concerns about retirement. 

We are also planning to take our Pre- 
Retirement sessions to Peterborough and 
Lindsay, and do a Saturday session to help those 
members from these areas to have a better 
chance to attend the program, and eliminate the 
travel time when attending the two-night sessions. 

We are also trying to get a Saturday session to help the third shift 
people and those employed at the General Motors Headquarters. These 
sessions would be held at the Union Hall. 

Thanks again for patience and keep reading your Oshaworker, it's 
a well-written and informative newsletter for all the CAW members. 


GORD “CHIEF” 
LINDSAY 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Last Name First Name 
Serial No. Shift No. Spouse’s Name 
Home Address 
House/Apt. No. Street City Postal Code 
Telephone No. 
Years of Service Age Will Your Spouse Attend [_} Yes L} No 


A Have You Planned A Retirement Date (] Yes 


If Yes, Please Give Approximate Date 
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UNION ROD & GUN CLUB REPORT 


Many Good Reasons To Keep 


Local Streams Clean 


pril, the start of another season. Not 
warm, mostly rain. What are we going 
to do? At the Newcastle property, lots 
to do. Maybe that new trap chairper- 
son will turn up, if not, we will carry 
on for the trap shooters who show up. 

This is a list that will be at the property. 
Sunday, April 25, Gus Mandryk, indoor Target 
Shoot; Sunday, May 23, another indoor shoot, 
Sunday, June 13, Trophy Trap Shoot; Sunday, 
Sept. 19 (my birthday) Turkey Trap Shoot; 
Sunday, Nov. 3, present or suggest a slate for 
your 2005 URGC executive; Sunday, Nov. 21, 
indoor target shoot; Wednesday, Dec. 1, 7 p.m. 
election for your URGC membership to decide 
who guides the club for another year. 

The biggest event of the season, the URGC 
Weed Drag is Sunday, May 30, at Lake Scugog, 
when the pickerel will be hitting your bait with 
a vengeance after spawning. We have held the 
Weed Drag continuously since 1938 and some 
big pickerel have been caught. I have won this 
event only once. Show up, $2 entry plus your 
2004 Union Rod and Gun Club Membership 
card at $2. Good prizes, kids free, you and 
your spouse must pay. You can pre-pay and 
then start fishing any place on Lake Scugog. 
Watch for the throwaway sheet, you will be 
more than welcome. 

Some people have a hard time finding how 
to get to the Union Rod and Gun property, 
where we have been for 60 years. I know we 
do not cut the grass or have a large flashy sign, 
but this is how the President says this property 
is listed in the book: #3796 Con. 3, Old Clarke 
Township, east of Hwy 115, 1 1/4 mi. north of 
Hwy 2. The phone number is 905-987-5113. 

The correct address on the internet for the 
Durham Region Sharpshooters is: 
www.carterfamily.ca. 

Most of our business meetings are not very 
exciting, but at the last one we decided after a 
vote to buy some butterfly bushes. Until you 
have seen what these bushes can do to attract 
butterflies, it’s amazing, and now that butterfly 
books are on the subject, it is the thing to be 
seen doing. Birds, butterflies, moths, plant 
wild flowers, weeds. What is next, fish, so few 
different ones in this area. 

The Second Marsh have started their spring 
program, but all their literature starts with the 
same phrase, “wetlands and wildlife.” I know 
why I have spent most of my outdoors time 
tramping in a bog or swamp, this is where most 
of the outdoor life is. Wildflowers, colourful 
shrubs, mature trees, grass, plants, birds, little 
animals like turtles, frogs, salamanders, just as 
the wetlands fade into a hill. The turtles lay 
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their eggs near a sand strip, bury the white eggs 
that hatch about Labour Day if they have not 
been dug up by a raccoon or skunk, but too 
soon in the season to see these nests. Look for 
redwing black birds that I think arrive at the 
marsh earlier in the season before the robins. 
So easy to get to the Second March, park at the 
GMC parking lot west side, walk a few paces to 
the west. There is a lookout platform where you 
can see all of the Second Marsh, from Lake 
Ontario to the Ghost Road. The open water will 
have ducks, mostly mallards, some teal, geese, 
swans that do not choose another mate if one is 
lost, the book says. North to the woods may be 
an early robin or a tree swallow. These early 
arrivals will not be very active when they first 
arrive, for they are tired after a long flight from 
the south. As I was born in the Harmony district 
of Oshawa, we did not understand or worry 
about early arrival of birds, but sucker fishing 
in the creek, no rubber boots, just walk the 
creek, a home-made spear, a coal oil lantern, 
fun, you fell in a deep hole, it did not matter, we 
were sucker fishing. Then came the men with 
big hoop nets, splashing with long poles, more 
suckers in one lift than we got all season, 
tramping the creek at night. 

When I go to swim at the Donevan Complex 
and look over the curved bridge spanning the 
Harmony Creek, no creek suckers. Where did 
they go? Some people think the young lads 
killed the fish in the shallow water and left the 
suckers on the creek bank to rot and fetch 
flies. Some fishermen think the large salmon 
ate the slow swimming suckers. I do not know, 
but to look over the bridge at the creek, to see 
no fish is sad. The white suckers, came first, 
then a short time later the small schools of 
mullet came. All have disappeared. What has 
happened to other creeks like the Oshawa 
Creek, early rainbow migrate upstream to 
spawn, then return to Lake Ontario as the 
water warms up. Salmon migrate upstream in 
Oshawa Creek in early fall, spawn, die and 
decay. The body parts are food for small 
hatched salmon that stay in the creek for three 
or four years to return to Lake Ontario. So the 
creek changes for the better if we can keep the 
local streams free of sprays and other poisons. 

Sprays, you remember the story of a city 
employee spraying bird eggs. Stop him, they 
say they had permission to spray bird eggs. I 
just gave them permission to stop spraying 
bird eggs. If you see them, stop them one way 
or another. 

There are more gulls flying at Lakeview 
Park since they started spraying bird eggs. 
What bird eggs did they spray? I get very upset 
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at this foolishness of 
killing birds. They have 
enough enemies with- 
out spraying to kill the 
young. We all feed the birds to help them sur- 
vive the winter: Why let someone kill the birds 
with spraying of eggs? The cormorants and 
mergansers live on a diet of fish; how do you 
decide which eggs are the good or the bad? 

The City of Oshawa has to do so much to 
protect and enhance the natural beauty of the 
city, like the miles of walkway along the creek 
valleys. The city parks are so clean with added 
flowerbeds and shrubs, so if you see or hear of 
spraying of birds nests, stop them. 

Fishing so close to home, trout, mostly rain- 
bow in every large or small stream from here to 
the Ganaraska, but very few or any in the 
streams north of the Ridges. Rainbow trout 
were stocked in Chalk Lake and did very well 
60 years ago, but I do not hear of any caught 
now. The first rainbow I caught in the 
Cramahae Creek in Newcastle was over 60 
years ago when there was no rainbow trout in 
the local creeks, only brook trout in the springs 
that feed the small streams. Now the Oshawa 
Creek since it has been cleaned up is one of the 
best rainbow creeks so we must keep the local 
steams clean. The catfish in Lake Scugog have 
disappeared. This was a treat at a fish fry as the 
ice left the lake. So plentiful, they were sold in 
the local butcher shop in Port Perry. I do not 
hear of any mudcat caught in Lake Scugog, but 
good fishing early in the season at the Third 
Marsh in Darlington Park. 

I had the pleasure of hearing a very good 
speaker with good slides, Mandy Walker. She 
spoke of a new natural walking tour in 
Newfoundland. About a week, they are set up, 
you walk, you look, you observe, and then 
spend the night at bed and breakfast places. 
One of the things she said she liked, the price 
they quoted in Ontario was the price you paid, 
with some extras when you got there. Her films 
were mostly whales plus icebergs. The whales 
are so tame you can row your boat to them and 
touch them as they eat the capelin, a small fish 
like our smelt. Years ago these small fish were 
spread on the land until somebody discovered 
they were too oily. The country was so rocky, 
with some scrub, small trees plus wildflowers. 
Late in the season, blueberries that are sun 
dried and stored in open small wooden boxes. 
These walking tours now fetch more money 
into the country than fishing. Nothing added, 
just walking trails. They expect to have the trail 
around the island. Enquire, it might be what 
you are looking to do 
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OSHAWORKER SES 


Skilled Trades Will Miss 


“Thomas S. Hoar” 


fter just returning to work (from a 

much-required vacation) things in 

Oshawa continue to be moving in a 

positive direction. We are seeing 

some weakening for the demand for 
the vehicles in Plant #1. This could change with 
the warm weather approaching, because every 
year as soon as the warm weather comes, we 
see our Saturdays become scheduled work 
days, including some Saturday nights. 


April A Busy Month 
For Union Business! 

The last weekend of March we have our 
regional Skilled Trades Council meeting being 
held in Kitchener March 26-28, 2004. We will 
be meeting with CAW Skilled Trades delegates 
from every sector in our Union. We will be see- 
ing more resolutions presented, to be dis- 
cussed and debated, then forwarded to the 
2005 Skilled Trades Bargaining Conference. 
Our Oshawa Area Skilled Trades Council will 
continue to forward the resolutions raised and 
discussed at our monthly meetings. 

On April 16-18, 2004 I will be attending the 
CAW Council meeting at our Port Elgin 
Education Centre. This Council is the parliament 
of the CAW, and it is important we have skilled 
trades elected as delegates so we can represent 
our issues on the floor, in the discussions and 
debates on the executive recommendations. 

On April 26 and 27, 2004 the GM Master 
Bargaining Committee members will be meet- 
ing with the Ford, DaimlerChrysler Master 
Committee, and Cami members, along with 
Buzz Hargrove and his representatives. We dis- 
cuss what is currently going on in the CAW, and 
also hear reports from the three Chairs of the 
Master Bargaining Committees, to get an 
update on the total auto sector. Issues that will 
also begin to be discussed will include the 
upcoming contract negotiations in 2005, and 
making sure the committees at all three of the 
companies are heading in the same direction. 


Truck Plant 


Vacation Agreement 

At the time of writing this article, I have dis- 
cussed the District 10 Vacation Working 
Condition Letter with Truck Plant Labour 
Relations to try to get a similar letter for the 
Truck Plant. This letter of agreement only stip- 
ulates the dates when you have to put your 
vacation requests in by, and stipulates when 


management must respond by. For the last two 
years we have not had any vacation agreement 
in the Truck Plant. The agreement also pro- 
vides how vacations are approved between 
January Ist, and April 30th, 2004. Vacations 
during this time should be responded to ASAP 
so people can make their vacation plans. 

Your Committeepeople and the new District, 
Terry McDonald, have a copy of the agreement 
and are making recommended changes, which 
I will present to Labour Relations. This agree- 
ment will get us to 2005, where we will improve 
on anything we can at the next set of negotia- 
tions. The agreement does not talk about num- 
bers of people being let by department. These 
discussions will take place by all your commit- 
teepeople with the Company, to ensure we have 
the same numbers allowed out as we have in 
previous years. Again if we can make improve- 
ments we will, otherwise we will have to make 
it a priority for local negotiations in 2005. We 
will be looking at “Union Common” across 
Oshawa in 2005, so we can have the best prac- 
tices across the Plants applied to all Skilled 
Trades Departments. 


New District 12 


Committeeperson 

As you know Terry McDonald will be the 
new District 12 Committeeperson by the time 
you read this article. He will have transitioned 
with Gene Weber since March 22, 2004. Both 
Ron Svajlenko and I will be working with Terry 
to help bring him up to speed on all the cur- 
rent issues both locally and on the Master 
Skilled Trades Committee. We have already 
started the process at the time of writing this 
Oshaworker. 


New Hires, 
New Apprentices, And 
Retraining Opportunities 

Requisitions are in for 15 electricians for 
49G, one electrician for 42 Department OMC. 
There is a req for one pipefitter for 49P, the 
New West Paint Shop, and one req for an IMM- 
Millwright in 49G. 

Applications were received on March 17, 
18, 19, 22, 23, and 24, 2004 for 21 new ap- 
prenticeship opportunities as electricians. The 
selection procedure that was negotiated in 
2002 negotiations will be used to select these 
candidates. The breakdown for the jobs will be 
seven from laid-off tradespeople, seven from 
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BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


production, and seven 
from outside. If any of 
the openings aren’t 
used between the laid-off trades and produc- 
tion, they then go to the outside. 

We met on March 9, 2004 to discuss the 
retraining of the GM-CAW Tool and Die trades 
who would be negatively affected by the ACSYS 
closure as IMM-Millwrights in a three-year 
modified apprenticeship. The actual numbers 
will depend on how many are actually affected, 
and how many apply. The bottom 100 GM Tool 
and Die will be canvassed to see if they are 
interested in this opportunity. We will hold 
information meetings at the Employment Office 
to answer questions or concerns prior to these 
people making their decision. 


ACSYS Trades 

The Company now has looked at all the 
ACSYS electricians, all but 10 of the IMMs and 
have provided WFG Management the other 
smaller numbers of trades to look at for possi- 
ble hiring. The Tool and Die tradespeople from 
ACSYS will form our pool to draw on once we 
have all the GM Tool and Die either retraining 
in another trade, or working as a Tool and Die. 
In Tooling we still have a lot of work that cur- 
rently is keeping our numbers busy, but it is not 
a guaranteed workload. This is why the Tool 
and Die who get the opportunity to change 
trades should be taking a good look at the offer. 
The job security as an IMM/Millwright is far 
more secure looking at the demographics and 
the needs going forward. 


Thomas S. Hoar Retires! 

On April 1, 2004 Brother Tom Hoar retired 
from General Motors. Tom had the respect of 
both the National Union and General Motors 
Corporation because he earned it, not because 
he was the Plant Chairperson. Yes, the position 
automatically brings you a certain amount of 
respect, but what Tom had, I haven’t seen for 
many, many, years. If any elected rep wants to 
learn anything from Tom being the Plant 
Chairperson, they should learn that respect is 
earned, not a right. You have to walk the walk 
and talk the talk. Your word is your bond and 
you must not go back on it, even when there is 
heat or repercussions. 

Tom, both you and I have served together at 
the Master/Local Negotiations in 1990, 1999, 

see SKILLED - page 18 
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Organizing For Contract 2005 


hope everyone has had a chance to read 
the last copy of Tool Talk. I will try not to 
repeat too much of that information. 


Contract 2005 


I am pleased to see the high level of inter- 
est our members are expressing for our next 
contract. Every day someone stops me with 
suggestions and questions on what our goals 
are for 2005. We are already organizing for 
2005 and our approach for gathering ideas 
and information from our members will 
change. Your Skilled Trades Shop committee 
will be distributing a questionnaire by late fall 
or winter that will ask for your feedback on the 
most important issues for the next agreement. 
The questionnaire will include a section for 
your personal ideas. You must all be aware of 
my request for our members to start saving for 


Working To Resolve Issues 


s this is my first report as your 
District #12 Committeeperson, I 
would like to start by thanking you, 
the members in District #12 for 
electing me to be your voice for the 
next three years. Along with the rest of the 
elected reps in District #12, I will work to deal 
with the issues we will face. In my monthly 
report I will endeavor to update you with infor- 
mation that pertains to the skilled trades in our 
District, as well as the rest of Oshawa. 


Vacation Issues 

This is an issue that many of you talked 
about during the past elections. One of the 
dilemmas we face as a union is how much time 
off should one be allowed during the prime 
summer months. Most trades people have 
twenty or more years and are entitled to maxi- 
mum vacation. The general consensus is that 
everybody should get two weeks and if there 
are remaining weeks available then the senior 
person will have the pick of those. It is impor- 
tant to note SPA weeks are not vacation weeks 
and shouldn’t be considered by the company 
as so. This is a position Truck plant manage- 
ment was looking to take at the time of writing 
this article. We are in dispute over this and 
other vacations issues and hope to have them 
resolved prior to vacations being selected. 


Tooling Canvas 
We still don’t have a handle on the number of 
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a potential strike, now! Rest assured that your 
Skilled Trades Shop Committee will not enter 
the next round of collective bargaining without 
a clear direction from our membership. 


Car Plant 


We are encouraged by the Car Plant's addi- 
tion of 19 new Electricians to the body shop. 
The timing is good to provide some flexibility 
for summer vacations. 

Management has brought in more of our 
Trades on weekends and is trying to Band-Aid 
our equipment back to health. The machinery 
is a long way from top shape and management 
has failed to provide a realistic budget that is 
large enough to buy the parts and Trades peo- 
ple needed to maintain our Quality and 
Efficiency. Our new Trades with high hours 
should be aware that they can sign up for con- 


Tool makers going to be retrained as IMMs. We 
do know we will still be canvassing the bottom 
100 T&D on the seniority list and they will be 
given an opportunity to ask questions about the 
retraining proposals. This will be a tough decision 
for many to make, as many have been Tool 
Makers for most of their working lives. We as 
union leaders have to ensure we have done our 
homework and make sure they have the most cur- 
rent information available to aid them in making 
their decision. For most, the information sessions 
will be painful, as the vast majority would prefer 


struction through the 
Maximo system and 
work weekends ahead 


y 


RON 
of a contractor. (On | SVAJLENKO 
shift and in Plant) SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


Tooling In 
District #10 


There has been no reduction in Tooling with 
the exception of Tri-link notifying us that they 
will reduce two Toolmakers on October Ist, 
2004. We have been pressuring the company to 
take advantage of low cost equipment becom- 
ing available in ACSYS to increase our capacity 
in #39 Department. They have yet to give us an 
answer. We have also asked to have all Tooling 
that is entering the plant for new models, be 
presented at the contractors meeting so we 

see ORGANIZING - page 19 


to remain in their classifi- 
cation. The only upside to 
this issue is we are fortu- 


TERRY 


nate enough to have these McDONALD 

retraining opportunities SKILLED TRADES 
DISTRICT #12 

to offer. One of the most | gowmirteEPERSON 


frustrating parts of this 
whole retraining exercise is that we have a major 
dispute in the body shop with management and 
production over tool & die work being performed 
by anybody but tooling. We would definitely have 

see WORKING - page 19 


Skilled Trades Will Miss 
“Thomas S. Hoar” - continued from page 17 


and 2002. We both went through the times 
when we were at lowest point in the relation- 
ship with this Company, where both sides 
hated each other, to where we are today, 
where we work together to properly repre- 
sent our membership, without compromis- 
ing our Union beliefs. A lot of the success of 
where we are today in Oshawa, goes to you 
Tom, and your ability to get both the National 
and General Motors Corporation to listen. 
The Skilled Trades will miss you in 2005, but 
we will not forget to look after you and all 
the other past, present and future retirees 
when we negotiate our pension agreement. 
Enjoy your Retirement... Thomas S. Hoar... 
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We will miss the response of “who am I talk- 
ing to?” “The Hoar.” 


In Closing 

I also want to congratulate “Soupy’ 
Spence on his retirement. Terry, you 
steered our local union finances back to 
the black and I am sure Charlie Peel will 
carry on where you left off. 

Remember if you have a problem first 
see your supervisor, then your committeep- 
erson. If you still need assistance call your 
District, and finally if you need my help call 
905-644-3780, pager*97-3780, mike radio 
3780, or email pat.blackwood@gm.com.# 
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opefully by the time you read this arti- 
cle, information meetings will have 
been held in regards to the retraining 
opportunities to be offered for Tool & 
Die. This will be a big decision to 
make. It appears with the workload we have 
now and what is being forecast for the future, 
Oshawa is the place to be. South Stamping 
presently do not have enough Tool & Die mak- 
ers to keep up with their demands. This is a 
plus for our Tool & Die makers who have seen 
a lot of upheaval over the years. 


Car Plant Body Shop 

A survey was taken on moving Third shift 
overtime committal time back to end of Day 
Two. This means on Tuesday morning by the 
end of our shift you must have signed up on 
Maximo or by AVO indicating your availability. 
This means management will inform you on 
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Day Three whether or not you will be working 
that weekend. This should cure the asking 
problems we have been having. A commitment 
has been made by Vic Rocha to see this hap- 
pen. The survey done on Third shift mainte- 
nance was 66 in favour, two against. 


Job Postings 

The job posting for up to two IMM trainers 
received a good response. Neil and I tried to 
make sure all our IMM’s on third were made 
aware of this posting. There is a job posting 
also for three trainers in Rotech and is avail- 
able to electricians in 49G & 49H. When we 
are made aware of Job Postings we want all 
our members to have the opportunity to apply. 


New Paint Shop 
While doing the District 10 committeeper- 
son job the first week in March, I had the 


opportunity to tour our 
new paint shop. This 
new building takes up 
367 acres of space. 
That’s all I needed was 
more area to cover. This 
new paint shop is mas- 
sive. Loyal Hopson and 
myself spent about 2-1/2 hours there and cov- 
ered about a quarter of the area. The paint 
shop superintendent told me that our third 
shift people might not be on schedule to start 
third shift as originally planned. This delay is 
only temporary until the testing of the new 
paint can be verified. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 
ZONE 14 
THIRD SHIFT 


Hardware 
We have a new supervisor here in his twen- 
ties. Oshawa has been building vehicles for 
see OSHAWA - page 20 


Organizing For Contract 
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have the opportunity to bid on all work. This has not been the com- 
pany’s past practice but we need a clear picture of all tooling work 
in order to utilize our members. Engineering is showing some 
cooperation with this idea. 


Construction 

I’m sorry if I am starting to sound like a broken record but the 
good news is we have a lot of work going right through the sum- 
mer and more work starting to fill the fall. It is a great position to 
be in and we will work on keeping it going. This will be printed in 
April and we expect to have some changes to the O/T agreement 
presented to our members by now. 


Port Elgin Skilled Trades Course 


There are a number of our members who have not yet taken the 
Skilled Trades course. The course is put on at Port Elgin and has been 
the source of rave reviews by the members who have been. You can 
get a list of the dates and the forms to go from your committeepeople. 
Most of the members who attend, return with a better idea of what our 
Union means to the Trades and the important role the membership 
plays. I encourage all members to take advantage of this opportunity. 


In Closing 

In spite of some problems, Skilled Trades in Oshawa are enjoy- 
ing good times. With the exception of two Tooling Designers (who 
we are working hard on finding work) we are fully employed and 
working lots of O/T. You will not have to look far in our industry 
to see lay-offs. Our focus must be to keep our members working. 

If you need to contact me please call me at 905-644-3865 or 
page me at *97-3865 in plant or 1-800-361-6793 #3865 out of 
plant. I finally have a mike radio number # 3865. Thanks. 


Working To Resolve 
Issues -— continued from page 18 


to add tool makers in this department if the work was properly 
assigned. Make no mistake, we will work to resolve this matter. 


Agreements 

I along with the rest of your elected reps will be in your areas to 
get input for O/T agreements that are currently without them. Once 
we have reached a tentative agreement with the company on these 
agreements, they will then be brought back to you to vote on before 
we sign them with the company. 


General Assembly 

We had a safety issue concerning the motor line AGVs in the 
truck plant where some of the gears were wearing in a gear box. 
This problem had the potential to create an accident. I would like 
to thank the trades in this area for insisting that the work be given 
the proper attention it deserved. I would also like to thank Larry 
Carroll for his prompt attention to this matter and supporting the 
trades in getting the proper resolve. If the company is going preach 
safety (which we support) then they are going to practice it as well. 


Contacting Your District 

Over the past 11 years that I have been elected, a couple of the 
things that I have been most proud of is being visible and accessi- 
ble to the membership. This will not change now I am District. If 
you wish to reach me, you may page me at *97-2262, phone 905- 
644-2262 (which will also have voice mail). I also will have a 
Mike radio, #2262 and you also may phone this radio, 905-744- 
2262. With this amount of accessibility there is no reason for 
delays in responding to your concerns. I once again would like to 
thank you for giving me the opportunity to serve you. 

In solidarity 
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New Paint Shop West: Update 


ork is progressing at a steady pace in Phase One of the 
new facility. 

A 20-hour test run of the power and free conveyor sys- 
tems has been completed; deficiency recorded and will be 
corrected. Validation of power controls and process sys- 
tems continue with the full involvement of our line repair trades. Keep 
up the great work guys! 

A deep acid clean of the phosphate and Elpo tanks and pipe systems 
was set for March 26. This process is called a Boil Out and will take 24 
hours to complete the initial acid clean and neutralization of the Elpo 
system. Many meetings have taken place with all outside and General 
Motors’ workforce involved to ensure this Boil Out is done in a safe 
and professional manner. 

A Health and Safety concern was brought forward by our Trades 
regarding the 600-347 three-phase lighting system connectors. A meet- 


ing was convened with the 
Hydro Inspector, the instal- 
lation contractor, CAW safe- 
ty and GM Engineering. The 
said connector will be 
inspected by the CSA 
(Canadian Safety Associ- 
ation) to determine the 
cause of the defect. All 
intrusive work that involves 
this lighting system will be 
de-energized; more to fol- 

low as the test results become available. 
A special tip of the hard hat goes to CAW Safety Rep Barry Arseneau 
see NEW - page 21 
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ZONE 50 REPORT 


Construction Report 


would like to thank those who gave me 

support and encouragement in the recent 

elections; although I was unsuccessful, 

this is what a democratic union is all 

about. I congratulate those who were suc- 
cessful in the many positions that were open. 
Now that elections are behind us, as in the 
past, we will roll up our sleeves and work 
together as a union should. Once again 
thanks to all. 

Construction is very busy with the new 
paint shop taking shape very quickly. Our 
construction forces are making a big differ- 
ence, while working under difficult circum- 
stances sometimes. The project is close to 
being onstream as far as the time line goes, 
but due to pipework changes it is running a 
little behind. We should be fully utilized 
mechanically and electrically from now till at 
least the end of July. 


Elpo phosphate in Plant #2 is supposed to 
be running vehicles by the end of March, with 
Plant #1 to follow within two to four weeks. 
This is only the Elpo phosphate, then work 
will begin in earnest on the paint side. 
Another big job that is coming onstream is 
the decommissioning of the present car elpo 
phosphate and retooling to turn it into more 
trim and hardware. We also have the 211 
project starting in March, (the 211 project is 
the new Impala). 

We have filed and won many Appendix “R” 
grievances with some payments at first step. It 
is no exaggeration when I say this is perhaps 
the single most impressive piece of language 
that we have ever made in bargaining for 
Skilled Trades. We have had lots of overtime 
and job security like never before. 

As with every piece of language it will need 
tuning from time to time but it does work. 


Oshawa Is The Place To Be 
— continued from page 19 


years. We have received numerous awards. 
We continue to build quality vehicles and 
have the best tradesman in this industry. 
Someone tell this guy “if it ain’t broke don’t 


fix it.” 


In Closing 

Those recently elected will have taken 
office by the time this article appears. I 
wish you all the best. I especially wish Terry 
Wilson success in his new position as 
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Union Counsellor. Terry was a great asset to 
myself and all those he represented on 
third over the years, including Skilled 
Trades. His dedication to the membership 
is an inspiration to all. 

Remember if you have a problem dis- 
cuss it with your supervisor. If you do not 
get it resolved have them place a call for me. 
They should have my e-mail address as well 
as my phone #7301 or pager *97-0019. 

Until next time, work safely. 
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There are to be 
another 21 apprentices 
hired this spring, anoth- 
er sign of what is to 
come. These positions 
will be seven from 
Production, seven from the street, and seven 
from laid-off trades; if we have no trades on lay- 
off then another seven will come from 
Production. Also the IMM modified apprentice- 
ship is ready to go. This training is for the ACSYS 
tool and die folks who would be on lay off. It is 
to be of 6,000 hour duration (three years). 

Construction work in parts is picking up, 
with many of our trades now in the parts area, 
lots of solid steady work. As you know, we 
have had many retirements over the last while 
with many more to come. Please try to get out 
and say goodbye, as it means a lot to those 
who are leaving. At the time of writing I have 
spoken to Al Denault, who has had some 
major surgery and is on the mend, but will be 
out for a few months. 

The Car Plant has again established a new 
procedure with regards to sleeves, glasses, 
and footwear: No crossing the blue line with- 
out your safety gear. If you find yourself there 
without your personal safety equipment, con- 
tact a leader or Doug Wagg prior to crossing 
the line to get to your tool truck. 

I have applications for the CAW National 
Bursaries. Please let me know if you want one 
for your kids who are going on to further edu- 
cation (these are for entry-level students only). 

Remember this is only a job, be safe. 

I can be reached at my phone 7057 or on 
the pager *97-7057 or johngibb8@aol.com.# 


JOHN 
GIBB 


ZONE 50 
COMMITTEEPERSON 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


Motor Line Changes Affect Jobs 


would like to congratulate all the members of the Shop Committee 
in the recent elections. With the 2005 contract fast approaching it 
is time to start the process for the next round of bargaining. We will 
be well represented with the recent acclamation of Jim Hoy as Plant 
Chairperson and all the elected members of the Shop Committee. 

Many GM/ACSYS workers have started their transitions to the car 
plant. Let us know if you have any questions. 

Manpower has been slow moving; many requisitions have been sent 
to the employment centre recently. The problem of waiting until some- 
one accepts a transfer and then waiting for their release, sometimes 
can take weeks. 


Motor Line Changes 

With management’s new process we will be assembling more parts 
on the engines. It is good to see that we are getting extra jobs. Un- 
fortunately management will be moving work around which causes 
grief for a lot of people (ex: job disputes, etc.) Recent discussions with 
the area managers that are responsible for the flat top were positive. 


They translated into an additional three repair 
jobs and three U/R jobs to service this area. 

Some members of management were sending 
work outside Department 70. The MOU is quite 
clear as to who does what work, yet some mem- 
bers of management either can’t read or are just 
playing stupid. I met with the Area Manger, Darcy 
Ste. Marie and am being assured the work will be 
done in Department 70. 

Congratulations to all the people who have 
recently retired. Some of these retirees were Tom Hoar, Terry Spence 
and Ron “Gibby” Gibson. I worked with all three of these trade union- 
ists over the years. All of these individuals made major accomplish- 
ments for the membership. Tom, I thank you for all your help and sup- 
port, while doing the Plant Chairperson’s job. Terry, thanks for your 
support and friendship over the years. Gibby, you will be missed 
around the plant. I also want to thank you for your support and help in 
your past years, as Car Plant Chairperson. 


JIM 
DOUGLAS 
DISTRICT #5 
COMMITTEEPERSON 


_ 
Company Blaming 


s the new crew cab model ramps up 
with the crew cab ratio starting to 
hit the 40 to 50 percent range and 
growing, so are the standards dis- 
putes in trim and hardware. The 
company, as usual, is blaming the workers 
instead of where the problems are created 
and that is the Industrial Engineering depart- 
ment. These people are the ones responsible 
to make sure all elements are captured and 
the appropriate standard is applied prior to 
the jobs hitting the shop floor. 

Unfortunately it is the workers that have to 
deal with IE’s shortcomings and blunders. 

I find it unbelievable that some of the shop 
floor management is telling the workers to 
put their jobs in dispute and to call the Union. 
This to me is just a pure sign of their short- 


coming as supervisors and just another sign 
of their old “don’t blame me, I didn’t set the 
jobs up” attitude. 

When you, the workers, feel that you have 
not been given a fair and reasonable stan- 
dard, the job dispute procedure is as follows: 

1. Where a dispute arises regarding a work 
standard that has been changed or estab- 
lished, the worker or one member of a group 
of workers performing the same operation 
shall take the complaint up with the supervi- 
sor. It up to the supervisor at this point to 
either agree with the worker or disagree. 
There is no door number 3 at this point. 

2. If the supervisor is unwilling or unable 
to address the matter to the worker's satisfac- 
tion, the Zone Committeeperson is to be 
called. The company is obligated to provide an 


New Paint Shop West: Update 
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for his diligent and tireless effort on behalf 
of the CAW membership in the New Paint 
Shop. Keep up the good work Barry. 


Car Plant Hardware - 
Plant 1 & 2 

Work continues on the Breakdown 
Protocol for elevated areas of the plant. 
Work orders and Engineering plans have 
been put forth with the involvement of our 
trades in these areas. 


Battery Plant 


Cleaning, cleaning, and cleaning: The 


Company and specifically upper battery 
management have been put on notice from 
your Joint Health and Safety Committee at 
a meeting to address the lack of cleaning 
or better still, the mismanagement of the 
cleaning process. The expectation from 
this meeting is to increase the schedule 
and audits of all areas from the lockers, 
shower area to the cafeteria and plant 
floor. The mismanagement of the “Lack of 
Cleaning” of the plant will stop. 

Bottom Line: If In Doubt, Lock It Out 

Till next issue. 
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Workers 


elemental breakdown, 
and clarify the pre- 
scribed method for the 
worker and their Com- 
mitteeperson. 

3. If unresolved, the 
Committeeperson will 
review the facts with the supervisor, and/or a 
IE representative to determine if further 
action is necessary. 

4. If unresolved at this point, the worker 
has the right to dispute the affected elements 
with their committeeperson and the Union 
Standards Representative. In the Truck Plant 
we have Dave Espie in production and Randy 
Van Meer in material. Both these individuals 
have been an asset to the Union. Don’t let 
your supervisor neglect their responsibility. 

Remember it is imperative that we stick 
together on this issue, as we will get nowhere 
blaming one another. We must remember that 
it is the company that created these issues. 


MOFFATT 
DISTRICT #4 


COMMITTEEPERSON 


Retirements 

I would like to wish all the Brothers and 
Sisters who have decided to retire a safe and 
enjoyable future. You certainly have earned it. 
On a personal note, I would like to wish our 
Plant Chairperson Tom Hoar a safe and enjoy- 
able retirement. Tom has been a long time 
District #1 member and has spent most of his 
working life representing workers and Tom, I 
can say with absolutely no doubt, you did 
make a big difference. 

As always I can reached in my office @ 
905-644-2480 or pager *97-2480 or if you 
are outside the plant at 1-800-361-6793 PIN 
2480. Until next time. In solidarity. 
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Management Continues To 


Mis-manage In Car 


received many comments about a previ- 

ous article (in February’s Oshaworker) 

I wrote concerning the mismanagement 

of the TPT/double shift agreement. Let us 

look back in history at another agree- 
ment that the Company abused. Back in the 
early 1990s the Company threatened the 
workforce that they would close one of the 
Car Plants unless we conceded to a daily 
mandatory overtime agreement. The agree- 
ment lasted five years whereas the Company 
totally misused the way it was administrated. 
So the Union, in 1996 bargaining, took the 
mandatory overtime agreement away from the 
Company. 

In my opinion, I believe the Company has 
bastardized the TPT/double shift agreement 
to the same extent they butchered the over- 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 
PIN 5967 


Res: 905-579-3445 
Medical Centre: 905-644-7080 


John Kapustin 
Car Body/Hardware 
& South Stamping 

In Plant: 905-644-3724 

Pager: 1-800-361-6793 

PIN 3724 
Res: 905-697-1533 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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time agreement. Therefore, if they continue to 
abuse this contractual language on the 
TPT/double shift policy then it should be 
taken away from them in 2005 bargaining. In 
simple terms GM management just doesn’t get 
it, although they do have time to correct this 
injustice. Let’s see if they do understand or 
will they continue to play silly bugger? 


New “West” Paint Shop 

There has already been job movement 
over to the new west paint shop. A lot of the 
jobs in the new paint facility will be in ques- 
tion because no one really knows just how the 
new equipment and process will run. Once 
both phases open in 2005 there will be 
approximately 700-plus job movements via 
job content, postings and transfers. All the 
Union reps have been at several meetings dis- 
cussing the movement of jobs from the exist- 
ing paint shops to the new paint shops. No 
doubt we will have some problems trying to 
satisfy all our paint shop members, with so 
many moves. I can assure you, all of us Union 
reps representing the paint shops are trying 
our best to make sure all these transactions 
are done fairly. 


Transfers 

Now that April has arrived you can now 
renew your paragraph 62 transfers. 
Remember if you put in a transfer to a service 
department you must go if it is called out. Ask 
your committeeperson for more details. Also, 
all extra help summer applications have to be 
submitted before May Ist. 


Forgetful GM President 


I read a recent article in the daily rag (Car 
Plant Auto Info) that referred to Gary Cowger, 
President of General Motors, being named by 
the automotive industries as the Executive of 
the Year. What wasn’t mentioned by Cowger 
was he forgot to thank the people who made 
him receive this award. After all, the “hourly” 
workforce in all of GM’s plants across North 
America (in my opinion) are the backbone of 
this corporation and the ones who made 
Cowger look good. 


Paint Shop Members Care 
There is a production worker on the third 
shift in Plant #1 paint shop who has been 
going through a tough time lately with the loss 
of family members. What makes this story 
more difficult is this person is also fighting 
cancer, but is determined to beat this disease 
and come back to work in the future. While 
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hearing about _ this RON 
member's misfortunes CARLYLE 
the paint shop mem- DISTRICT #4 
bers took it upon them- 
selves and collected 
over $2,100 to help this single parent. 
Everyone is pulling for you, I hope you return 
soon to work with the people who really do 
care about you. 


COMMITTEEPERSON 


Typical Inconsiderate 
Company 

Typical Company move on Saturday, Feb. 
28 when Plant #2 ran production on the day 
shift. Management decided to close two cafe- 
terias in hardware for lunch, leaving only one 
cafeteria to open for breakfast. To top it off 
they also cancelled the mobile food and bev- 
erage cart. This left the members of hardware 
only 10 minutes of their first break to get food 
or drinks. Even if the Company doesn’t have 
the decency to open proper food services for 
the members on Saturdays, you would think 
they would have the smarts to inform us. But 
I guess upper management is probably too 
busy on Fridays counting the profits and 
throughput that comes out of these award- 
winning plants, that our hourly workforce 
members make for them. 

Speaking of hardware, once again floor 
management dropped the ball, this time con- 
cerning the Plant #2 IP Line. Since October of 
last year three workstations requested new 
rubber matting to replace the dangerous 
worn-out mats the workers had to walk on all 
day. Several members of hardware manage- 
ment promised to get this done, but all failed 
miserably. It’s sad when a District Committee- 
person has to get the Assistant Plant Manager 
to finally turn the screw to get the new matting 
after a four-month wait. Anyhow, the new area 
manager of hardware has committed to look 
into the replacement of mats in the area at 
speedier process. We have had these types of 
promises before on new matting, but I guess 
time will tell to see if this member of manage- 
ment can deliver. 


Benefit Books 

Everyone should have received their new 
benefit book. Make sure all your personal 
information is correct. If not call, your 
appropriate benefit rep. 

In closing I wish Tom Hoar and Terry 
Spence well in their golden years of retire- 
ment. The two of them have served our mem- 
bership of Local 222 well. 

Until later have a great day. 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Time To Renew Transfers, Etc. 


t is that time of year to renew all your transfers to various 

departments in the Autoplex. There are some important things 

to note when you are going through this exercise with your 

committeeperson. I will begin with Paragraph 62 in the Master 

Agreement. These transfers must be renewed April 1st of each 
year. If you transfer to any Service Department, the Battery Plant, 
South Stamping, Tri-link or Control Arms you cannot decline once 
you have been called out. If your transfer is called out to a 
Production Department you can turn it down, but you will become 
ineligible to transfer for six months from that date. If you accept any 
transfer to any department you become ineligible for two months to 
transfer to another department. 

Another issue that comes up is if you have a transfer on file want- 
ing swing shift only but to a three-shift Department. You are advised 
that you would get there quicker by filing an open transfer to any 
shift and then file an AVO shift change when you arrive in your new 
Department. You have to cancel your original transfer to swing shift, 
wait a couple of days and then re-submit a transfer to any shift. If 
you do not do this your transfer status will not change. 

Paragraph 16 in your Local Agreement is Remain at Work appli- 
cations. They must be renewed each year by April Ist and give you 
the right to remain at work in your home department in the case of 


a short-term layoff of 60 days or less. fu you 
wish to cancel this application it must show 
up at the Employment Office as cancelled a 
minimum of four working days prior to the 
layoff. 

Paragraph 21 transfers can be found in 
your Local Agreement and must be renewed 
on or before May Ist. These transfers are for 
supplemental help doing general labour and 
assisting Skilled Trades. You use the same 
form as that used for the Paragraph 62. Your Committeeperson will 
assist you with these applications. 

Truck Plant production members can also apply to work as a 
Summer Vacation Replacement in a Service Department within the 
Truck Plant. These applications must be filed by April 5th and are 
available through your supervisor. They are honoured in seniority 
order on your respective shift. All AVO shift change requests must 
be renewed on April Ist. 

In closing, I trust this gives you a brief outline of your transfer 
rights. If you have any questions you should put a call in for your 
committeeperson. Until next time... 


DISTRICT #41 
COMMITTEEPERSON 


Welcome To All New Members" 


would like to start this article by welcom- 

ing all new members to the body shop. 

With a lot of our senior members retiring 

we also have some of our people leaving 

the body shop on transfers, good luck to 
you all. Speaking of transfers, the system is 
really slow on getting people moved to their 
new departments. The problem that we are 
facing is that each department will not let any- 
body move until they get a replacement. We 
continue to battle these issues on a daily 
basis. 


Material Handling 

I would like to thank Larry Conboy for his 
work in South Stamping on getting manage- 
ment to finally put some requisitions in for 
material handling drivers in South Stamping. 
This gives our senior members in Department 
53 the chance to AVO. The successful mem- 
bers will be going to Stamping as soon as we 
get replacements. 


Transfers 

Just a reminder, according to Paragraph 
20D of the Local agreement, all transfers have 
to be resubmitted on or after April 1. If you 
are putting a transfer into a service depart- 
ment which includes all inspection, material, 
maintenance or Departments 6 Tri Link, 6A 
Control Arms, 20 Battery and 30 Stamping, 
make sure you want to go to these depart- 
ments because once the transfer is called out, 


contractually you have to go and you will not 
be able to decline. If you are putting transfers 
into production areas you have a right to turn 
them down but there is a six-month freeze on 
all your transfers. 


Summer Vacation 
Replacements 

Summer Vacation Replacement requests 
must be submitted on AVOs through your 
supervisor by May 1 for this summer’s work. 
If you are on rotating shifts and want to apply, 
the departments are as follow; Material 
Handling 53C, Maintenance 43B, Inspection 
88. If you are on third shift, the departments 
are Material Handling 551 BIW, Maintenance 
43B and Inspection 791. Remember, selected 
employees must be capable of performing the 
job and will be restricted to their two week 
designated vacation period. Successful 43B 
applications may be expected to work during 
the summer shutdown period. Be sure to get 
a copy of your AVO when applying. 


Remain At Works Forms 

Pursuant to Paragraph 16D of the Local 
agreement, all remain at work forms must be 
renewed April 1, but in any event must be 
submitted no later than four working days 
prior to any layoff or shutdown. Also if you 
want to cancel your remain at work, it must 
be cancelled no later than four working days 
prior to any layoff to become effective. 


APRIL 2004 


Dependent 
Group Life 
Insurance 

There have been 
many questions why we 
are still paying insur- 
ance premiums. It is 
only the Dependent 
Group Life Insurance 
premiums that have 
been waived from 
January to June. If you have the Optional 
Group Life Insurance these premiums are not 
waived and will continue to be deducted. 
Hopefully this will clear up the issue. 


KEVIN 
GRAY 
DISTRICT #2 
COMMITTEEPERSON 


Our Condolences 

On a sad note, our deepest sympathies go 
out to the families of Lorenzo Cimetta and to 
Chris Hord on the loss of their loved ones. 


In Closing 

I would like to wish all the members who 
recently retired a long and healthy retire- 
ment. To Tom Hoar and Terry Spence, you 
will both be missed by the membership as you 
both have done a remarkable job for us, good 
luck. 

If you need to reach me I can be contact- 
ed in-plant 3172 or pager *97-1831. Until 
next time, have a great day. 
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Looking Forward To Helping You 


With Retirement 


his being my first article as your 
Alternate Pension Rep, I would like to 
begin by saying thank you. Thanks for 
the thousands of votes you, the mem- 
bership, gave me, not once but twice, 
for this important position. Knowing how dif- 
ficult it is to campaign in a plant-wide elec- 
tion I would like to congratulate all candi- 


dates who ran and were successful. To those 
who weren’t, I would like to say thanks for 
making the effort and for all your hard work. 
It will only make our Union stronger with 
your involvement. A special thanks to Bill 
Mutimer and Charlie Peel for their support 


and to all the other elected reps for their hard 
work on my behalf. 

I’m leaving behind a job as your Car Plant 
Human Rights representative. This is a job 
that has taught me so much about people, the 
same people that we work with day in and day 
out. Over the years I’ve listened to a lot of 
people with concerns, some serious, some 
not so serious but just the same they needed 
to be heard. I will leave this job with many 
fond memories of many good people in diffi- 
cult situations. It has been a privilege and an 
honour to have given you any assistance in 
those circumstances. Thanks for all the sup- 


port you have given me 
over the years. I am 
confident in leaving you 
in the capable hands of 
Christiaan Timmer- 
mans. 

I’m looking forward 
to working with Bill 


CHRIS 


SMITH 
ALTERNATE 


PENSION 
REPRESENTATIVE 


Mutimer in the near future and serving you as 
you look forward to retirement. I can be con- 
tacted in the in-plant office at 905-644-3642, 
outside the plant 1-800-361-6793, my pager 
PIN is 3642. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


BILL 
MUTIMER 
PENSION 
REPRESENTATIVE 


CHRIS 


SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


Retirement 
Date 

Feb 2004 
Feb 2004 
Feb 2004 
Feb 2004 
Apr 2004 
Feb 2004 
Dec 2003 
Feb 2004 


Years of 
Service 
31.4 
40.9 
31.4 
41.3 
42.2 
31.1 

30.9 
40.6 


Unit And 


Retirement 
Date 

Feb 2004 
Feb 2004 
Apr 2004 
Apr 2004 
Feb 2004 
Feb 2004 


Years of 
Service 
39.8 
31.3 
31.5 
31.4 
31.2 
31.7 


Unit And 
Department 
ACSYS/GM 
ACSYS/GM 
GM-6 
GM-44E 
GM-4C 
GM-53 


Name 

Jerry Abramezuk 
Michael Andrew 
Johnmary S. Atanasio 
Ivan C. Black 
Alexander Emiljanowicz 
Larry R. Haight 

William J. Head 

Delbert E. Oke 


Department 
GM-69A 
ACSYS/GM 
GM-43C 
ACSYS/GM 
GM-43 
ACSYS/GM 
GM—68B 
ACSYS/GM 


Name 

Wayne M. Patrick 
Larry A. Smith 
Michael B. Walls 
Ronald S. Westlake 
Gerald W. Wiley 
Gary A. Wilson 


Peter R. Young 


GM-—49C 38.7 Apr 2004 


INSURANCE REPRESENTATIVE’S REPORT 


Blue Books, ACSYS And The PIN 


s you know if you are a GM employ- 
ee the Blue Books or as we call it 
your very impressive benefit booklet 
should arrive at your home by the 
end of March, beginning of April. If 
there are mistakes with the book, please have 
your supervisor send a fax for your appropri- 
ate benefit rep at in-plant 4608 or 905-644- 
4608. We pick up the faxes daily and then go 
to your location. 

Next problem, ACSYS employees, getting 
you people on benefits seems to be a hurdle. 
First if you are a former GM employee you 
must fill out all the necessary forms for 
optional insurance and dependent. Second 
you must fill out all your beneficiary forms for 
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insurance as well as pension. Your benefit 
would start on the GM plan the following 
month in which you arrive. New cards usual- 
ly take about 10 days, one for dental/vision/- 
hearing, which is Sun Life, and Green Shield 
for drugs/chiropractic/massage and other 
benefits. If you are a new employee from 
ACSYS you must fill out the appropriate forms 
that will be sent to you from the benefit cen- 
tre. Again you must designate who gets your 
life insurance and who is on your benefits. If 
you never worked at GM you must wait one 
year for dental/vision/hearing, optional life 
insurance and dependent, legal services and 
most other benefits. The number for the GM 
Benefit Centre is 1-887-442-4625. You must 
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use your own PIN num- 
ber, which will be sent 
to you once you are en- 
rolled as a GM employ- 
ee. 

Finally this year the 


Federal Government DAVE 
passed a privacy law THOMPSON 
GM INSURANCE 


that is making it more 
difficult for Union reps 
to gain access to your files regarding benefits. 
As a result the GM Benefit Centre is going to 
have to change your access number which 
now is your Social Insurance Number fol- 
lowed by your PIN. The Benefit Centre will be 

see BLUE - page 25 


REPRESENTATIVE 


EI Clawback Reimbursement 


ow do I know if I qualify for a CAW 
negotiated EI clawback? 

If you were laid off from General 
Motors in 2003 and collected EI 
benefits while earning more than 
$48,750, the Federal Government will claw 
back 30 percent of your EI benefits when fil- 
ing your 2003 tax return. 

To protect our members from the Federal 
Government's unjust tax grab, the CAW nego- 
tiated the clawback benefit for our members 
in 1999. 

If, after filing your tax return and receiving 
your notice of assessment back from Revenue 
Canada, you have any amount of monies on 
line 422 (social benefit repayment), then the 
federal government has clawed back your EI 
benefits and in turn you qualify for a CAW 
negotiated clawback benefit. 

To make application for the EI clawback 
reimbursement you will first have to file your 
2003 tax return with Revenue Canada. When 
you receive your notice of assessment back 


from Revenue Canada photocopy your assess- 
ment plus all of your T-4, T-4A and T-4E tax 
slips and any WSIB 15007 tax statements you 
have. Then you will have to make application 
to the SUB office (applications are available 
from your SUB reps and at the Union Hall). 

The amount of clawback monies available 
to you will be on line 422 (social benefit 
repayment) of your tax assessment, minus 
approximately 10 percent tax. Please note: 
The clawback reimbursement only applies to 
GM earnings. All income and or tax slips 
received from any other source (e.g. invest- 
ment income (15), other non-GM employ- 
ment (T4), capital gains, etc.) that may cause 
net income to exceed the repayment thresh- 
old, will not be considered in the reimburse- 
ment calculation. 


Union Benefit Rep 


Requests 
When having your supervisor put a call in 
for us, make sure your supervisor faxes the 


Blue Books, ACSYS And The PIN 


— continued from page 24 


coming up with a new access procedure 
as a result of this change. This is going to 
be one big headache for your Union as 
well as all members. We will keep you 
informed. 

And really finally | would like to thank 


all those members who re-elected me for 
another term. We also do all third shift 
calls that are faxed to 905-644-4608. If 
your supervisor does not send it, call your 
committeeperson. My email address is: 
dave.w.thompson@gm.com™ 


MURPHY MILLSON 


SUB 
REPRESENTATIVE 


SUB 
REPRESENTATIVE 


call to the correct fax number of 4608. If you 
haven’t seen us within a couple of days after 
you have put in the call, ask your commit- 
teeperson to page us for you. We have had 
supervisors faxing the calls to the wrong fax 
number or not putting the calls in at all. This 
also includes third shift calls as we are com- 
mitted to continuing our past practice of 
answering all calls within two working days. 

When asking your supervisor to fax a call 
to any of your in-plant benefit representatives 
be sure your supervisor requests the correct 
representative, SUB and EI Rep, Pension Rep 
or Insurance and Health Care Rep. 


In Plant Phone Numbers 

Dave’s office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Until next time, take care. 


ae 
New Paint Shop Making Safe Progress 


irst of all, I would like to thank the 

members in my Health & Safety Zone 

for rewarding me with an acclamation. 

During the last three years Merv Scott 

and I have made management more 

responsible towards Health & Safety con- 
cerns. 

In the last issue of the Oshaworker it 

was mentioned that I was being assigned to 

the new West Paint Shop for a period of time. 


www.cawlocal.ca/222 


This was a hard decision to make. It was 
taken because of all the safety concerns that a 
new building, new hydro system, new convey- 
or system and the problems would bring. 

It will be part of my job to be proactive in 
eliminating as many hazards as I can. This is 
an uphill battle, as the building was con- 
structed to save money. Safe access routes 
and working areas now have numerous pinch 
points, plus many more safety concerns. 

Some of my duties are to audit and report 
Red Tag buyoffs, Boil-off, cleaning of 
Phosphate and Elpo with harsh chemicals to 
make sure lines, vessels and tanks are clean 
and free of leaks, identify and eliminate pinch 
points, help develop safe operating proce- 
dures and more. 

So far it has been very challenging, due to 
the size of the project, to see many successes 
at this time. Now that I have established 
myself in this position, I am seeing evidence 
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of positive results. The 
skilled trades, group 
leaders and Elpo atten- 
dants have been instru- 
mental in identifying 
and assisting me with a 
multiple of problems. I 
will be relying on them 
for more help in the 
future. The goal is 
large, the time is short 
and we all will need to 
buckle down. 

I will continue to teach the Health & Safety 
course at the Union Hall, so please plan on 
attending, I look forward to meeting all of you 
interested in learning more about your rights. 

I will give progress updates in future 
issues. I can be reached at the following num- 
bers: 905-644-6041, Pager *97-8615, Mike 
radio 135.% 


BARRY 
ARSENEAU 
CERTIFIED H&S REP, 
CHASSIS/TRI-LINK/ 
CONTROL ARMS/ 


PAINT SHOP 
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Glove Replacements Being Scrutinized 


would like to thank the membership in Trim, Body and Stamping 
on Shift #2 for their support in the recent election. I appreciate 
being given the opportunity to represent you. 
I mentioned in my January article that the Company was trying to 
decrease the staff of the medical centres. This is continuing. On 
March 29, they intend to have only one nurse in Chassis medical on the 
afternoon shift, as opposed to the two nurses who traditionally work 
there. For the time being, there will be no changes in the Body/Trim 
medical centre. For how long? Is this a crass move by the Company to 
save money at the expense of worker’s safety? Or, is it the result of care- 
ful study by the Company, regarding the needs to effectively utilize our 
medical resources? (What we were told). You be the judge? 

In light of recent events and with the advancing age of the workforce, 
your CAW health and safety reps are unanimous in our condemnation of 
this move by the company. At the same time that this is happening, they 
are cutting the Medical department’s budget for supplies by around one 


third. This can’t help but make an impact on the 
services that the nurses will be able to offer. 

The gray glove issue has raised its head again. I 
met with a representative of Windsor Textile on 
March 11. He showed me samples, comparing the 
original gray glove with the replacement they have : 
come up with. The new one has a three thread yarn IAN 
and a tighter weave, which he claims should address ee 
the concerns that we had, with the original. They | , CERTIFIED H&S REP, 
will be distributing a letter that explains what they Oe : 
have done, shortly. If you have a problem with the PRODUCTION & 
new ones, let me know. We should have been SKILLED TRADES 
informed the replacements were here before they 
were released from the stores. It could have prevented a lot of confusion. 

In closing, I can be reached at 905-644-3608, phone/pager/radio 3608. 

As always, yours in safety. 


$215,000 Fine For Heat Stress Fatality 


n aa 15, 2004, Weston 
Bakeries was fined $215,000 in 
Barrie, following the fatality on August 
6, 2001 of CAW Local 462 member, 
Kim Warner, 44 years old, who died 
from heat stress. Lack of water and lack of rest 
breaks, combined with an extremely hot day 
outside (34 Celsius) and a temperature of 49 
Celsius in the bakery contributed to the fatality. 
The company pled guilty to failing as an 
employer to take every precaution reasonable in 
the circumstances for the protection of a work- 
et, for failing to implement a heat stress man- 
agement plan or program in the workplace and 
for failing to take precautions and measures to 
protect workers from heat stress or heat strain. 
The CAW had been certified at this work- 
place only shortly before the fatality and was 
about to begin bargaining for a first collective 
agreement when the fatality occurred. A major 
issue in the organizing campaign was working 
conditions, including the failure to provide 
breaks in a very hot working environment. 
Since the death, Weston Bakeries has spent 
a great deal of money on workplace safety 
improvements and air conditioning in its bak- 
eries across Canada; however, they closed the 
Crissa Bakery. 


Retirements 

I would like to take this opportunity to offer 
my congratulations to three long-standing 
union representatives of CAW Local 222 who 
after years of serving the membership of CAW 
Local 222 have decided to retire. All three of 
these Brothers have earned a lot of respect 
from our membership and leadership in the 
Union. Please join with me in wishing Tom 
Hoar, Terry Spence and Ron “Gibby” Gibson a 
long and healthy retirement. 
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Orthotics & Safety Footwear 
You should always tell the foot-care provider 
the orthotics are to be worn in safety footwear 
when having them made; this way, they can 
taper the toe area so that it is not too thick. 

Full-length orthotics are better suited to 
safety footwear than half orthotics. With any 
sort of orthotic device, the existing insole 
should be removed from the shoe so that the 
person’s heel sits where it is supposed to in the 
shoe--if you put an orthotic on top of the 
shoe’s insole you tend to sit up higher than you 
are supposed to and you also alter the dynam- 
ics of the orthotic. A full-length orthotic allows 
you to remove the existing insole and you still 
have cushioning at the ball of the foot. 

Foot-care providers tend to prefer footwear 
that is somewhat rigid and does not twist easi- 
ly. They refer to this as having low torsion. They 
like stiff heel counters and a broad base to the 
sole to support the device properly. Any 
footwear that is really light and can be twisted 
easily tends to make the orthotic ineffective. 

You should always bring your orthotics to 
try them in the safety footwear. Too often peo- 
ple come in to buy safety shoes without bring- 
ing their device with them. If you bring in the 
device it is much easier to find a shoe that will 
work well. You can never tell how an orthotic 
can change the fit of a shoe until you actually 
try it. Another alternative would be to select the 
footwear and then have the foot-care provider 
customize the device to the shoe. 

It is best to try on any type of footwear at the 
end of your workday if at all possible. It is also 
wise to take any new footwear and try it at home 
for several hours with the orthotic before 
attempting to wear it to work. Orthotics fre- 
quently need to be adjusted several times before 
you hit the right fit for your foot. Wearing them 
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for a full work shift right 
away can actually make 
the foot disorder worse 
in the short term. 


My Job 

As your CAW Regional PAUL 
Health & Safety Coordin- GOGGAN 
ator, this position allows ee 
me the opportunity to | —yeaiTH & SAFETY 
work very closely with all COORDINATOR 
the Health & Safety Reps | CAR ASSEMBLY PLANT 


AND 
CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER 
(TRUSTEE) 


who service the Car 
Assembly Plant, South 
Stamping Plant, Tri-link, 
CREC, and the new Paint 
Shop. I am also a member of all the Joint Health 
& Safety Committees. 

I want to make it very clear that I am avail- 
able to talk to any CAW member (Production & 
Skilled Trades) on any shift who feels they need 
my help. Please let your CAW Health & Safety 
Rep know that you want to see me and I will 
make every effort to see you as soon as possible. 
My Telephone/Pager/Radio number is 1044. 


Always Remember 

“There is no job so important or so urgent 
that it cannot be performed safely.” Remember 
work shouldn't hurt. 


Telephone Numbers 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you 
unless we know what your concerns are. 


Above, Dave Sitaram meets with Credit Union staff in Kenya. 
Right, Credit Unions assist poor families in securing loans so that 
they can provide decent living conditions for their families. 
Below, Credit Unions assist parents in getting affordable loans so 
they can send their children to private school. 


a zoNessrcronr SS —— — — — 
Sitaram’s Report 


did not make the March issue of the 
Oshaworker. 1 was in Africa for two 
weeks visiting Co-ops and Credit Unions 
with the Canadian Co-op Association. The 
objective was to see first hand the impact 
that co-ops and credit unions have on reduc- 
ing poverty in Uganda and Kenya and the 
impact of CCA/CDF support. The four-member 
group came back with the profound feeling of 
how fortunate we are to live in Canada. CCA 
and the fund raising arm Canadian 
Development Foundation are making a differ- 
ence in the lives of poor people. We heard on 
numerous occasions in every part of these 
countries where people could not get a loan 
and when they are successful, the interest 
rates were in excess of 50 percent. Credit 
Unions are now being successfully managed 


with the help of Canadians who volunteer 
their time and expertise to assist people in 
building their communities. We as a co-oper- 
ative movement in Canada must feel very 
proud for playing a role in assisting these two 
countries. 

I would like to take this opportunity to 
congratulate all the successful candidates in 
the recent GM Shop Committee election. This 
is the committee who will be sitting at the bar- 
gaining table. Recently Brother Larry Conboy 
and I met with senior members of Delphi. We 
were encouraged as a result of our discus- 
sions. They indicated there is about 4,000 bat- 
teries per day that needs to built. This extra 
work could come to Oshawa if the plant can 
produce its present requirement of approxi- 
mately 9,000 per day. I have always main- 
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tained that this plant is 
the best in North Ameri- 
ca. We can achieve this 
goal if machines are put 
on regular PMs and the 
reduction of the 
changeovers. Delphi in- 
dicated they are looking 
for new work for Tri 
Link and Control Arms. 
We are very hopeful this is successful. 

On a sad note Brother Keith Macleod 
passed away suddenly in Battery, once again 
we lost a member of the work family. Our 
deepest condolences to the family. In South 
Stamping Brother Dan (Wally) Bainbridge 
retired. All the best Dan from your co-work- 
ers. 


DAVE 
SITARAM 
ZONE 35 
COMMITTEEPERSON 
TRELINK - BATTERY - 


SOUTH STAMPING - 
CONTROL ARMS 
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Part of a continuing series highlighting the different units within our Local Union 


SporTLicHt on Loca. 222 St. Miz 


Story by Dennis Ruelland, 
Unit Chairperson 


Above, Dan Whitaker keeping an 
eye on things in the control room. 
SS __________ | 
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Bulldozer operator Rodney Lee pushing rock into the feeder. Right, the road into the quarry. 
Sa SS ee SE ee SS ES Se Se ee See | 
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rvs Cement 


t. Marys Cement started out as 
a Canadian company, formed 
just after the Second World 
War. It was the brainchild of 
two friends from St. Marys, 
Ontario. They built their first plant in St. 
Marys, but soon after bought the prop- 
erty in Bowmanville and built our plant. 
Production started in 1968, but only 
one truckload of cement left the plant. 
In 1969, we went into full production 
with only one kiln, which produced 100 
tons per hour. This kiln was a wet 
process kiln, which heated the slurry 
and dried it into ball-form. This materi- 
al would then go through a ball mill and 
be ground into powdered cement. At 
this time we had about 90 employees. In 
1972 we had another wet process kiln 
go on-line, bringing us up to 200 ton 
per hour. The cement at this time was 
shipped out by truck and rail car. 

Now here we are 36 years later. We 
have one kiln, which is a dry process kiln, 
which produces 6,000 ton per hour. 
There is a dock system in place so we 
now ship by truck, train and boat. Some 
of the material being shipped by boat is 
an unfinished product being shipped to 
the United States, where they have mills to 
grind into the finished product. We joined 
CAW Local 222 in 1985 and currently 
have approximately 115 employees. 

We have gone through some changes 
in ownership over the last few years. We 
went from St. Marys, which was 
Canadian-owned, to Blue Circle which is 
a British company, to Lafarge, which isa | he uses to scoop rock from the quarry. 
French company, to Votorantrem, which |* Inset top right: The massive silos used to load 
is from Brazil. It is the new owner that | — trucks and rail cars with powdered cement. 
was responsible for changing the name 
back to St. Marys Cement. 


Charlie Watson running some tests in the lab. George Connors testing cement samples in the lab. 
SSS ST es 2 | 
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April is Renewal Of Transfers, 
Remain At Work Applications 


pril 1st is the date we should all 
renew our transfers (Paragraph 62) 
as well as if you want to submit 
remain at works. Both these appli- 
cations can be made through your 
supervisor, but we usually fill out transfers in 
our area through the respective union reps in 
District #5. Prior to May 1st you may want to 
submit your supplemental help applications 
(Paragraph 21). Also we should have answers 
to our additional IDVs (vacation forms) 
sometime in the first few weeks of April. 


61, 68B, 67 Departments. 

Resolves have been made on both the RS 
and LS fender brace jobs as elements, which 
caused either ergonomic concerns, or over 
cycle conditions have been removed. Both RS 
and LS BIW Fit Repair jobs are still an ongoing 
issue that our Standards Rep Tom Morton, has 
been diligently working on as well as the write- 
up for the DVI drivers in Zone #55. 

We have also been successful in not having 
the headlight jobs moved into Group #80 due 
to ergonomic factors with the back flexion 
being to great for the average operator. Please 
if you have issues on your job, don’t take man- 
agements word that “the other shift is doing 


ZONE 55 REPORT 


it,” ask us as your union reps on the three 
shifts to ask our counterparts what is happen- 
ing in regards to the jobs, elements, methods 
or write-ups. 


70, 44C, 2A, 17 

We have had problems recently due to the 
strike at CN. Seems Gen-Auto drivers are dou- 
ble driving our cars, which is our work. We 
have grievances filed from District #6 as well as 
District #5 as under the MOU for Department 
70 this driving function of moving cars within 
the yard is our work, not Gen-Auto’s. Further 
the grievances have been worded as we have 
supplementation rights from 61 AFAZ and 69A 
AFAZ as well as double shift language if extra 
drivers are needed. The problem doesn’t stop 
there as successive supervisors in 68C seem to 
think that repair and driving is their job. I have 
spoken to the new supervisor in CARE on three 
separate occasions on this issue. My patience 
has reached its end, as Labour will be called in 
again to address this issue. As I’ve said before if 
the work can’t be completed, then populate the 
Department 70 drivers with the highest senior- 
ity members with a transfer in. 

The Blue Benefit books should be out at 
the time of writing. Be sure that all your ben- 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


eficiaries, and depend- 
ents, with the correct 
birth dates, etc, are 
there. Last time GM 
outsourced this work there were many screw- 
ups, which caused us all headaches as well as 
kept the benefit reps very busy chasing down 
the screw-ups. 

If you were laid-off from GM in 2003 and 
collected EI benefits and you earned more 
than $48,750 the feds will claw back 30 per- 
cent of the EI benefits when you fill out your 
2003 tax return. To make an application 
make sure you file your return first then when 
you receive your notice of assessment, photo- 
copy your assessment along with your T-4, T- 
4A and T-4E as well as any WSIB. Applications 
are available at the CAW union hall or your EI 
reps in-plant. Remember this only applies to 
your GM earnings, not investment income, 
capital gains, etc, which may cause your 
income to exceed the threshold and won't be 
considered in the reimbursement calculation. 

My condolences to the family of Lino 
Mion, you'll be missed friend. I can be 
reached in-plant @ 3175, pager *97-8240, 
out-of-plant 1-800-361-6793 id# 8240. 

In solidarity. 


ZONE 6 REPORT 


Management Slow To Learn 


t seems as if Oshawa Management is slower to 

learn than they claim the Union membership 

is. Looking through old Oshaworkers, | 

happened across former District #2 Com- 

mitteeperson Dolly Crabb’s March 2000 arti- 
cle, aptly titled, “Hypocrisy and Selective 
Memory Runs Rampant In Car Assembly 
Plant.” In the Article, Brother Crabb wrote of the 
company’s reluctance to live up to the TPT lan- 
guage. “Upper Management has conveyed to their 
subordinates that if they were to bring double 
shifters in pursuant to District 2 working condi- 
tion letters, they could suffer the financial loss of 
not receiving a merit increase.” Apparently the 
more things change; the more they stay the same. 
I have been on a campaign to enforce this lan- 
guage for the past six months and have several 
times passed along information to previous shift 
committeepersons, and it seems as though man- 
agement is starting to get the picture. With the 
arrival of the new Area Manager, I have started to 
see double shift members occasionally. Manage- 
ment has often threatened to deny time off, or dis- 
cipline Zone 6 members who call in sick instead 
of asking and being denied. I have been success- 
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ful in convincing them to work with us towards a 
solution. There are however some supervisors 
who still believe that discipline is the be all to end 
all. These supervisors are missing out on some 
excellent members great working skills. 

Brother Crabb’s article goes on to explain 
how the Robinson group can’t live up to our 
working condition letters while understaffed as 
they are. Current District Kevin Gray continually 
does battle with the Company on this front. 
Robinson’s solution always seems to be to shuffle 
the manpower. So tell me Robinson bosses, how 
have you made out? I'll give you a quick perma- 
nent fix; staff the department at proper levels to 
complete the job. Since the new area manager 
has taken over, Kevin has been successful in gain- 
ing considerable improvement in this area. 

Brother Crabb’s article went on to speak of an 
incident were a Union member allegedly called a 
supervisor at home. Apparently, very irate, the 
supervisor’s response was, “I don’t appreciate 
you calling me at home. I like to keep my work 
issues at work and not at home. If you continue 
to phone me at home, I will consider this harass- 
ment and will contact anyone I need to, to have 
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ALTERNATE 
COMMITTEEPERSON 


this stopped. I certainly 
don’t want to entertain 
calls from you at home. I hope I have made 
myself clear.” If you are experiencing this type of 
harassment, I would strongly recommend this 
same response, followed by a permanent docu- 
menting of the incident. Writing facts when they 
happen is an excellent way to arm yourself when 
presenting a case when you need to. 

Lately, I have had several incidents of a super- 
visor calling workers at home after the worker 
has fulfilled their contractual obligations of noti- 
fying the company prior to the shift start of their 
absence. After several stern conversations of 
how this is strongly despised by all of our mem- 
bers, time will tell if he gets the message. 


Time Study Update 
As of this writing, we have been successful in 
removing several elements from jobs that we had 
disputed. These were as result of a combined effort 
from all involved, namely John Johnston, Kevin 
Gray, myself, and the two who this wouldn't have 
been achieved without, CAW Time Study Reps Tom 
see MANAGEMENT - page 31 


3rd Shift Changes Now Official In Zone 42 


would like to thank everyone who voted 
in the recent Shop Committee and Benefit 
Representative elections. I would espe- 
cially like to thank those who voted for 

me for the position of Union Counsellor. I 
will not disappoint this membership and will 
represent all three shifts. 

By the time you read this article Zone 42 
will have a newly-elected Committeeperson as 
elections were on March 23, 2004. I would 
like to congratulate John McInnes being ac- 
claimed as Alternate Committeeperson. I 
know John will work hard for the members in 
the zone. 

As this is my last article as Committee- 


Spring Brings Changes To Zone 33 


pril 1st brought all kinds of changes. Shift #2 will have two new 
CAW Health & safety reps in the Battery Plant. Vic McCullough 
will be our steady days rep and Bill Prentice will be our swing 
shift rep. Bill Prentice will be the Union safety rep that we will 
be working with the most because he will be on nights with us. 


person, I would like to thank everyone for the 
support over the many years. It has been a 
pleasure representing production, cleaners, 
and the Skilled Trades during this time. 

I am very proud that I have had Alternate 
Committeepersons who have worked hard 
alongside of me, and not against me. It makes 
the job that much easier. Special thanks must 
go to Ray Suddard who was not only an excel- 
lent Alternate, but became a very good friend 
of mine. 

When I was first elected Committeeperson 
on third I was the only union rep. It sure has 
changed since then. In August of 1993 Truck 
Plant started production on third, then Plant 


binders are all the forms from Jury Duty to 
Bereavement. If you use the last form, page me at 
*97-8203 and I will re-stock the binder. 

To all members who were laid off and collect- 
ed EI benefits, put a call in for Dave Murphy or 


#1 in the Car Plant start- 
ed August 2002. 
Hopefully we will see 
Plant #2 with a third 
shift down the road. 

In closing, take care 
Zone 42 members, and 
remember a commit- 
teeperson cannot know 
if you have a problem if 
you will not say any- 
thing. If your rights are being violated talk to 
the supervisor. If he cannot resolve it, then 
make sure you put a call in for the commit- 
teeperson. 


TERRY 
WILSON 
ZONE 42 
THIRD SHIFT 
COMMITTEEPERSON 


CHUCK 
GREEN 


ZONE 33 
COMMITTEEPERSON 


Bill has been involved in the Union for many years. We all will be look- 
ing to get our safety concerns answered. It will take some time for Bill to 
get familiar with the Battery Plant, so please give him time. 

Extra vacation time forms should be accessible in the Plant. Try to 
get your requests in early. For some reason it takes a long time to get 
our requests back. 

Transfers, AVOs and remain-at-work forms should all be renewed 
after April Ist. If you need any of these forms, they are in the blue 
binders I made up labeled Shift #2 Union Benefit Forms. In these 


Dale Millson and they will help with the EI claw- 
back, if applicable. You have to have your 2003 income tax filed and 
have your assessment back showing that the government took the claw- 
back. 

Finally, I would like to congratulate Stu Colvin on his retirement. Stu 
worked in South Stamping for years and will always be remembered as 
our Buddy From Waupoos. We will be down to see you, so keep the 
beer in the fridge. 

Till next time. 


Management Slow To Learn - continued trom page 30 


Morton and Dean Avery. They did the lion’s share 
of the work. Their work in this area has been 
incredible. I can’t say enough about these two 
workers. They worked tirelessly taking on all the 
spin-doctors, sifting through company crap, got 
the facts, and proved the company was wrong. 
The clip has been removed from the Rad support 
job in the Motor Compartment. The other clip 
from the opposite side of the Rad support has 
also been removed from the right side Full Body 
Assembly (oops) I mean Repair job. Also I just 
received word that the extra bolt that was added 
to the Rear Door install job is slated to be 
removed. Unfortunately, management has just 
moved work around, and they claim something 
extra will end up on the Door Fit job. I had a 
meeting with the IE General Supervisor about six 
weeks ago, and told him quite bluntly, that if GM 
wants to dedicate a whole 2.4 seconds to fitting 
doors, the result will show at the end of the line. 


Time Off 


There has been a supervisor change in 


Department 82. I don’t want to speculate on 
the clerical condition the area was left in, but if 
the first week was any indication, it’s not good. 
If you have asked for time off, and it has been 
granted, please check with the new supervisor. 
If you have any problems, don’t hesitate to 
request your Union Rep to help clear the situ- 
ation. I always confirm these requests with the 
supervisor and note it in my logbook for future 
reference. 


Rumours 

It seems that there are unconfirmed 
rumours circulating on an almost daily basis. 
These are only rumours and are intended to 
raise your blood pressure and get you 
incensed. Sometimes, it’s tough to ignore 
these, as they seem to genuinely carry weight. 
Transfers and job movements are moving at a 
snails pace because of GM’s reluctance to 
properly populate the plant. All transfers will 
move on an As Called Out basis. We have some 
new people in the Zone in Department 82; I 
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would like to welcome you. Seeing new people 
coming in shows us that transfers are moving. 
It may be slow, but they are moving. 


Recognition Awards 

Remember these? You used to get one if 
you went above and beyond the call of duty. For 
many, that was every day. Now GM bean coun- 
ters have put a hold on these. One per month, 
per area. If your supervisor wants to, he can 
submit a request to have you considered for an 
award. These are then taken into consideration 
for each department to give out one per 
month. Seems to me as if GM is playing cheap 
on this one and I can’t really see any that there 
is incentive to going above and beyond. This 
plant is running on you going above and 
beyond the call of duty already, and if manage- 
ment doesn’t start realizing this, I’m not sure 
what the future will hold. 

Until next time, I can be reached at *97- 
8672, or out of plant at 1-800-361-6793. 
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“Life is Sacred; Water is Life” 


Well Aware Forum 
he Well Aware Forum hosted by CAW 
DREC as the Local Partner held in 
Blackstock, at the Recreational Centre 
March 15 was an astounding success. 
Over 190 area residents including the 

Mayor of Scugog Township & area councilors 
took from their own personal time to find out 
how they could ensure that the water provid- 
ed from their wells could be maintained and 
kept safe for their families for many years to 
come. 

Each person was given a kit which provid- 
ed them with a Welcome Letter, Well Aware 
booklet, Resource List compiled by CAW 
DREC, pamphlets supplied by Rural Water 
Stewardship, a booklet “About your House/- 
Septic System” from CMHC, and miscella- 
neous information from Durham Region 
Health Department and Ministry of Agricul- 
ture and Food. 

Additional information was also available 
from the many booths that lined inner walls 
of the centre: Ministry of Agriculture & Food, 
Durham Region Health Department, CAW 
DREC, Durham Land Stewardship Council, 
Protect the Ridges, Ontario Soil & Crop 
Improvement Association, Clear Flow Pumps 
& Water Treatment, Merlin Water Tech. and 
the Environmental Farm Plan. 

The seven expert speakers presented valu- 
able advice on: 

@ Water system (rural home diagram and 
groundwater system 
model) 

© Groundwater movement- 
infiltration and recharge 

@ Factors influencing flow 
(soil types, depths, cone 
depression) 

@ Well location selection 
according to required 
setbacks from contami- 
nant sources 

@ Methods of access to 
groundwater (drilling, 
digging, boring) 

@ Methods of construction 
to include types of cas- 
ing, annular seal, cap, 
pump, electrical feed, 
pitless adapter 

@ Regulation 903 summary 
(roles and responsibili- 
ties) water purification, 
treatment & testing 

@ Decommissioning un- 
used wells to stop poten- 
tial contamination of the 
aquifer 

@ Health and water testing, 
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frequency and timing, common contami- 

nants 
@ Treatment & filter options 
@ Septic systems best management prac- 

tices, location-proximity to well & mainte- 
nance 
@ Source protection-water conservation-pet 

& livestock waste management 
© Pollution prevention (pesticides, fuel stor- 

age, what to do in case of spills) 

A special thanks needs to given to the CAW 
DREC members who worked extremely hard 
to provide two professionally run forums, 
Joyce Bonneau, Rick Button, Lorraine Coulas, 
Kathie Fowlie, Doug Hart, Stan Nieradka, 
Richard Nowak, Claudio Rotondi, James 
VanKemp and Eric Wiggans. 


Earth Day 2004 Program 

This year will mark the fifth consecutive 
year for CAW and Workers Health and Safety 
Centre (WHSC) Earth Day presentations in 
the schools. With each year our program has 
grown. Last year, we where able to present a 
one-hour presentation on environmental 
issues to over 60,000 students across Canada, 
this year could exceed 70,000. In the 
Durham, Northumberland and Peterborough 
Counties we presented to over 13,000 stu- 
dents. This year we are reaching over 13,917. 
There are 37 Secondary schools, grades 11- 
12, which total 9,385 students who will 
receive the English presentation and 38 
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Elementary schools, 
grades 5-6 for a total of 
4319 students. One 
hundred and twenty 
five Secondary and 287 
Elementary students 
will hear the French 


i» 
DAVE 


curriculum. The pro- RENAUD 
gram is tailored to each | _ DURHAM REGIONAL 
grade level. A total of sapeeeeaeies 
23 trained CAW Earth CAW CAR ASSEMBLY 
ENVIRONMENTAL REP 


Day Presenters will 
have from April 5 to 
May 7 to accomplish this great piece of com- 
munity outreach. 

The theme of this year’s presentation is, 
“Life is Sacred; Water is Life.” As citizens, 
worker representatives and health, safety and 
environmental advocates, we at the CAW and 
WHSC are concerned with the consequences 
of our current water practices. We hope to 
encourage students to join us in our journey 
towards a sustainable development, one that 
will take us from a world of water worries to 
a world of water works. In other words, we 
hope to inspire the students to support our 
pursuit of an economy and society that works 
for water, conserves it and preserves it, 
because water works for us. 

We would like to extend a thank you to 
Mike Shields, Buzz Hargrove and Jim O’Neil 
for the continued support of the Earth Day 
Program. 


The March 15 Well Aware forum in Blackstock attracted more than 190 area residents. 


FLYING SQUAD REPORT 


STEVE 
CONWAY 


The Sudbury Strike Is Over 


et me begin by announcing that the 

strike in Sudbury is over, after only 

three weeks. Most of us down south 

expected it to be a lot longer. CAW Local 

598 — Mine, Mills and Smelter 
Workers ratified their new agreement with 98 
percent approval. The Brothers and Sisters at 
Falconbridge dug their heels into the ground 
and hunkered down for a long, cold winter on 
the picket line, but support for them was 
strong and swift. You have to just love their sol- 
idarity; it truly is second to none! 

March has been a busy month for our 
Flying Squad. There was an occupation of the 
Ontario Minister of Health’s office at Queen’s 
Park, a lobby seminar with the Ontario 
Coalition for Social Justice, a visit with striking 
CN workers — and a subsequent bus trip to 
Toronto for a rally in their support. We were 
on the Outreach to the homeless twice, assist- 
ed with the International Women’s Day break- 
fast at the Union hall, and we'll be attending 
the Regional Flying Squad meeting in Bramp- 
ton. 

On March 4, we were called upon to assist 
with the occupation of the Health Minister’s 
office at Queen’s Park. In response to another 
broken Liberal election promise — the cancel- 
lation of all P-3 hospitals, including the ones 
currently under construction in Brampton and 
Ottawa — a delegation of health care profes- 
sionals staged a sit-in at the Hepburn Block of 
Queen’s Park. As we picketed outside the lobby, 
the OPP locked down the building. Therefore it 
was up to us to remain visible and vocal until 
the delegates were released safely. After two 
hours, they were able to have a meeting with 
the minister’s assistant. An hour later they 
emerged from the building with some written 
guarantees from the Health Ministry. Nine 


activists from Local 222 were in attendance. 

On March 5 Carl, Jim and I attended a sem- 
inar for the minimum wage campaign, put on 
by the OCSJ. I would like to thank Mike Shields 
and Terry Spence for sending us as representa- 
tives of both the CAW and Local 222. Since the 
Liberals actually raised the minimum wage 30 
cents, we can’t say that they have broken every 
promise they made during the last election, 
however, it still isn’t enough. A person working 
full time at $10 an hour will still be well under 
the LICO (Low Income Cut Off) according to 
Stats Canada. There isn’t much incentive to go 
out to work when you are still in poverty. The 
minimum standard for wages should be a “liv- 
ing wage” as opposed to a minimum wage. We 
are asking the government to treat even the 
low-income earners with dignity. Our belief is 
that these workers will turn around and spend 
their extra money in the community, and that 
would benefit all businesses. 

We were in Toronto on the Outreach van 
twice, once on Valentine’s night, and again on 
March 6. Kim (my better half) and I spent a 
romantic night cruising the back streets of TO 
on February 14. This was her first time out, 
and though it was cold, we didn’t seem to serve 
a lot of people. Still there are always one or 
two incidents that make it worthwhile. Tony 
Seaborn and Terri Rice joined me on March 6. 
It was another cold night and as Terri so elo- 
quently put it: “Helping people in need like this 
gives you such a warm and fuzzy feeling.” Tony 
and I were up early the next morning to help 
our union leaders serve up breakfast at the 
hall. This fundraiser for the Eastern Women’s 
Network had the hall filled to capacity with 
women delighting in the fact that they were 
being waited on by the men “for a change!” 

I visited some CN workers at their strike 
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shack to discuss their MEMBER 


dispute, and to find out 
how we could help. Co-workers have been 
asking me if the CN workers are still on strike 
because they aren’t very visible. Well it is hard 
to be visible or even organized when you have 
5,000 workers spread out across Canada. 
Some of our guys were able to catch a bus to 
Toronto to join them in a march from Union 
Station to the CN Corporate office. As I under- 
stand it there were about 400 CAW members 
from across the GTA at that rally. I just got 
word that there is a tentative agreement! A vote 
will be taken in the next few days for ratifica- 
tion. 

The next Regional Flying Squad meeting is 
being held at Local 1285’s new hall on March 
27. The agenda will be filled with actions to 
support labour disputes including the United 
Steel Workers, CN and the Yellow Brick House 
shelter, as well as the April 3 rally in Toronto 
for P-3s and the “Dignity is a Minimum 
Standard” campaign for long term care facili- 
ties. 

Finally, I would like to reach out to every- 
one on the floor wearing Flying Squad t-shirts. 
We think it is wonderful that you are wearing 
the FS logo with pride, but we would like to 
invite you to some of these activities I have 
been writing about the last few months. You 
can get in touch with us through the hall, or 
you can try to get me at home... good luck to 
that one!! My phone number is 905-436-3190. 
We have a backbone of about nine people, with 
another twenty-five activists on our list. We 
could use a lot more names to call on. And 
remember; “You can’t stop the power of the 
people ‘cause the power of the people won’t 
stop!” 

In Solidarity. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 


at 905-644-1411 


or pager *97-8685. 
Sharon can be contacted 


Car Plant, South Stamping 
And Tri-Link 


Christiaan can be 


contacted at 905-644-1114 
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or pager *97-1114. 


Tina can be contacted 


at 905-644-4330. 
U 
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WOMEN’S COMMITTEE REPORT 


—CAW Women Active 
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n Saturday, February 21, 2004 the 
Women’s Committee hosted a Self 
Defense Program for Women which 
was attend by 19 enthusiastic par- 
ticipants who learned a lot and had 
some fun. We learned how to defend and pro- 
tect ourselves if caught in an awkward situa- 
tion. The class was taught by Helen Couch, 
who holds a second degree black belt; she 
also brought along seven more instructors 
who consisted of five black belts, one of 
whom was a young women 16 years of age 
and two brown belts. We were so invigorated 
by this class that we set up another Self 
Defense Program for March 27, 2004. 
Saturday, March 6, 2004 marked the be- 
ginning of events for International Women’s 
Day which started in Toronto where Julie 
White, CAW Director for women’s issues made 
her opening remarks, then introduced a 


Breakfast. 
Annie Labaj 
discusses CAW 


projects (left). 
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Below and right: 
At the Women’s Day 


Social Justice Fund 


young woman who was 
born and raised in Jamaica 
to grace us with a sample 
of her spectacular poetry. 
Elaine White and Denise 
Brown made presentations 
to shelters: Sistering, 
which is a drop in centre, 
and Juliet’s Place, named 
after a woman murdered 
by her partner. Peggy Nash, assistant to CAW 
President Buzz Hargrove and newly-nominat- 
ed NDP candidate to the Parkdale/High Park 
area in Toronto, talked about the Women to 
Women Vote Campaign and that women’s 
voices need to be heard. She is looking for- 
ward to the upcoming Federal Election where 
we know Peggy's voice is definitely going to 
be heard and listened to. Peggy also then 
made a presentation to The Redwood, a place 


JOYCE 


WOMEN’S COMMITTEE 


WOMEN’S COMMITTEE REPORT 


Front 


On Many 


which provides safe and accessible services 
to women and children fleeing domestic 
abuse. 

Sunday, March 7, 2004 the CAW Eastern 
Women’s Network held its 8th Annual 
Breakfast at the CAW Local 222 Union Hall at 
9:45 a.m. We were given a demonstration by 
Helen Couch and some of her pupils of what 
we learned at our first self defense class. 
Entertainment was performed by an 8 year 
old boy named Neil, who is the youngest 
National Anthem Singer in the history of the 
MBA and in the history of Canada. Denise 
Diamond entertained us by playing the bag- 
pipes while we ate breakfast, tap dancers per- 
formed on stage, who were the grandchildren 
of Marion Graham. Guest speaker Annie Labaj 
from the National presented us with an over- 
whelming powerpoint presentation about the 
CAW Social Justice Fund. Kathie Fowlie made 


presentations to the shelters Denise House, 
Bethesda House, Crossroads 1 & 2 Victoria 
County-Lindsay and Y’s Wish. 

The CAW Eastern Women’s Network 
Women of Recognition Award was presented 
to an outstanding woman, Marion Graham, 
whose family was there to see her accept this 
award. Kathie Fowlie made the closing 
remarks, thanking the Executive of Local 222. 
She also thanked the brothers from the vari- 
ous locals and organizations, and all the 
brothers in the kitchen who volunteered their 
time for this event. We would like also to 
thank management from the Impala Car Plant, 
Stamping Plant and the Safety Department 
along with the other prestigious contributors 
who without their donations the Silent Auction 
would not have been possible. We were also 
graced with two of Oshawa’s finest. 

Until next time. 


Above, Marion Graham, 
winner of the Woman of 
Recognition Award from the 
CAW Eastern Women’s 
Network. 

Left, and below, 19 
enthusiastic participants 
joined in a Self Defense 
program hosted by the 
Women’s Committee. 


APRIL 2004 


THE OSHAWORKER e 35 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Methadone And Narcotic Antagonists 


Unlike heroin, methadone does 
not produce a “rush” or “high,” and its 
effects last up to 24 hours. In methadone 
clinics and in some drug treatment centres a 
supervised dosage of methadone is given 
orally, once a day, as a heroin-substitute, and 
once or twice a week, many users are given a 
take-home supply of the drug. 

Although methadone is addictive also, and 
many users end up dependent on it, it is less 
dangerous than heroin. Since methadone is 
given out orally, those who take the drug do 
not have to worry about the dangers of using 
needles, “shooting up,” or “getting a fix” 
many times a day. 

Since methadone is available legally, users 
do not have to worry about supporting an 
expensive drug habit through crime or pros- 
titution. In other words, methadone lets hero- 
in addicts live a more normal life. Although 
many people get hooked on methadone and 
take it for years, the goal of methadone is to 
reduce the drug gradually until it no longer is 
needed. 

Nonetheless methadone is not without its 
problems; many users illegally sell their sup- 
ply on the streets, where opiate addicts buy it 


Ithough methadone, a synthetic narcotic, is a pain 
killer, it is commonly used to stabilize heroin or 
other opiate addicts who wish to give up the drugs 
without suffering from painful withdrawal. 


KIRTLEY 
TRUCK PLANT & 
BATTERY PLANT 


and shoot it up, or they leave it lying around, 
where young children can get it, which can be 
fatal. 


Narcotic Antagonists 

Like methadone, narcotic antagonists are 
used to treat opiate addicts. Drugs such as 
Narcan, Naltrexone, and Cyclazocine block 
the effects of heroin and other opiates; unlike 
methadone, they are not addictive when used 
under medical supervision. Narcotic antago- 
nists typically are given to people who have 
already experienced opiate withdrawal; if 
given to heroin addicts, these drugs will cause 
withdrawal symptoms. 

Basically, narcotic antagonists are used to 
prevent heroin users from becoming re- 
addicted; someone who takes heroin while on 
these drugs will not feel a “rush” or get 
hooked. 

Talwin, a partial narcotic antagonist (it 
also has pain-killing properties) often is 
abused on the street, however. When mixed 
with pyribenzamine, an antihistamine, Talwin 
imparts users with a euphoric rush that is 
similar to the effects of heroin. Most com- 


HUMAN RIGHTS REPORT 


LARRY DON 
WHALEN 
CAR CHASSIS/PAINT 
& TRELINK 


JOHN 
KAPUSTIN 
CAR BODY/HARDWARE 
& SOUTH STAMPING 


RICK 
MITCHELL 


ACSYS 
TECHNOLOGIES 


monly called “T’’s and “Blues” this drug com- 
bination is sold as an injectable heroin sub- 
stitute, with often dangerous results. Side 
effects include seizures, vomiting, uncon- 
sciousness, lung damage and central nervous 
system infection. 

We hope this information is of assistance. 
If you are experiencing problems and would 
like some confidential information, please 
contact one of the following CAW Substance 
Abuse Reps: 

Truck and Battery Plants, Larry Kirtley: 
office 905-644-5967; page 1-800-361-6793 
PIN 5967 (then enter the number you want to 
be called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, 
John Kapustin: office 905-644-3724; pager 1- 
800-361-6793 PIN 3724, home 905-697- 
1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

ACSYS Technologies, Rick Mitchell: office 
905-433-3356, medical centre 905-433- 
3002, pager 905-439-3356. 


Odds And Ends From Human Rights 


irst of all, I would like to thank you the membership for 

electing me as your new Human Rights/Employment Equity 

Rep for the Car Plants, and to those in group #45 Trim #2 a 

special thanks for your support. For brother George McNulty 

thanks for running a clean and honest campaign. The broth- 
ers and sisters of Chassis should be proud to have brother McNulty 
working on their behalf in their area. 


Dudley George Update 

During the last election the Ontario Liberals promised there 
would be a public inquiry about Ipperwash on the killing of Dudley 
George. Well I’m happy to say the Liberals have kept at least one of 
their promises. Just recently the government appointed a judge to 
oversee the hearings on the inquiry. Government representatives 
have scheduled late September or early October for the inquiry to 
start. Maybe now Dudley George may rest in peace and his family 
will receive the answers to their questions. I will keep you posted as 
the inquiry goes on. 


Save The People Of Ethiopia 

From the gala held the Multi Cultural Council of Oshawa Durham 
with partnership from our own Human Rights committee, we col- 
lected over $6,000 to help with the deadly drought that has killed 
tens of thousands of its people. With these funds new wells will be 
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dug not only for drinking but also to nourish 
the lands to raise crops and in turn to help 
them feed themselves. Richard Davidson from 
AG Simpson, President of MCOD and a CAW 
Human Rights Committee member will be 
presenting a cheque to those committees in 
Ethiopia who are need. Thanks to everyone 
who made that night a special event. We can’t 
do this without your support. 


Wal-Mart 

Well it was bound to happen sooner or 
later. A Wal-Mart recent press release has 
stated that anyone or group who writes nega- 
tive material about Wal-Mart will be hearing 
from their lawyers and will be brought to court. I guess people like 
myself and others who speak and seek the truth are defending and 
getting under management's skin. To quote a line from the movie A 
Few Good Men — “Wal-Mart, you can’t handle the truth.” What are 
they afraid of or yet what are they hiding? All anyone wants is digni- 
ty and respect with a chance to earn a half-decent wage, not to work 
in a sweatshop or suffer from abusive behaviour. We all have a voice 
in where we shop; hopefully Wal-Mart one day will listen to the con- 
cerns of its shoppers and change their ways. # 


CHRISTIAAN 


TIMMERMANS 
CAR PLANT 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE, 
AND 


HUMAN RIGHTS 
COMMITTEE 
CHAIRPERSON 


Two More Education Workshops 


EDUCATION COMMITTEE REPORT 


At Union Hall 


ocal Union Seminars will take place at 
our Hall April 7 for Shifts 2 and 3; and 
April 21 for Shifts 1 and 3. 

We would like to congratulate those 
students who attended on March 10th: 

Human Rights: Bill Stacey, Darren 
Wease, Bruce Arron, Bill Pruniak, Joseph 
Miniaci; 

Steward Training: Doug Bryant, Joan 
Harrison, Don Vincent, Brian Radnor, Derek 
Carey, Rick Beckley, Dana Devlin, Katy 
Brisbois, Tim Lepine, Clark Luchies, Barry 
Charbonneau, Dave Greenwood, Clara Lewis, 
Keli Harnden, Richard Spence, Jim Langille; 

Effective Speaking: Mark Topping, Moe 
Cascanette, Stephanie Ross, Craig Dost, 
Norma Glober, Randy McGregor, Tim Allan, 
Ted Lawrence 
Health & Safety: Vic McCullough, Charise 
Morris, Miriam Vanden Heuvel, Eryn Martin; 
CPR: Bruce Brasier, Heidy Jenkinson, Vic 
Maleshev, Bob Bittorf, Irma Bittorf, Bill 
Knight, Don Campbell, Tony Peleshok, Jamie 
Menard, Bob Holden; 

The courses and instructors include: 

Human Rights, Rick Cleveland or Cash 
Prasad 

Steward Training, Paul Goggan 

Effective Speaking, Peter Robertson 

Boating, CAW members only, limited 
space, $35 to be paid at the door. 

Smoking Cessation Program, six ses- 
sions, limited space. 

CPR, CAW members only 

Health & Safety, Barry Arseneau and 
Bob Ambrose 

Budgeting, Auto Workers Community 
Credit Union 

Family Law, Gregg Valentine, Pat 
McWade, Ron Davey, CAW lawyer Ken 
McPherson. 

Dinner is provided with the seminars. 
Applications are available at the Hall or in the 
plant. Registration the night of your course is 
between 3:30 and 4 p.m., dinner is at 4 p.m. 
and classes start at 4:30 p.m. You don’t need 
to wait for a phone call to confirm your atten- 
dance, just show up! 


McMaster/CAW 
Labour Studies 
Nine Credit Program 

This program is directed towards mature 
student learning. 

Globalization and Democracy Course 
#849 

This course deals with what globalization 
is and who it benefits; what free trade, the 


GAIT and the WTO are all about; and how 
these relate to worker sand the labour move- 
ment. The course is taught using classroom 
discussion and internet sessions. Tuition is 
$675, the textbook is $50, running Tuesday, 
April 6, 13 May 4, 11 from 6:30 to 9:30 p.m. 
at the Union Hall. 

Labour and Film Course #648 

If you like films, you’ll love this course. It 
features the history of Hollywood movies with 
a focus on how working people and the 
labour movement have been depicted in 
movies over the past century. Tuition is $675, 
textbook $50, running Tuesday March 23, 30, 
with remaining two dates TBA. 

South America and Globalization 
Course #64-843 

New Hopes and Opportunities for Labour. 
In the past few years, South America has 
emerged as the region’s most actively challeng- 
ing the policies of globalization. In Brazil, a 
left-leaning government has been elected 
under the leadership of Lula. In Venezuela, the 
elected government defeated a challenged to 
its legitimacy by elite business interests. 
Groups in the region are actively challenging 
the globalization movement through chal- 
lenges to the new Free Trade of the Americas 
Agreement (FTAA) and the regional free trade 
deal MERCUSOR. The annual meetings of pro- 
gressive groups at Porto Alegre has become a 
beacon for those promoting an alternative to 
globalization and what has come to be known 
as the Washington Consensus. In this two-ses- 
sion course we will explore through lectures, 
discussion and readings why alternative labour 
politics have become so active and successful 
in this region, and what it means to workers in 
North America. This will be a video conferenc- 


@! 


ing course delivered LYNN 


from the CAW National ARGUE- 
Office in Toronto by Dr. HOGARTH 
Nibaldo  Galleguillos, _ | EDUCATION COMMITTEE 


Professor of Political ehh luis 


Science at McMaster University and an expert 
on South America. Tuition $400, textbook $30, 
Monday, March 29 and April 19. 

Middle East Unrest 64-844 

Its causes, consequences and implications 
for Canadian Workers. Across the Middle 
East, conflict appears to be the order of the 
day. In Israel/Palestine, Afghanistan, Iraq and 
Iran, the United States and some of its allies 
are engaged in violent confrontations with 
predominately Islamic groups. What is the 
cause of this region’s turmoil? What is likely 
to be the outcome in the short run and the 
long run? What does this all mean for work- 
ers in countries such as Canada? This two- 
session course will use lectures, discussions 
and readings to explore these issues in detail. 
This will be a video conferencing course 
delivered from the CAW National office in 
Toronto by Dr. Atif Kubursi, Professor of 
Economics at McMaster University and an 
expert on Middle East affairs. Tuition $400, 
text fee $30 (required). Monday, April 26 and 
Monday, May 17, 6:30 to 9:30 p.m. 

Video Conference Sessions 

Introduction to Canadian Politics, 
course #855: 

1. Jim Stanford, National CAW Economist, 
May 3, 2004 

2. Wayne Lewchuk, Professor of Economics, 
McMaster University, May 10, 2004 

3. Leah Vosko, York University, May 31, 
2004 

see TWO - page 38 


Local Union Education Application I 
FOR 


I | 
(please check one or more) 
, CL) CAW/McMaster C) Local Union , 
I University Courses Education Course I 
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I I 
I I 
Address Phone ' 
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Name of Unit Plant Name Your Area Shift # Gf any) 
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1 lst Choice Name & No. of CAW/McMaster Course 2nd Choice | 
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POLITICAL EDUCATION COMMITTEE REPORT 


Bill 8 Offers No Commitment 


To The Future Of Medicare 


s Canadians we feel that health care 
is the one thing that sets us apart 
from our American cousins. Federal 
and Provincial governments of all 
political stripes here in Canada have 
tried to paint themselves as the only ones that 
can save Medicare. The new Liberal govern- 
ment in Ontario is no different, which is why 
they introduced Bill 8, Commitment to the 
Future of Medicare Act. 

Most people who live in Ontario don’t often 
read legislation so let me try to explain 
Commitment to the Future of Medicare Act. 
Like a good book that starts out with a forward 
or introduction, in the case of legislation it 
starts with a preamble. In the case of this bill, 
Commitment to the Future of Medicare Act, the 
Liberal government has a terrific one-page 
preamble yakking about how this bill is going 
to protect Medicare. This is usually followed 
with the details or in this case how they are 
going to protect or enhance Medicare. 
Unfortunately, there is absolutely nothing in the 


Bill that speaks to how they are going to pro- 
tect or enhance Medicare. 

Firstly, the Bill doesn’t end the P3 (public 
private partnerships) hospitals started by the 
Conservatives. So the hospitals in Brampton 
and Ottawa will still be privately financed 
instead of paid for publicly. We remember this 
promise to cancel those two projects by the 
Liberals during the election. A little closer to 
home, people living in Uxbridge don’t know 
where their community hospital rebuild project 
is in the process or will it be P3 experiment? 

We know this will cost taxpayers more, 
since it costs more for the private sector to 
borrow and they want a 15 to 20 percent 
profit for their construction work too. This 
arrangement requires a mortgage the hospital 
has to pay over a number of years. The money 
to pay for the mortgage will be money coming 
out of the hospital’s operating budget. Since 
hospital construction has traditionally, sensi- 
bly, been done with public grants, these are 
the first hospitals constructed in Ontario 


Two More Education Workshops 
At Union Hall — continued from page 37 


4, Sam Gindin, former CAW Assistant to 
the President, now in research at York 
University, June 7, 2004. Fee is $675 plus 
$50 for books. 

To request an application form for 
these courses, our GM members need to 
contact the GM Canada Benefit Centre, 
ideally 30 days before the start of the 
course, at 1-877-442-4625. Lear and 
ACSYS members go through their in-plant 
human resources departments. 

If you need to contact me, please leave 


a message at the Union Hall. Please leave 
your phone number so I can contact you 
with application instructions or any fur- 
ther information you require. 

Thanks from the Education Committee: 
Iynn Argue-Hogarth, Chair (Truck), 
Richard Cleveland, Vice Chair (Car) Craig 
Baumgartner, Vice Chair (Truck), Rick 
Button, Secretary (Car), Chuck Crossen 
(St. Marys), Bob St. Jules (TDS), Tim 
Pearce (Car), Tom Kelly (Lear), Ted 
Lawrence (Truck), Cash Prasad (Car). 


Kinsmen Club Of Oshawa 


35th Annual Cystic Fibrosis 
Bar-B-Que, Steak Dinner & Dance 


Saturday May 8, 2004 
Door Opens @ 6pm - Dinner @ 7 pm 


C.F Chapter 
Sponsored 
Silent Auction 


Door Prizes 
- 50/50 


Held at The Kinsmen Community Centre - 109 Colborne Street West, Oshawa 
For Information or Tickets Call: 905-436-2039 - Tickets Only $20 per person!!! 
HELP MAKE Our FunpD RAISING EFFORTS A HUGE Success! 
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using private dollars. 

This Bill should 
clearly say, the money 
used to pay for the 
profits of the private 
sector consortium for 
the construction and 
money to pay higher 
interest costs, is money which should go to 
patient care — not profits. 

Secondly, the Bill does not cancel the for- 
profit MRI/CAT scan clinics approved under 
the Conservatives and still operating under 
the Liberals. This Bill offered the government 
a chance to ensure the public money that 
should go into patient care doesn’t go into 
profits of the operators. Yes, the Liberals 
promised to cancel these clinics and put the 
technology into the public hospital system 
where it is needed. 

Thirdly, the Bill doesn’t say anything about 
more Home Care funding or the establishment 
of Pharmacare (for catastrophic drugs to be 
covered). In reading the preamble you might 
expect that to find some detail in the body of 
the legislation, but there are no details in the 
Bill about making them a reality. 

Again, the Preamble talks about prohibit- 
ing user fees but the Liberals are musing 
openly about ending universality of the 
Ontario Drug Benefit Plan and making “rich 
seniors” pay for their own medication. 

Last month the Chair of Lakeridge Health 
went to Queen’s Park to speak to the Standing 
Committee on Justice and Social Policy. This 
Hospital found so many flaws in the legisla- 
tion that this locally-appointed board 
believed we needed to go directly to the poli- 
cy makers to get clarification and recom- 
mend changes. The language is so strong in 
the legislation that it makes the CEO account- 
able to the minister and not the Board, which 
is accountable to the Ministry and more 
importantly, the community that use the serv- 
ices. As users of the system our major con- 
cern is about access to services. That happens 
best when we have a local board to hold to 
account. Hospital sector unions want to be 
able to bargain in good faith with their 
employers, this may not happen under provi- 
sions of this legislation. 

The only recommendation I can offer the 
minister is to take the legislation off the table 
and re-write it completely to reflect the inten- 
tions of the Preamble. The Liberal promises 
from the last election and the input that you 
asked for from the people of Ontario during 
public hearings need to be included. 


LARRY 
O’CONNOR 
POLITICAL EDUCATION 
COMMITTEE 
MEMBER 


Hitting The Wall - The War With Food 


he features of anorexia and bulimia 
include: bingeing — the consumption 
of very large amounts of food, vomit- 
ing in reflex or self-induced fashion 
during which there is a tremendous 
sense of loss of control, abuse of laxatives 
and/or water pills, food restriction in quanti- 
ties and types of food, fasting, and 
excessive/compulsive exercise. Low body 
weight is characteristic of anorexia nervosa. A 
common feature of both disorders involves 
significant body image problems, including 
dissatisfaction and distortion of body size. 

Depression and anxiety are mental health 
symptoms often present in the individual who 
has an eating disorder. Medication may be 
helpful in addressing these symptoms to 
allow the individual to function in day-to-day 
living and be able to take advantage of other 
forms of help available. The most important 
“medication” for both disorders is food to 
eliminate the starvation effects. People are 
generally compelled to come to terms with 
their eating disorder when their body and 
mind can no longer tolerate the physical and 
psychological outcomes of eating chaos. 

Unfortunately, many sufferers endure years 
of illness and do not seek help for fear of being 
criticized and misunderstood. The erratic eat- 
ing patterns can affect every system in the body. 
Hitting the wall is a term that some people use 
to describe the total impact the eating disorder 
has in taking over one’s life. 

The literature supports that there is no uni- 
form eating disorder family. The challenges 
facing the person with an eating disorder are 
multi-dimensional and include beliefs, behav- 
iors, emotions, genes, events, and society. 


Core Issues - 
The Contradiction Of Control 
Anorexia and bulimia are extreme expres- 
sions of the contradictory social expectations 
most women experience in society. The con- 
tradictory expectations of career, spouse, and 
mother often lead to a feeling of not being 
good enough to compete or meet the needs of 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


others. In this climate of uncertainty, a 
woman with a shaky sense of self may seek 
approval through the preoccupation with 
being thin. Control of one’s eating becomes 
the battleground for replacing areas of life in 
which the person does not feel in control. 
The symptoms of anorexia and bulimia are 
SOS flags alerting women to what they feel and 
want. Women are socialized to take care of 
others. Care giving is often at the expense of 
one’s needs. Years of suppressing one’s needs, 
can lead to a large amount of resentment. 
Taking control of eating to the extreme is an 
attempt to control one’s feelings. As the indi- 
vidual sinks deeper in to the world of eating 
chaos, she ignores her own needs and feel- 
ings. She withdraws from people and society. 
It is clear that the attempt to be in control is a 
facade or mask — the individual is in crisis. 
It is at this point that the individual will often 
seek help. The individual with the eating dis- 


order views being in 
control in terms of rigid 
and inflexible ways of 
approaching life. Being 
in control is only 
acceptable if it is com- 
plete control. The chal- 
lenge for the person 
who has an eating dis- 
order is to redirect and redefine this tendency 
for inflexible definitions of control. With this 
comes an ability to meet one’s needs, deal 
with feelings, and improve self-image. 

The CAW Counselling Office hopes you 
have benefited from the insights shared by 
Jack Knight, an MSW, CSW looking after our 
members in King City, Newmarket and 
Keswick. If you require assistance in your 
immediate community for counselling sup- 
port referral, please call Sharron Kehler 
@905-644-4282. 


SHARRON 
KEHLER 


Recreation Committee Donation 


Local 222 Recreation 
Committee member 
Gregg Barton (left) 
presents a $500 
cheque to US Too 
Prostate Cancer 
Support Group’s Tom 
Currell and Enver De 
Monte. The money 
was raised at the 
NASCAR party held at 
the Union Hall on 
February 15. 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 
We also offer services at our office at 5 Bond Street West, Phone 905-723-3113. 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Final Games Of The Season 


ur hockey season will be over by 

the time you read this article (dead- 

line for the article is March 12). 

There are so many stats such as the 

round robin, who is playing who 
for the two out of three and then we have the 
regular season stats. I am only going to put in 
the regular season stats in this article, and the 
next issue will have the results of the final 
play-offs. 

Our year started off very well up until 
Christmas. Most of the teams seemed to be 
fairly close and then we ran into injuries, 
people changing shifts and we lost one of our 
good guys to the great beyond. I want to thank 
Terry Irwin for the great job he did looking 
after the referees this year. Terry did not ref- 
eree too much himself but he always made 
sure that we has two referees for each game, 
I also wish to thank all the referees for the 
fine job they did. Seadog did a great job. He 
is not around at the moment as he has gone 
down south to recuperate from all the pres- 
sure coming from timekeeping and looking 
after the penalties. You guys have to remem- 
ber he is a retired person and the pressure of 
Wing Night and looking after the soft drinks 
was a little bit too much. 

Don’t forget our sponsors guys. If you 
need glasses or vision care Bond Optical, 375 
Bond St. West Oshawa (between Park Road 
and Stevenson); Durham Medical 92 Simcoe 
Street North (corner of William and Simcoe), 
if you need any medical supplies such as 
crutches, wheelchairs, walkers. If you need it 
they have got it. Phoenix Chiropractic and 
Natural Health Care Centre 243 King Street 
East, Ted F Koss B.Sc., MSc., D.C. My 
favourite natural health care centre. The 
above businesses I have personally used 
myself and I highly recommend them. They 
all know our medical and vision care cover- 
ages. We always have our wing night at the 
Flying Squirrel, 633 King Street East the best 
wings in town! 

These games were the last four games of 
the regular schedule 


Budget Car Truck Rental 4 


Aramark Foods 2 

Dave Leblanc 1 goal 2 assists, John 
Whiteman 1 goal 1 assist, Tim Buttonshaw 1 
goal 1 assist. Carl Walker 1 goal. 1 assist each 
to Chuck Bickle and Tim McGuigan. Aramark 
John McLeod 1 goal, Dan Curwin I goal. Assist 
to Bob McGee and Peter Lane. Player of the 
game John Whiteman with 1 goal 1 assist. I 
have to mention how well Chuck Bickle played 
all year long. I know he is a big guy but he 
gives it 100 percent all the time. Carl Walker 
is in the same category. He plays hard all the 
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time as does Tim Buttonshaw. Of course 
included in the same group is Dave Leblanc. 


Bond Optical 3 
Ontario Motor Sales 0 

Bond Optical Dennis Jacobs 2 goals 1 assist, 
Jamie Black 1 goal 1 assist, Gary Chisholm 1 
assist, Hank Meyer 1 assist. First star Dennis 
Jacobs. Honourable mentions Jamie Black and 
Gary Chisholm. Cal Wheeler is playing much 
better in the last half of the season. 

0.M.S. 0 — Comments 0. This was a pretty 
good game. I couldn’t get over Brian Cane miss- 
ing an open net in this game. But there is always 
a reason for things. You see Brian is a team rep 


League Statistics 


and always does a great 
job for Bond Optical. I 
was upstairs after the 
game and bumped into 
his lovely wife Caroline. I 
said to her, “Brian 
missed the open net.” She says, “I know, he did- 
n't have his glasses on.” Now I suggest to Brian 
that he go to our sponsor Bond Optical and get 
a pair of contact lenses. 


Durham Medical 3 


Phoenix Chiropractic 1 
Kyle Mainguy 1 goal 2 assists, Gary McGee 
see FINAL —- page 41 


Standings 


TEAM NAME GP W L T Pts GF GA PIM 
Durham Medical 19 13 5 1 Dil 60 44 40 
Phoenix Chiropractic 19 12 5 2 26 79 60 36 
Renown Electric 19 10 8 1 Pil 65 69 50 
Budget Car/Truck Rental _19 9 i 3 21 72 62 46 
Ontario Motors Sales 19 7 9 3 ily 44 55 58 
Bond Optical 19 7 10 y 16 74 20 
Flying Squirrels 19 6 12 1 13 59 67. 22 
Aramark Food Services 19 4 12 3 11 44 68 54 


Top Point Leaders 


NAME TEAM GP G A PTS 
Larry Coady Phoenix Chiropractic 19 4 Bil 41 
Dennis Jacobs Bond Optical 19 21 19 40 
Bill Prentice Renown Electric 19 19 21 40 
Steve Wilson Durham Medical 19 24 8 32 
Dave Leblanc Budget Car/Truck Rental) 19 21 10 31 
Gerry Snowden Phoenix Chiropractic 18 16 14 30 
Gary Chisholm Bond Optical 19 7 Dil 28 


Carl Walker Budget Car/Truck Rental 19 9 14 23 


Cam Hinks Renown Electric 19 15 6 21 
Butch Heroux OMS 18 10 11 21 
Goaltenders 

NAME TEAM GP W L T SO GA _ GAA 
Dave Hutcheson Durham Medical 1 18 § i it &@ Ay 
Dave King Phoenix Chiropractic 16 iil A i tf 4 3400 
John Murray Renown Electric 19 10 8 1 0 69 3.63 
Bruce Hawkshaw Budget Car/Truck Rental) 19 9 7 3 I 62 3.26 
John Perrault OMS 19 7 @ 3 2 55 2.89 
Tom Haraj Bond Optical 19 7 WO 2» lL 7A 37) 
Al Aylesworth Flying Squirrels iQ © 1 i 28 67 358 
Carmen Rooney _ Aramark 19 4 12 3 0 68 3.458 
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CAW SHIFT #2 HOCKEY REPORT 


League Web Site Launched! 


t the time of printing, the season will be in the books. Be 

sure to check the May edition of the Oshaworker for results 

of the Finals. Thanks to the timekeepers and referees for 

their expertise. Thank you Terry Spence for your assistance. 

The league web 

site is now up and running, 

www.caw2hl.cjb.net. Check 

it out for league news 

including sign-up dates, 

location and cost etc. for 

next year. Feel free to 

browse and/or sign the 
guest book! 


Leading Scorers 


Scott Wood (Penguins) 
Dave LeBlanc (Whalers) 
Dennis Jacobs (Capitals) 
Nathan Affelot (Whalers) 
Dan Beckett (Penguins) 
Dan Semenuk (Whalers) 
Rob Tonner (Bruins) 
Tim Silver (Capitals) 
Cam Hinks (Capitals) 
Ron Martin (Capitals) 


Final Statistics: 


Penguins 
Whalers 
Capitals 
Bruins 


BOWLING REPORT 


CAW Five Pin Bowling Results 


ongratulations every- Bernie Schaeffer 637 646 Dave Ricketts 703 800 Club 
one, on another great Bob Huff 634 634 622 Santo Chiodo 773 723 Greg Buller 804 
bowling season. Look Diane Maybee 632 Steve Brackenridge 745 760 Santo Chiodo 819 823 
in the May issue for | Dave Murray 606 Tim Walton 760 Gary Henderson 814 
playoff results as well Diana Scattergood 616 Wayne Czarkowsi 701 749 Bernie Schaeffer 877 
as season highlights. Emery Bastarache 624 652 Steve Brackenridge 871 
Remember, bowling starts the  GaryHenderson 671 
first Friday after Labour Day. — Jim Meikle 600 614 
Have a safe and happy summer _ Keith Hughes 629 7 
all : les MacDonald 643 644 Final Games Of The 
Joanne Free 618 615 : 
600 Club Louis Gervais. «622 617 611 Season - continued trom page 40 
Al Masterson 608 Mark MacDonald 659 1 goal 1 assist. Dan Snell 1 goal, Capt. Hayward 1 assist. Phoenix 
Cheryl Ward 629 Mike Powers 631 Chiropractic Larry Coady 1 goal. Kyle Mainguy has really been 
Dan McLean 659 663 Wolfgang Mueller 659 flying this year playing good hockey and is first star. I have to 
Don Salsbury 620 Ron Jones 645 628 600 give Dennis Hayward second star as he has his whole team play- 
Dennis Campbell 631 Ron Murray 659 ing position each game and win or lose they always have a good 
Doug Hodgson 666 Steve Bell 618 612 645 time. Honorable mention to goaltender Dave Hutchison. He 
Donna Phalen 603 Susan Hanley 606 686 always give it his best. 
Dave Ricketts 617 Ray Derry 603 
Gail Mark 604 Tim Walton 640 695 Flying Squirrels 6 
Greg Buller 637 606 Tom Byrne 626 641 Renown Electric 3 
Joe Bartlett 607 617 Wayne Czarkowski 668 671 Dan Bonchek 2 goals 2 assists. Al Collins 1 goal, Gord Moore 
Jack Laurie 650 Adrienne Buller 650 631 I goal , Leo Mercer 2 goals. Assists to Ray Paterson and Greg 
Misty Henderson 671 Gord Langley 619 678 Pate. Renown Electric Bill Prentice I goal I assist, Steve Mullen 
Ken Couvier 645 Todd Taylor 611 651 and Cam Hinks 1 goal each, Dean Murray 2 assists. Player of the 
John Byrne 626 Dorothy Kelly 618 game Dan Bonchek. Honorable mention to Ray Paterson who 
Marilyn Gibson 625 646 Mike McMartin 679 always plays a steady game as do Al Collins and Andy Bahor. Al 
Maryanne Yurchi 617 Steve Brackenridge 624 Aylesworth is always steady between the pipes. For Renown 
Vicki Arrigo 690 602 645 Harry Langkraer 647 654 659 Electric, Bill Prentice is always skating hard, Cam Hinks is 
Norma Harrison 652 Randy Maybee 637 698 637 always a steady blueliner and John Murray is a hard man to get 
Paul Beaumont 614 Noel Ricketts 662 610 664 the puck over. 
Peter Stirpe 641 699 641 
Rick Deshane 657 680 700 Club Injured List 
Rob Marshall 669 619 Adrienne Buller 702 Howard McDonald, Dave Leblanc, Scott Orpwood. We wish 
Robert Revoy 670 635 664  EmeryBastarche 728 you all a fast recovery. 
Rick Marshall 647 Dan McLean 745 701 I would to thank you for your vote for the Auto Workers 
Vito Casalino 620 629 Diane Maybee 715 Credit Union. I was elected for another three year term. I appre- 
Rita Reuter 624 606 Gary Henderson —_ 778 704 ciate your support. Until next issue, see you on the ice 
Dave Schaeffer 609 Jim Meikle 728 
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BOWLING REPORT 


Truck Plant Ten Pin Tid Bits 


everal of our truck plant teams will 
have already competed in the CAW 
tournament held on April 3rd in St. 
Catharines, by the time this article is 
read, so I’ll update everyone on the 
results in the May issue of the Oshaworker. 

On February 22nd, at Leisure Lanes, our 
“Spring” no-tap shift challenge was held with 
Shift #2. Unlike the previous challenge, Shift 
#2 came out to play, and play hard they did! 
Although our shift defended the trophy again, 
by taking first place by 35 pins over the sec- 
ond place team, Shift #2 placed five of eight 
teams in the money. The “Bowling Stones” 
won it all with a 3,704 pinfall (with handi- 
caps), followed closely by the “Rams” from 
Shift #2. 

In the last shift challenge, our team, “I 
Don’t Know” won it all, but this time around 
the team we played head-to-head with literal- 
ly wiped the floor with us! Because I’m not 
familiar with the players on Shift #2, I can’t 
give them the proper credit they deserve, even 
though I tried my best to get the info from 
Shift #2. I do know this though: That Kathy gal 
on their team had a tremendous triple score, 
and I understand she made quite a bit of loot 
for her efforts — great work Kathy. 

Rick Henderson, from Shift #2 rolled a 
perfect 300 no-tap, and hopefully was 
rewarded with $50 from his shift. 

I was informed that our own Shift #1 Ken 
Irwin rolled his highest game ever, recording 


a fabulous 268, with 10 natural strikes, and 
two spares. Who needs no-tap eh Ken? 

A total of $1,350 prize money was paid 
out. How can you beat that? 

The past four weeks produced a total of 
67 200-plus games, and the ladies garnered 
11 of them — not too shabby, wouldn’t you 
say? 

Below are the 600-plus triple totals for the 
same period: 

February 19th 


— Ted Whitely 205+221+176 (602) 
— Don Bason 188+205+216 (609) 
February 26th 

— Cal McComish 235+182+185 (602) 
— Ted Whitely 170+2384+224 (632) 
— Mike Bested 198+239+174 (611) 
March 4th 

— Mike Bested 245+206+240 (691) 
— Don Bason 209+203+194 (606) 
— Jim Cassells 211+204+192 (607) 
March 11th 


— Mike Bested 241+215+194 (650) 

These bowlers just keep rolling along, 
consistently putting up tremendous scores. 
Oh to be that consistent. On the other hand, I 
guess you could say I’m consistent — consis- 
tently bad! 

We added another $49 to the Five-Pin pot 
during the last four weeks, bringing the grand 
total so far to $323. A twelve buck average 
per week ain’t too bad, I reckon. 

Some of the more notable spare conver- 


CAW GOLF LEAGUE REPORT 


sions in this time frame 
went to the following 
bowlers. The way I fig- 
ure it, not only the 
splits are hard to make, 
but sometimes other 
spares not considered splits are every bit as 
hard to convert. Thus my reason for recogniz- 
ing those accomplishments as well: 

Rob McHolm — 1-3-10; Cal McComish 
— 1-3-9-10; Brian Gabona — 1-2-8-10; 
Steve Dobson — 5-7 split; “Butch” Howatt 
— 1-2-4-10; Jim Cassells — 1-2-5-10; Norm 
Lean — 5-7 split; Tan Nguyen — 2-7-8 split; 
Bill Spicer — 5-7 split; Charlton Bryan — 5- 
10 split; Larry Adams — 5-7 split; John 
MacDonald — 1-2-4-10; Roger Duval — 6- 
7-10 split; Sharon French — 5-7 split. 

Just try those on for size, and see how you 
make out! 

There was one five-pin whiff that shouldn’t 
be neglected in this column, that being a gut- 
ter ball miss by Larry Adams on March 4th. 
I’m sure that won't happen again since his 
purchase of those pretty blue fluorescent 
shoes he got on the internet. I’m sure he 
could guide in the largest of jetliners with 
those boots glowing in the dark, even on the 
foggiest of nights! 

Well, that should do it for this edition of 
Truck Plant Ten Pin Tid Bits. Till next time, 
good bowling, and watch out for those five 
pins. 


Looking Forward To Starting 
Of CAW Golf On May 2 


y the time you receive this issue, sign-up day will have 

come and gone and everyone who has joined should have 

a tournament schedule. Opening Day is on May 2nd start- 

ing at 10 am. At time of writing this article we are now 

anticipating the opening of the local driving ranges in a 
matter of perhaps two weeks. The sooner the better. 

Hockey season for those of us in the Truck-Car league is coming 
to a close and to tell you the truth I’ve had enough hockey for one 
winter. Most of us have made it through without sustaining any golf- 
inhibiting injuries. For those unfortunate few who have not, I wish 
you a quick recovery. 

This is the time of year where being the CAW Golf League 
Reporter is a tough go. League play hasn’t started yet and I am sit- 
ting here at the computer trying to figure out what to use for “filler.” 
You've just read some of it, but there has to be more. The “Old Boy” 
is chomping at the bit, threatening to “kick my butt” again. He 
enjoyed it way too much last year. I might have to get sick and let 
him do it again. Another co-worker of mine is “intimidating” me 
with his new driver but I’d be more afraid if he had a new swing. To 
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top it off there’s a lady in my work area who 
is challenging both me and the “Old Boy’ to 
a match. What’s scary about that is the fact 
that she is capable of kicking both our butts! 
Why is it that everyone wants a piece of me? 
Because I’m the golf reporter? Like, I’m 
famous or something? Careful you don’t become fodder for the next 
Oshaworker. 

I am quite pleased with the opening of the new Golf Town store 
in Whitby and I’m sure many of you are as well. Every time I went 
to the one at Kennedy Road in Scarborough I always came home a 
few dollars lighter. I figured if I drove all that way I wasn’t going to 
leave empty handed. I “test drove” a couple of drivers at the Whitby 
store and didn’t have an ounce of guilt walking out without making 
a purchase. Problem is I tested a driver that I had also tested at a 
demo day last spring. Hit it just as good in the simulator as I did at 
the demo day. I have a feeling I’ll be back . Ka-ching! that Visa card 
will burn a hole in my pocket before I make it to those fancy, auto- 
matic sliding doors. I doubt I’ll feel guilty about that too. 


DAN 
FORMOSA 


pril, this is the month we have all 
been waiting for. On Tuesday, April 6 
the Executive will meet to discuss 
final details of the upcoming season. 

Sign-Up-Day this year is Tuesday, 
April 13 from 10 a.m. to noon at the Union Hall. 
Because all meeting rooms have been booked 
by other events we will be holding our meeting 
in the Retirees Chapter Room, which is the first 
door to the left after entering the building from 
the rear (south) door. The first 15 minutes we 


Garry Murphy: 
“\..would definitely use him again... 
..service was great, worry free, 
smooth transition...” 


CAW RETIREES GOLF LEAGUE REPORT 


Retiree Golf Sign Up April 13 


will present an overview of the upcoming sea- 
son. Afterwards the floor is open for questions 
and then we do the registration part. This year 
we will have two tables, one for previous mem- 
ber sign up and one for new member sign up. 
We have prepared registrations for all previous 
members with all pertinent information so that 
all you have to do is check whether the info is 
right and up-to-date and pay your fees. The fees 
are $30 for membership and $5 for match play 
participation, which is optional. 


Kenneth & Elizabeth Holmes: 
“Have referred my best friend to him... 
...Much better than using a bank, 
sat at our kitchen table, no pressure, 
very comfortable dealing with him...” 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID 


C.E.P. C.1.M. 


Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


MA ussceo Fa Bee. 


@To 1.30% Off Posted Rates 

@ Cash Back Programs Up To 5% 

@ Pre-approval In Minutes 

@ Average Mortgage Approved Within 4 Hours 


@ TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


@ More Than 20 Other Institutions Available 


& Major Banks Competing For Your Business 
Variable (Adjustable) Rates Well Below Prime 

& New, Renewal & Transfers Of Mortgages 

@ Rate Guarantees + *Average Commitment In Hours 
@ World Class Customer Service 

H Residential, Investment, & Recreational Properties 
@ First Time Home Buyers Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


Mt oR IT t2AccE 


DI TELLINMGSEr_eE 


A GMAC Company 
No Legal Fees & No Appraisal Fees For CAW Local 222 Members! 
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Our season starts 
one week after the regis- 
tration on Tuesday, April 
20 at Ayren Links. The 
starting time is 11 a.m. 
and power carts are 
included with the green fees. This is the first 
time we include Ayren Links in our season. We 
will be playing six games at Ayren Links. I am 
looking forward to hearing your comments on 
this location, which is replacing Bowmanville 
Golf and Country Club in our rotation. 

Two weeks later, on May 11 we are going 
out of town for the first of three excursions. We 
are playing at Wolf Run, the most popular 
choice in last year’s survey. We are playing a 
mini shotgun tournament starting at 10 a.m. 
and the fee of $40 includes a power cart and 
dinner afterwards. 

Four weeks later, on June 9, a Wednesday, 
we will go to Pine Ridge Country Club for a 
repeat of last year’s outing. It is a mini shotgun 
tournament again with a tee off time of 1 p.m. 
and a fabulous steak dinner afterwards. Power 
carts are included in the green fees of $37.50. 
Last year most of us arrived fairly early and had 
a leisurely breakfast first, which worked out 
very well. The tournament will be held on 
Wednesday because we expect the Retirees 
Picnic to be held that Tuesday, June 8. 

Many remember fondly last year’s trip to 
Hawk Ridge for two days of golf and some 
gambling. Well, we are going to try to do it 
again this year. Keep June 24 and 25 (Thursday 
and Friday) open on your calendar. We will 
have more details soon. Also August 26 and 27 
(Thursday and Friday) are considered for a 
second visit to Hawk Ridge. 

Our out of town tournaments will conclude 
with a trip to Ashbrook Golf and Country Club on 
Tuesday, July 13, tee off time 9 a.m.. This again is 
an all-inclusive tournament (power carts and 
steak dinner). Ashbrook was the second most 
popular destination in last year’s survey. 

I hope you feel as good as I do about the 
upcoming season. We deserve a great summer 
after this past winter and I think we all will 
likely improve our game one way or another. 
Our website is still at www.222retiree.com and 
we will try to keep it updated all the time with 
the latest news and pictures. 

Your executive for the 2004 season is: 
Bernie Heming, Stan Comerford, Scotty Mac- 
Lellan, Harry McConnell, Jim Weist, Bill 
Vesters and Eric Smith. Ifyou don’t have your 
own email, please bring with you to the regis- 
tration an e-mail contact (be it your brother, 
sister, son, daughter, neighbour etc.) who we 
can contact during the season with the latest 
updates (tee off times etc.) and who will then 
pass it on to you in a timely manner. 


HEMING 
LEAGUE PRESIDENT 
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e 
mills PONTIAC BUICK GMC Ltd. 


. 4° OFF 
| LUBE, OIL & FILTER : 
mills PONTIAC BUICK GMC Ltd. Ga eee COUPON EXPIRES AUGUST 31,2004 


“Customers For Lifes” 


oal: 


out 


New and Used Vehicle Sales 


Parts and Service sacle 
Collision Repair Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 


OSHAWORKER  wsscmrserercso 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


FOR SALE 


Custom single padded headboard, 
matching comforter, pillow sham, sheets 
& bed skirt $50. Call: 905-728-9871 


25 yr GM service ring $200, 40 yr GM 
service ring $700, Centennial College 
gold ring $125, Oshawa Pictorial 1 & 2 
books $225. Call: 905-728-4287 


GMC 1500 1997 truck best offer, 1995 
Yamaha Big Bear Wagon & extras, 
Honda 6500W generator, new, best offer. 
Call: 905-728-4845 


50-gallon fish aquarium & black cabinet 
stand, all accessories included, gravel, 
plants, driftwood, water test kit, etc., new 
$400. Call: 905-665-2907 


Garmin GPS Street Pilot, 16 colour map 
program for North America 7 Mexico, 
screen approx. 3x2”, asking $600. Call: 
905-576-1654 


2.3 cu ft bar fridge & freezer, A-1 condi- 
tion $75 firm, also dusty rose couch for 
cottage, good shape. Call: 905-576-8567 


1994 F350 D/O, 129K, very good condi- 
tion, 1998 Avion Westport 36.5 ft 5th 
wheel, 3-slides, w/d, c/vac, awnings on 
all windows, $60,000 both. Call: 705-696- 
3625 


4 lovebirds, 2 for $130 plus $20 for cage 
or 4 for $260 including cage. Call: 905- 
432-8850 


1987 Terry Resort trailer, 29 ft, 20’ x 8’ 
deck, shed, 24 ft awning, colour TV, 
water pump, excellent condition, asking 
$7500. Call: 905-355-1703 


Stainless steel bull bar w/skid plate for 
2500HD or 2500 GMC pick-up, retail 
$850 sell $450, as new. Call: 705-738- 
6998 

Solid wood baby crib, never used $250, 
car seat for up to 30 Ibs $25. Call: 905- 
686-0074 

Oak bedroom suite, triple dresser, mirror, 
armoire, headboard, includes 2 night 
tables. Call: 905-697-2727 

1993 Chevy Cavalier w/180,000 km, ask- 
ing $2500. Call: 905-623-7845 

1988 Ford F150 6 cylinder, auto, low 
mileage, 2 Sno-Prince snowmobiles, 
sleigh included, best offer. Call: 905-723- 
1344 

2000 Therapist Choice wheelchair, cost 
$5000 asking $1000, only used indoors. 
Call: 905-579-0280 


1988 26 ft Citation travel trailer, air, fur- 
nace, sleeps 6, loaded, immaculate, ask- 
ing $8900. Call: 705-324-6258 

1994 Lumina mini van, new tires, battery, 
clean air approved 2003, good+ condi- 
tion, $2995 as is. Call: 905-723-7017 
Stihl Pro FS75 grass trimmer used 5 
times excellent condition, asking $175. 
Call: 705-799-0616 

35-gallon aquarium, heater, filter, hood 
light, wood stand $125. Call: 905-623- 
4883 

Fridge, works well $100 obo, white. Call: 
905-436-1098 

2000 Ford F250, super duty, extend cab, 
4-dr, 5-spd, 50,000 km, trailer tow pkg, 
cab, step bars, 4x4 off road pkg, excel- 
lent condition $27,000 obo. Call: 905- 
983-6105 


Set of Wilson Pro Staff golf clubs & bag; 
pair 1920 walnut chairs. Call: 905-579- 
4453 

1998 Sunfire, 2-dr, air, 5-spd, e-tested, 
certified, 174,000 km, excellent condition 
$4995. Call: 705-786-2857 

Laptop Pentium II Think Pad Model 64MB 
Ram, H/S CD Rom, 6.5 GB HD, floppy, 
$350, “i” 1000 Mike phone & car charger 
$50. Call: 905-260-6664 or 905-436-2637 
Mole Freezer snowboard complete with 
Liquid 3000 bindings, excellent condition 
$300 obo. Call: 905-983-5846 evenings 
or 905-449-3385 days - no Sunday calls 
2000 Jimmy, 140,000 km, 2-dr, service 
every 5000 km, well taken care of, asking 
$14,995. Call: 905-373-7042 

Skate sharpening machine, cost $10,000 
new will sell $3000. Call: 905-436-2354 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige 
w/colonial blue accent, 35 cents per 
brick. Call: 416-875-4710 


Fiberglass black ARE tonneau cover for 
GM fleetside short box $950 obo, box 
liner $150, 1996 Dodge Stratus, loaded, 
red, leather, $6900 obo. Call: 905-420- 
1846 


Fridge 22 cu ft, like new, only 1 yr old, 
asking $950. Call: 905-666-5178 


OSHAWORKER Deadline 


for the May issue is 
Friday, April 16 at 4:00 p.m. 


29 ft Prowler trailer, good clean condi- 
tion. Call: 905-983-5574 


Adjustamatic electric bed single/twin 
w/massage unit, excellent working condi- 
tion $375, also Lazy Boy chair w/heat 
massager $300. Call: 905-571-9392 
Peg-Perego pram double stroller, navy 
blue & white polka-dot excellent condi- 
tion, paid $600 will sell $300. Call: 905- 
725-2139 or 905-447-4069 

Mobile home 14x70, 3-bed, 2-bath, new 
Coleman propane furnace, located just 
east of Oshawa in Grafton, you move, 
asking $17,500. Call: 905-372-6412 

Bull mastiff female 7 yrs old, shar-pei 
male 4 yrs old, both need a good home, 
owner has health problems, adoption fee 
required, $200 ea. Call: 905-432-2032 
Soft tonneau cover long box ’88-98 $75, 
drill press 8” $50, skis downhill bindings 
$100 pr, boots $50, bug truck deflector 
$50, Halliburton. Call: 705-754-9379 
Manx kittens, tailless, ready to go end of 
March, $100 ea. Call: 905-404-8306 


Boating charts of the Great Lakes & 
Trent System, total of 38 charts in all, 
plus 3 Ports Cruising Guides, value 
$900, sell complete $300. Call: 705-738- 
6998 


Cavalier bra 1998-02 $50, Lexmark print- 
er $20, mans SM wet suit $40, camp 
porta-potty $20, solid wood child desk 
$75, snowboard Nitro 43 Hemi 56”L $80. 
Call: 905-623-5142 


Corvette, 1988 white with blue interior, T- 
roof (clear & white tops), 90,000 km, ask- 
ing $18,000. Call: 905-728-2190 or 905- 
623-0238 

Seasoned apple wood, also free wood 


for cutting, pressure washer 1200 PSI 
w/soap. Call: 905-623-2646 


7’ T-bar, used steel fence posts $2 ea, 
1.25 bu apple boxes $5, 3x5x5 steel 
floorless garden shed $100. Call: 905- 
786-2631 


Acoustic classic guitar, Yamaha, lovely 
oak finish, beautiful tone, hard-shell 
carry case fur lined, as new, $350, piano 
keyboard $35. Call: 905-683-9626 


Air compressor $250. Call: 905-720-4917 


2000 Travelaire 39 1/2ft trailer, hardwood 
floor, 4-pc bath, 40’ deck, satellite dish, 
air, fireplace, much more, sacrifice 
$37,500, Bell Haven Park Bobcaygeon. 
Call: 705-738-6162 or Fax 705-738-6613 


2000 GMC custom long box liner, GMC 
de-bugger, custom made bumper hitch, 
for 1/2 ton truck asking $100, A-1 condi- 
tion. Call: 905-579-0846 


Power tailgate fits 1/2 - 3/4 or 1 ton 
Fleetside pick-up $1500, XL lift table 
family room bar, black leatherette 45”H x 
48’W x 18” thick, $125. Call: 905-728- 
0668 


CoCeCCCCC OCLC OCLC OCLC OCLC OCLC LC® 
; ATTENTION NAVAL VETERANS ¢ 


° 50™ Annual Reunion of the e 


¢ Royal Canadian Naval Association 
® hosted by the Oshawa Naval Veterans’ Club ® 


May 7, 8, 9, 2004 


email: oshawnavyvets @sympatico.ca 
web site: http: //onvc.tripod.com/main.html 


Or contact the Reunion Committee chair Des Steel, 
at 905-404-0833 
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Canaries male & female, Craftsman 10” 
radial arm saw/dual voltage $600 obo, 
hardly used, 1984 Olds Cutlass, e-test- 
ed, 117,000 km. Call: 905-728-9181 


Must sell 1991 Safari mini van, bur- 
gundy/gray, 226,000 km asking $2500 
obo. Call: 905-436-0247 


Weider exercise bike, super single 
waterbed, weigh scale, Williams treadle 


sewing machine, trunk, gold Saturn floor 
mats, toy monkey. Call: 905-728-4481 


1990 Sportsman 37’, 2 bedroom, large 
bath, year round park, you own land, 15 
minutes north of Cobourg, $29,900. Call: 
905-438-9344 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 


Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Me Wade 
Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


Trailer, wood flatbed 11’ 6” x 7’, single 
axle, good condition $200. Call: 905-655- 
4196 

Old 25 year GM ring, large w/2 diamonds 
$600 appraisal incl. Call: 905-623-261 1 
Ranger 320V bass boat, 100 hp Johnson 
o/b, 48lb, thrust Minnkota trolling motor, 
17.5’, lots of storage, complete w/Ranger 
trailer, mint condition. Call: 905-723-7998 


Dinette suite, 6-pc, glass top table, 4 
hardwood chairs, china cabinet w/glass 
doors, great condition, asking $275. Call: 
905-433-4781 


Bicycle 12-spd, 24” wheels, near new 
$65, Astro van hood deflector $20, parts 
1973-76 Chevy, 1983-87 Chevette near 
new. Call: 905-728-5705 


Draw-Tite trailer hitch, fits 1995-2003 
Chevy or GMC truck or Isuzu truck, used 
once, asking $90 obo. Call: 905-983-5025 


Junior bedroom suite, colour white, 2 
dressers, mirror/hutch, desk/bookshelf, 
double/single bunk bed w/mattresses, 
$600. Call: 705-328-9109 


1 vinyl window, and 1 with 45”x36” sliders, 
$125 firm each, excellent condition, good 
for home or cottage. Call: 905-725-6819 


1968 GMC short box step-side 4x4 
Sierra 327, 4-spd, mint, oak box, Warn 
locking hubs, Rancho shocks, mint con- 
dition. Call: 613-332-0299 


1983 Z-28 Camaro, black, 48,000 km, T- 
bar, 5.0L Crossfire, never winter driven, 
must be seen, 1965 Chrysler 4-dr black 
43,000 miles. Call: 905-576-9956 


Tonneau cover, chrome grill inserts & 
wheel flares for 2000 Chevy short box, 
also bug deflector for 2003 Chevy truck. 
Call: 905-579-3422 


Cedar strip 15 ft canoe, original Peter- 
borough model, +55lbs fiberglass inside & 
out, asking $3000 firm. Call: 905-668-5234 


Pet home 36’H x 48’W x 30” asking $75, 
apt size freezer with lock & key $70. Call: 
905-683-7756 


Plow two-shear fits N8 or N9 Ford tractor 
$250 obo. Call: 905-722-5064 


Electronic stereo music system; 2-spd 
turntable, am/fm stereo, 2 speakers by 
Toshiba, asking $35. Call: 905-571-2027 


Mustang convertible top, windshield 
front, side window, L&R door pads, Ford 
breather, ’47-48 Ford vacuum windshield 
wiper, much more $200 takes all. Call: 
613-396-1245 


New kitchen essentials by Bell Craft Co., 
dinnerware, crystal, pots, etc, flatware, 
cost $2000, leave message. Call: 905- 
438-1942 between 5-9 PM 


1999 GMC Sierra1500, 165,000 km, 
white, 6-cyl, $10,000 obo, also 99 Grand 
AM, 4-cyl, 165,000 km, as is $6500 obo. 
Call: 905-259-2854 


10” Sears radial arm saw, HD steel cabi- 
nets underneath, specially for building 
cabinets, $400 firm. Call: 905-623-6930 


Golf clubs RH Titleist, irons, 3-PW, regu- 
lar shaft, DCI-762, models 03, asking 
$500. Call: 905-666-1337 


Gold colour Viking self-cleaning stove, 
very good condition $100 obo. Call: 905- 
579-1108 


1992 Lumina 4-dr Euro, 150K, good con- 
dition $3500 obo, 1978 Glendette 27’ 
Hijacker, sleeps 8, great shape, Highland 
Park, asking $3800 obo. Call: 905-723- 
8983 

1993 Suzuki Sidekick, white, auto, 4x4, 
fully loaded, 62,000 km, well maintained, 
lady driven, mint condition, call for further 
info & viewing. Call: 905-433-7988 

1985 Honda Elite scooter, good running 
condition $800 obo, Juicelady 1/2 hp 
juicer, stainless steel construction, titani- 
um blades, $90. Call: 905-576-4483 


Men's Wilson RH golf clubs, 11-pcs, 
$100. Call: 905-579-2094 

Used golf balls $6 dozen, top name 
brands. Call: 905-436-6302 

Custom running boards for ’99 & up 
truck, pewter in colour, asking $500, also 
running boards for crew or ext cab, ask- 
ing $400. Call: 905-436-7413 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Kelvinator freezer, 5 yrs old, $100, china 
cabinet $200. Call: 905-666-7267 


We BuILD 

ON TRUST 

We BuILD 
RELATIONSHIPS 


> Lowest Rates GUARANTEED 


> Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


> Up to 100% Financing Available! 


> No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs e Aquatec Bath Lifts 
e Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 


¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 
Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter whe from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


Wantom gold pocket watch $200, stan 
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Kenmore washer & dryer, 90 series, 
super capacity washer has 19 programs, 
dryer has 14 cycles, great condition, 5 
yrs old, asking $750. Call: 905-885-2780 


1996 Ford Ranger Sport, ps/pb, air, 4- 
cyl, 5-spd, 130,000 km, certified, e-test- 
ed, $5000, also 1988 VW Jetta GAS 5- 
spd $1000. Call: 905-404-6402 


Kingsman 18,000 BTU gas fireplace, 
direct vent, 7-pc log set, fan kit, brass 
louvres, wood mantle, $2000. Call: 905- 
434-2551 


Fender Blues De-Ville 60 Watt amp, 
meggar tester, 1994 KX125 dirt bike, 
Honda 1983 Magna V65 bike, 110 Volt 
motors, mirror 24x80. Call: 905-725-8675 


16’ Tandem trailer, great for 4-wheelers, 
small tractor or Bobcat $1500 obo, used 
window a/c $50 obo, 77 gal aquarium, 
complete filter & stand $300 obo. Call: 
905-439-9719 


Pool table set $175, antique tub w/claw ft 
& wood trim $500, assorted 
weights/punching bag $200, 1994 
Lumina APV, needs some body repair, 
$750. Call: 905-436-3330 


14 Bowrider fiberglass boat, 70 hp 
Johnson, HD trailer, new tires, leaf 
springs, asking $7000 obo, 2 gas cans, 
life jackets, many extras. Call: 613-472- 
0735 


1990 Buick LeSabre Limited, white, 
needs some repairs. Call: 905-985-0601 


dard New York gold p/watch $125, 
Westend Queen Mary p/watch, silver, 
$125, all excellent working condition. 
Call: 905-728-4287 

Kenmore freezer, 9 cu ft, like new. Call: 
905-448-1951 


2002 Yamaha 1100cc Classic Met Gold, 
options too many to mention, 19,000 km, 
clean & excellent running condition, 
$11,900, bought new bike. Call: 905-377- 
0250 


1973 Lionel hard top tent trailer, box 
7x10’, electric fridge, 2 burner stove, 
sleeps 6, new canvas 1999, new cur- 
tains, wiring, gas & water lines 2001, 
$1500. Call: 905-436-7692 


Fishing boat, 14.5 ft fiberglass with 25 hp 
Yamaha & trailer, custom casting plat- 
form with 65mx trolling motor & 2 swivel 
seats, $2200. Call: 905-725-8479 


17’ trailer, sleeps 6, fridge, stove, fur- 
nace, asking $2200, also fridge, stove, 
dishwasher, $200, 11 hp pool pump & 
sand filter $200. Call: 905-433-4645 


BOND 


he 


OprnmGAL 


COMPARE BEFORE YOU BUY 
* ‘VISION PLANS ACCEPTED 


* PYE EXAMINATIONS ARRANGED Reader: 


* SENIORS DSCOUNT 


< > sihaattc 


ee 


Oiiga 


Mas ARMANI | 


905 579-6411 «= 


375 Bond St WW Oshawa (Between Park & Stevensan 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, mot sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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35 ft Park Model trailer $22,900, Wellers 
Bay, Lake Ontario, fantastic adult park 
with excellent fishing, 30 amp, modular 
Florida room, many extras. Call: 613- 
475-4592 or e-mail fishchallenger @ sym- 
paticoica 


Gas ice auger - TML 35, 8”, about 20 yrs 
old, still runs, as is, best offer. Call: 905- 
728-8284 


Juke boxes, 1962 Seeburg DS 160 
$1600 obo, also a 1948 Wurlitzer model 
1100, $6500 obo. Call: 905-436-0227 


First Communion dress, size 8, matching 
headpiece, purse, shoes, perfect condi- 
tion, asking $100. Call: 905-571-7151 


1974 240 Weekender Searay, great fish- 
ing boat, $4000 buys it, new steering & 
hydraulic lifts 2 yrs ago. Call: 905-373- 
4520 


2001 Montana van ext, like new, maroon 
in colour, low km, looking for someone to 
take over 12 leasing payments @$436 
month, buy out at end $11,600. Call: 905- 
723-0814 

40’ Travelaire trailer $23,000, full tip-out, 
shed, Florida room, screened gazebo, fully 
furnished, extras, everything included, 
Shelter Valley, Grafton. Call: 905-349-2037 
1989 2.8L V6 engine & transmission 
from Cavalier, excellent condition. Call: 
905-259-2064 

1988 GMC wheelchair van, rear lift, 
116,000 km, power accessories. Call: 
705-277-1766 


Table saw, radial arm saw, wood lathe, 
old lawn mowers, tools, old gas trim- 
mers, toolbox, drill press, also belt 
sander. Call: 905-623-2622 


Prowler 21’ fifth wheel trailer, hitch 
included, GM tonneau cover, portable 
septic, twig chair & foot rest, bistro table, 
chairs w/iron. Call: 905-725-8343 

1991 Arctic Cat, Mountain Cat 530cc 
long track, reverse, also liquid cooled, 
$1200. Call: 905-623-5080 

Fridge & stove $550, older stove $75, 
shower liner $30. Call: 905-655-7261 
1972 3/4 ton Chevy truck, 350 motor, 
130,000 original miles, must be seen 
$6000 obo, never winter driven. Call: 
905-983-9657 


W FundEX. Ter 


ry Hofkirchner .. 


Chorbered oc ourtbortt 


UNION 


VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 


Income Tax Planning « Preparation 
Jriwetient aad Retirenesnt Mansing 


Wine making kits, buckets, hydrometer, 
locks, siphon, brushes, beer bottles, $40 
obo, also 3 round wood ice cream chairs 
$10 ea. Call: 905-725-1743 


McClary washer & dryer, almond colour, = 
both in good working order, $100 for pair. Conveniently located at te foot of Park Road Sourn 


Call: 905-579-1945 
Brick bungalow in excellent condition, TAT Stane® Street, Gohaawa 
south end Oshawa in good area, call for 


more info. Call: 905-434-7270 


1997 Buick Park Avenue, low km, blue, 
leather, must be seen, asking $9350 cer- 
tified, also scroll saw, new, 1/2 price. Call: 


Committee 
should call 
the Union Hall 
at 723-1187. 


This applies to 


both active and retired 
members of Local 222. 


Call For a free consultation 


905-826-8180 
thofkirchmenGrogers.com 


@GMAC 


Allan McArthur = Edward McCracken 
Broker/Owner Broker 


905-435-0901 
Realty PAs Estate 
Mont treme 
1415 Highway 2 Courties Ontario L1E 2J6 
IM als www.onesourcegmac.com 
www.ins.ca ‘Toll Free 866-344-9211 — Reattor® 
«aT | FAMILY FIRST Family comes FIRST” 


TIPLE LE m/s) onesourcegmac @rogers.com [R 
To Make Your Next Move a GREAT MOVE Call US. 


Marguerite Charlton 
Sales Rep. 


Diane Gardner 
Sales Rep. 


Suzanne Retter 
Sales Rep. 


Sue Neely 
Sales Rep. 


We work for you! — 


> Benefit package supported for CAW Members. 
Service You Deserve, People You Trust!!! 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Cathy Glen 
Sales Rep. 


You Deserve The Best Mortgage 


PRIME RESIDENTIAL MORTGAGES BELOW PORLED a 
O.A.C. 


“If It Makes Sense, It’s Approved.” 
Call Allan McArthur Today! 


905-743-9211 


www.tmacc.com/allanmcarthur 


Head Office _ 
1-866-705-4447 Stuart Williams 


Sales Rep. 


Dorothy Hartford 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


Eleanor Sharp 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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Antique living room suite, furniture, 
entertainment unit, size 16-22 women’s 
clothing. Call: 905-579-8225 


1 ton GMC 350 truck, dual wheels, 
flatbed w/racks, also 88 Ford 1/2 ton F- 
150, 302 motor, auto, 4 horse trailer 
w/change room, goose neck. Call: 905- 
797-2415 


Pepsi bottle cap sign, metal, good condi- 
tion $200, 6 antique folding bridge 
chairs, wood frame, upholstered velvet 
seats $50 ea. Call: 905-571-1274 


Wellcraft 23’ cuddy, 1984, rebuilt 350 
Mercury & out drive, 2000 trailer, brakes, 
camper top & mooring trim tabs through 
hull, much more $11,500 obo. Call: 705- 
340-5582 


Karcher pressure washer, 1400 PSI, 
used twice, new condition $225 obo. 
Call: 905-576-6870 


Lawn wood furniture, large picnic table, 
round table w/2 chairs. Call: 905-725- 
0834 


Kitchen table with 12” extension leaf, 4 
upholstered chairs that swivel & tilt on 
rollers, white with brass trim, asking 
$150 obo. Call: 905-436-2141 


1999 Chevy Cavalier, 2.2L, 4-dr, cruise, tilt, 
air, power trunk, delay wipers, new tires, 
excellent condition, 160K, dealer main- 


1990 Cavalier parts, 4 cyl, 106 km, tires 
good, asking $200, 1988 & up Chevy 
truck bumper $170, black grill $40. Call: 
905-721-0619 


Oshawa 50 km older waterfront cottage, 
boat house, bunk house, Lake Scugog, 
159x50, no plumbing, residential, school 
bus, gasoline, asking $120,000. Call: 
905-725-1238 

1996 Chevy Cavalier, 2-dr, 5-spd, 210K, 
needs TLC but runs well, off road since 
2001, asking $1500 obo. Call: 905-655- 
7775 


3 burial plots in Mount Lawn Whitby & 2 
burial plots in Union Cemetery Oshawa, 
make an offer. Call: 905-432-2713 


Car dolly, electric brakes, 2 new tires, 
hold down straps, asking $1400, 1992 
motor home, 34’ $24,000 obo. Call: 905- 
432-1837 


1993 Honda Shadow Spirit, 44K, wind- 
shield, soft saddle bags, light bar, excel- 
lent condition, certified $5400, as is 
$5200. Call: 905-432-7963 


Small road legal utility trailer with 2 spare 
tires $275, also 2003 Suzuki 125 DRZ 
dirt bike $2800 obo. Call: 705-277-3626 


2001 Saturn SC1 3-dr Coupe, 4-cyl, rear 
spoiler, air, tinted windows, non-smoker, 
power sunroof, certified, 95,000 km, ask- 
ing $11,200. Call: 905-576-7794 

1999 Trail-Lite house trailer, sleeps 6-8, 
3-way fridge, furnace, 3-burner stove, 
shower, toilet, awning, etc. Call: 905-723- 
4760 


60” projection TV with shield block $800. 
Call: 905-576-9552 


1 bedroom apartment, 5-star. Call: 705- 
295-6961 


Miranda 


Naturopathic 


Clinic 


Stay Healthy Naturally for hfe 


Licensed Naturopathic Doctor 


Registered Massage Therapist 


-Covered by most health care insurance plans- 


Sony Playstation 1, multi-player adaptor, 
all connection cables, 1 memory card, 1 
controller & 15 games included. Call: 
905-438-1688 


Parrot cage accessories included, black 
in colour, 47” x 34” x 23”, asking $300, 2 
doors, has wheels, cleaning tray. Call: 
905-355-2887 


2001, new in 2002 Honda Shadow Areo, 
windshield, light bar, etc, only 3,500 km, 
1100cc, show room condition, must see, 
$10,000. Call: 705-277-2234 


Cherrywood table, 6 chairs, hutch, coffee 
& end tables, cream couch, asking 
$2500, wood double bed, desk, book- 
case, dresser & end table $500. Call: 
905-571-5901 


Allis Chalmers tractor, new rubber wheel 
horse, lawn tractor 10 hp. Call: 905-725- 
4276 


Table saw 10” Ryobi BT 3000, excellent 
condition $400 firm. Call: 905-263-8080 


1990 Suburban 4x4, 100,000 km on 
motor, many new parts, muffler system, 
brakes, tires, UV joints, all bills to prove, 
asking $5000 obo. Call: 905-666-2192 or 
289-314-8868 


20 hp Mercury outboard motor, 1977, 


tained, oiled, $5900. Call: 905-623-0755 


36” Mastercraft lathe & chisels. Call: 905- 
728-5318 


DEBT-FREE 
WITHOUT BANKRUPTCY! 


WHAT A CONSUMER PROPOSAL CAN DO FOR YOU: 


905.668.7987 
173 Brock St. N. Unit 102, Whitby ON, LIN 4H3 


runs strong, asking $700, 9 1/2 hp 
Evinrude motor, works well $350, both in 
good condition. Call: 905-983-9892 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


A Freeze all interest charges 
FREE Keep your assets 


Stop collector’s calls 


Reduce your debts 
to easier monthly payments 


MANDELBAUM SPERGEL INC 


Proposal administrators, trustee in bankruptcy 


187 KING ST. E., OSHAWA, 
SUITE 103 


905-721-8251 


Offices also located in Peterborough and Scarborough 
www.trustee.com 
WE HANDLE PERSONAL SITUATIONS WITH CARE & COMPASSION 


Goodwrench 


General Motors 
Soruice eneral Mot 
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Trailer hitch fits 1998 GMC single cab 
Sierra $70 obo. Call: 905-723-5390 


2000 Honda CR250, excellent condition, 
never raced, recent rebuild $4300 obo, 
also 1993 XR100 Honda, starts first kick, 
well maintained $1400 obo. Call: 905- 
571-0721 


Kenmore fridge, almond colour, left hand 
hinge 30” x 65”, $125. Call: 905-436- 
9684 


2002 Chevy Silverado ext cab, V8, air, 
CD player, 16,600 km, short box, blue 
ext, black interior, 4-dr, raider cap, excel- 
lent condition. Call: 905-723-5945 


Computer monitor HP, keyboard, mouse 
& pad, 5 months old, $175. Call: 905- 
728-5602 


Marine railroad 70’ of track, new cable, 
110 volt motor disassembled & ready to 
move, excellent condition $1200. Call: 
905-260-9864 


Wedding dress size 7, train with cut out 
appliqués, very elegant, dry-cleaned. 
Call: 905-728-5070 


Complete stereo system, Nascar items 
for sale, door mirror, cabinet, clock, large 
mirror. Call: 905-432-7835 


1988 Jeep Comanche 4x4, auto, 1998 
GMC 8’ box, 6-cyl, auto, 83,000 km, 
excellent condition, asking $11,500, 
Jeep has 8’ box & sleeper. Call: 905-432- 
2258 


2001 boat & trailer, 70 hp Johnson, clean 
& like new condition. Call: 905-436-1412 


Indoor bathroom Jacuzzi tub, complete 
parts included, 8 months old. Call: 905- 
432-4639 or 905-448-1327 


Langford 16’ cedar strip canoe, also 
2001 “Legacy” Limited Edition 3/60, ask- 
ing $2400. Call: 905-436-1898 


Rotors 7 drums for 1968 GM car, parts 
for VW 1986 Golf, Good Year tire 225-60- 
R16, pair 205-60-R15, gas tank for 1990 
Integra. Call: 905-725-6072 

30’ TV tower plus mass & colour head & 
rotor, take down, price $20. Call: 905- 
728-9688 


Black 2-dr standard 2002 Sunfire SL, 
am/fm/CD, alarm, certified, 35,000 km, 
$8600 obo. Call: 905-723-7372 


Beaumont washer like new $125, Viking 
stove working order $65, a/c unit works 
well $50. Call: 905-721-9251 


Free; 4 yr old friendly black long-haired 
indoor cat, declawed & spayed, likes 
people, playful & good with children. Call: 
905-697-9470 


5-position high-chair, FP car seat (40 
Ibs), girls’ tricycle, large dog crate, 
Century stroller & matching car seat 
(infant). Call: 905-427-1817 


Fireo parts, gas tank, wheels, rear clip. 
Call: 905-885-7873 


RCA Victor colour TV, good shape, 25”, 
$50. Call: 905-728-4825 


Nintendo 64, 2 controllers, 6 games, 
memory card, good condition $50, white 
crib & mattress, excellent condition hard- 
ly used $40. Call: 905-576-6171 


1999 Cavalier 224, new tires (Merit), new 
brakes, power sunroof, fully loaded, 95K, 
great condition, must sell $7500 obo. 
Call: 905-434-1934 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 


CHRIS’ 


APPLIANCE 
SERVICE 


905-436-6436 


ollsa@ 


OSTED APL 


10% OFF SERVICE CALL WITH AD 


BOWES & COCKS 


we 


Lisa Scott 


Sales Representative 


Office 
(613) 332-1841 


LIMITED lace 


REALTOR 


Ron Yanch 


Sales Representative 
Direct Line 
1-800-790-8103 


ronandlisa@bancroft.cc / www.rel-bancroft.com/ronyanch 


as =—"s 
Dickey Lake 
Beautifully maintained year round home , southern exposure, clean, deep shoreline, new 
i decks and perennial gardens , peaceful area at the gateway to Lake of Islands. $ 385,000. 
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Toddler size rocking horse 2” solid pine 
$85 ea, tough durable hand made wood, 
pine furniture. Call: 905-623-0755 


Corvette aluminum factory valve covers, 
fits Chevy 350 engine $125, leather red 
summer chairs, antique design, $60 pr. 
Call: 905-571-1161 


1980 Honda 1100 Goldwing $2500, 
1987 S10 Chevy fiberglass long box cap 
$300. Call: 905-404-0207 


Golf shoes size 11, cost $80 will sell $20, 
used 1 season. Call: 905-576-0446 


31 1/2’ 5th Wheel Prowler trailer, asking 
$1500 obo, ask for Ken. Call: 905-579- 
6527 


Enclosed single axle trailer, 4’W, 9+L, 5 
1/2H, great for landscaping business, 
fiberglass $600. Call: 905-743-9554 


1989 Sidewinder, black/silver metal flake, 
1989 Mercury 150XR4, low hrs, serviced, 
EZ-Loader trailer, new tires, mint condition 
$11,500 obo. Call: 905-576-1145 


Thomas organ $250, also baby sets $15. 
Call: 905-725-9390 


Almond coloured appliances; self-clean 
stove $300, fridge with glass shelves 
$300, dishwasher $100, excellent condi- 
tion, also LOOK receiver $75. Call: 905- 
579-3422 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


SOOO 888 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP Clarica, Liberty Health, 


WSIB and DVA/Blue Cross 
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1995 Cavalier, air, power brakes, steering, 
auto, 4-dr, tinted windows, good condition, 
$2500 as is obo. Call: 905-985-7149 


Brunswick 4x8 pool table, comes with 
pool cues, rake, cover, 2 sets of balls 
Boston & snooker, excellent condition. 
Call: 905-448-0809 


Hot tub, 6 person, excellent condition 
$3998, electric treadmill like new $450, 
Aztek tent package $50. Call: 905-571- 
7396 


Heavy workout bag $35. Call: 705-786- 
7103 


Blue Dodge Caravan 1992 as is or will sell 
parts, best offer, also Audi 1988 Turbo 
5000 $1000 negotiable, barn beams 
assorted sizes. Call: 905-786-3118 


Chrome running boards, set GMC truck 
2500 series or Chevy 2000-04, bug 
deflector GMC truck 2000-04, break con- 
trol harness for same. Call: 905-579-1439 


11 cu ft chest freezer $140. Call: 705- 
944-5869 


Royal Albert china, 8-pc place setting 
plus extra pieces, asking $800 for set. 
Call: 905-576-5429 

2002 GMC, fully loaded crew cab short 


box, 49,000 km, charcoal metallic, 
$32,000 ono. Call: 905-986-5507 


General truck tires P225-70-R16 $25 ea, 
Demijon 50L for vine $20, threading 
machine for exercise $50, fishing net 
large size $15. Call: 905-728-9834 


Free Spirit treadmill 3.5 hp, 2 yrs old, 
hardly used, 3+1 programs, asking $600. 
Call: 905-579-7492 


1984 Honda V45 Magna, 36,000 km, 
$2295 obo certified, 1993 Polaris Indy 
Sport, 440 L/C, 6550 miles, reverse, 
heated grips, spare track, $1900 obo. 
Call: 905-434-1922 or 905-925-0020 
after 6 PM 

Short box GM box liner $120, Platinum 
tonneau cover $180 both in excellent 
condition. Call: 905-697-7770 

1997 Cavalier LS, loaded, excellent con- 
dition, 90,000 km, $6300 obo. Call: 905- 
666-9548 


Beer fridge $70, water vapour pump for 
high efficiency furnace $90, leather ladies 
biker gloves (M) $40. Call: 905-432-1032 


68’ mobile home plus Florida room, 12 
month park, 1/2 hr north of Belleville 
Madoc, $49,900 after April 11th. Call: 


613-473-5260 


Used oak flooring 3/8” x 1 3/4”, various 
lengths, 140+ sq ft, $70 obo, Bob-Cat 
snow thrower, 2-stage, 20”, 5 hp, $100 


obo. Call: 905-723-7229 


Dryer compact 220 vac $125, washer 
$195, dryer $75, gold stove $75. Call: 


905-728-9203 


Trees dig own cedar, blue & white 
spruce, various size, $5 ea. Call: 905- 


728-6534 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


CONTROL 
YOUR 


PAIN! 


FACT IS, 


TENS units, for chronic pain, are 
covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Crestliner 20’ inboard/outboard, 305 V8, 
228 hp, new top plus trailer, $7000 obo, 
bow mount electric trolling motor 
Johnston $200 obo. Call: 905-985-0235 


Suzuki LT80 ATV 1999 $1800, great for 
kids, old 8mm camera $30, Red Dog tin 
beer sign $30, box of Mickey Mouse col- 
lectibles $125, assorted old tins. Call: 
905-986-6666 


2002 Polaris Trail Blazer 250, 2-stroke, 
sport quad, front skid plate, rear rack, 
K&N air filter, new condition $3000. Call: 
705-924-3771 


1989 4x4 Jimmy, fully loaded $1500, 
1989 Cavalier convertible, loaded, 2 tops 
$1500, Sears treadmill, motorized, ask- 
ing $250. Call: 905-431-2304 


33’ Master Coach house trailer, 20x8 
screened add-a-room, 10x8 shed, fridge, 
all dishes, pots, pans, barbecue, Pigeon 
Lake, asking $6500. Call: 905-983-9891 


1999 Viking tent trailer, 8’ with awning & 
roof racks, in-out stove & table, sleeps 6, 
like new $4200, car top carrier 18 cu ft 
$100. Call: 905-725-4450 


Living room furniture, kitchen table, dish- 
washer, shelves, dehumidifier, oil paint- 
ings, exercisers, silver dishes, books, 
also various household items. Call: 905- 
728-2764 


1991 Olds Cutlass Calais Quad 4, body 
needs work, engine runs fine, transmis- 
sion rebuilt 1 yr ago $500 as is obo. Call: 
905-576-6767 


Stunning Stanley dining suite, 2 leaves, 2 
pedestal legs, 6 chairs, 6 beveled glass 
curio cabinet, server, crystal chandelier, 
$5500. Call: 905-720-1469 


Clinic Eyewear 
OY 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 
OF ANGLERS & 
, HUNTERS 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


APRIL 2004 


THE OSHAWORKER e 51 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


1999 Chevy Astro van, LS model, 2-tone 
red, metallic beige bottom, 40,000 km, 
as is $10,500. Call: 905-723-8305 

Terry Resort house trailer 5th Wheel, 26’, 
1994, $9000 obo, excellent condition. 
Call: 905-571-0245 

Fisher Price climber/slide $65 excellent 
shape, Step-2 pool $30, kitchen table & 
chairs, solid wood $150, bakers rack. 
Call: 905-987-3170 

1978 Suburban, no rust, original condi- 
tion, never driven in winter, more info. 
Call: 613-478-5773 

Computer Pentium 4 160 Gig HD, 2.5g 
Ram, floppy ethernel, cordless keyboard 
& mouse, Windows XP, 6 months old, 
$950. Call: 705-738-6998 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 
ie 


White stove, approx 5 yrs old, excellent 
condition $175. Call: 905-725-1937 
Sports cards; Gretzky Graded RC, 2 Roy 
Graded RC’s, several other RC’s, 1989 
UD baseball factory set, first reasonable 
offer. Call: 905-983-1074 

Child’s 5-pc white melamine bedroom 
set $125, Charles Craft bread maker 1 Ib 
$35, girls’ standard bicycle 24” tires $25. 
Call: 905-571-3284 

Kitchen cupboards, oak & oak veneer, 
excellent condition $800, air conditioner 
8000 BTU $225. Call: 905-723-1708 
Portable toilet, 15 liter, suitable for camp- 
ing or cottage, never used $75. Call: 905- 
438-1025 

Fridge, stove, microwave, asking for all 
$300 obo, entertainment unit 1 yr old 
$125, also 27” JVC TV $300. Call: 905- 
576-2649 

1987 Cadillac Deville D’Elegance, loaded, 
runs, body in very good condition $1000 
obo ask for John. Call: 905-432-1637 
Female 1 yr old German shepherd, black 
& red, CKC registered, nice dog, all 
shots to date, spayed, asking $500 firm, 
1992 Geo Tracker, cook stove, more info. 
Call: 905-433-0439 

1989 F350 Ford, 1-ton, 351 motor, 
$5200. Call: 905-723-5290 

Admiral also Kenmore stove, like new 
$150 ea, loveseat cream colour with 
flower print $75, maple rocking chair 
$25. Call: 905-697-2715 


15’ Cadorette boat, 70 hp motor with tilt 
trailer $3200, 5 bar stools chrome & 
leather. Call: 905-355-1220 

2002 Monte Carlo SS, Alloy 16” rims, 
original Goodyear R.S.A tires, 40% wear, 
never seen winter, $950 obo, like new. 
Call: 705-786-1299 

Cannon SLR 2 lenses all accessories 
$325, aluminum rims & rubber for 
Tracker, double stroller $100, 2-295-50- 
R15 & 2-265-50-R15 BF Goodrich tires. 
Call: 905-571-1522 

Scuba gear, wet suits mans & ladies, BC 
small fins, ankle weights, regulators. 
Call: 905-985-1384 

1999 Cavalier, auto, loaded, Z24 rims, 
winter stored, excellent condition $6500, 
Healthware dual action exercise stepper 
with built-in computer $80. Call: 905-623- 
8306 


Dutch pendulum clock, curio cabinet, 
$290, mahogany coffee table, corner 
cabinet, 1898 picture w/frame, wedding 
dress size 14, stained glass art, wooden 
angel $65. Call: 905-723-1683 

Boys mountain bike, suits to fit 4-5 year 
old, excellent condition $35. Call: 905- 
434-8384 


Special Deal for Local 222 CAW/TCA members 
Buying or Selling?! 


ot 
fe, She 
” CHISHOLM 


1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


Health Care 
v Service 


24 HOURS * 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
@ Palliative Care ® Care Giver Relief 
Me Lleombe 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Oshawa, Ontario 


1-800-461-6756 
905-571-1511 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Terry Wilson 
905-644-4283 
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Sharron Kehler 
905-644-4282 


THE Too CLASSIFIEDS | Walleye boat, 2001 Targa Tracker 19 ft, 
gold/burgundy, 200 hp Opti Mercury 
2001 Pontiac GrandAm SE, V6 auto, 2 dr, motor, 9.9 4-stroke kicker, 101 Minnkota, 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 black with grey int., moon roof, 5800km, ride glide seats, asking $25,000 obo. 
warranty loaded. Call: 705-799-0502 Call: 905-434-7990 


Large selection brand name 4-season 
windows, doors, reasonable price, 5000 
BTU air conditioner, RV windows (Hehr) 
metal panels. Call: 905-721-2118 9 

Stainless steel Cloud Rider bug screen BAXTER S 
for 2002 Chevy Silverado truck $75. Call: HAIR REPLACEMENT 
905-723-8474 


Mobile home 70’ x 14’, 3 bedrooms, 2 W [ GS 
bath, new furnace. Call: 905-372-6412 


235 lb weight set, plastic covered cement eLarge In-Stock Selection of Ladies Wigs 


with straight bar & 2 dumb-bell bars, ask- fi 
ing $50. Call: 905-277-1383 Private Rooms 


Harley Road king FLHRI 1997, 48,000 eGreen Shield coverages & other carriers 


km, violet pearl, security alarm, sells at Fn gien sss 2 
dealer for around $24,000, my price We Specialize in Chemotherapy & Alopecia 


$21,000 obo. Call: 905-435-4642 
Three Combo pop & snack vending 5-/ 5-1 5 
machine, 1 on excellent location also 2- 


t i hines, all $8000 obo. Call: Toll Free 1-866-841-9550 : 
be sella ee all $8000 obo. Ca Oshawa By Appointment 


Normark 10” power ice auger $700, 
motor guide 67Ib trust bow mount trolling 
motor $450, Jiffy model 35 ice auger 
$300. Call: 905-579-6157 


Complete front-end mask for 97-04 
Dakota $100, bug deflector $50, CCM X- 
Bolt 18-spd mountain bike, only used 3 
times $125. Call: 905-579-0247 


1931 Model A street rod, rare Murray 
body, 4 dr town sedan; 302 auto mustang 
2 front end, fun to drive, $16,999 obo. 
Call: Dave 705-357-2061 Port Perry 


www.cawlocal.ca/222 


1982 Starcraft 8 ft tent railer, sleeps 6, 
in/out stove, icebox, awning, 2 way 
hydro, sink, $1500 obo. Call: 905-447- 
3729 or 905-725-0716 


2002 Polaris Sportsman 500cc, exc. con- 
dition, $7200 obo; Minnkota 42 |b bow- 
mount electric motor, $250 obo. Call: 
905-623-8567 


2000 Chevy Tracker, 4 dr., power pack- 
age, 4x4 $10,000; 1994 Regal Rush jet 
boar, cover, trailer, $6,000; HD 5th wheel 
trailer hitch $500. Call: 705-939-1662 


1991 Yamaha YZ 250, looks good and 
runs mint, very well maintained $2400 
obo. Call: 705-653-4802 


Pecan Thomasville dining room set with 
6 chairs and hutch. Also taupe sectional 
chesterfield made with chenille, $1000. 
Call 905 571-1209 


9-piece dining room suite w/mirrored 
table, mint condition, $1200 obo. Call: 
905-576-1244 


1995 GMC Sonoma, extended car, air, 
tonneau cover, great condition 
109,000kms. Asking $7000. Please call 
(905) 434-1934 


WANTED 
Good used gas scooter or mini bike 70cc 


or less, in good shape. Call: 905-697- 
7841 


Rear wheel drive Chrysler, Dodge, also 
Plymouth cars for parts any condition. 
Call: 705-277-3612 


25 hp outboard motor, short shaft. Call: 
905-576-6536 


To buy, old named milk bottles. Call: 905- 
623-2611 


Need to Re-Roof ? Thank You Clarington! 


lam honored to have been chosen 


#-§ HEARING AID CENTRE 


this year. 


Lat a PP PF PP ce rae 


Steel Shingles offer beauty and a life-time of 
protection «. GUARANTEED! 


"Pine! Manuela? dete Maer 
Wau! pou vases 
LY aaicecaitey oe (Pied skeen a pray 
need a hasrieg aa.” 


Theve's mo sncuee boday for not 
ag A hear aa Large desing 
Ant gar monhale aio os bat SENT 
needed 2s aids Gave become aounler 

arid caore poet! Tine dafeey Fava 
ais ane compleroly Ay ihe ann, 
Optttreg! error bay eae 


* Micnrconal Beanng @ Jill 
© Eoreoleds = Peleacian Plage = Seven, Py 


Aston\Wood = Digital hiraring jie 


+ Cheng Service © Tobe 


Crowhotle Caucti 
Hinting ag Danpenreiagi 


beerul nam aicls availabe 


= Fle her ors 


wre | Fra cid oleae. 


a Display Homes Required BEETHOVEN’S 


( Attractive Pricing & Terms Apply ) / HEARING AID CENTRE 


e 2Metal 905-666-0018 or 1-800-263-2720 : Tat Bans 


St. E Bowmanville 
DS) b23-6500 


inne GA, fee Crees, FLA Die, Gen fined 


www. bil-den.com 
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1990 Tracker or 1984 Olds Regency for 
parts, also looking for 1994-99 Ford 
Ranger 4x4 auto, must be in good condi- 
tion. Call: 905-571-4471 


Beta VCR in working condition. Call: 905- 
433-7632 
Gently used baby car seat. Call: 905- 
728-0281 


Plastic duck decoys. Call: 905-720-2097 


Wanted, pasture for rent 10-20 acres. 
Call: 905-666-5049 


Good used hard top camping trailer, must 
be clean with good canvas, tires, etc., ask 
for Tom or Dori. Call: 905-697-9377 


Used dirt bikes, small engines, snowmo- 
biles, ATV, snowblowers, air tool, com- 
pressors, chainsaws, motorcycles, 
power generators. Call: 905-571-6051 


Used digital satellite systems. Call: 905- 
626-6092 


Labrador Keeshond mix puppy or adult 
dog, will pay reasonable price, will also 
consider other Lab Husky mix. Call: 905- 
436-6475 


2 bedroom condo Oshawa/Whitby area. 
Call: 905-579-8225 


Old flashlights, Marx, Lionel toy trains, 
remote control airplanes, engines or 
parts, National Geographic pre '45 & 
postage stamps. Call: 905-728-3883 

To buy 3+1 bedroom home, 2 baths, 2- 
car garage, private lot prefer Bowman- 
ville area. Call: 905-623-1173 


Treadmill. Call: 905-655-8079 

Ski-do W583 or 670 for parts only, older 
snowmobiles for restoration or parts, 
also older Chevy 4x4 preferably dually 
for restoration, Corvette side pipes. Call: 
705-799-7824 

1991-93 Olds Ciera doe parts or scrap 
only, metal shelving any size, pair of muf- 
flers to fit 1986 Chevy Corvette stainless 
or metal. Call: 905-725-7249 

4 Nascar tickets for August Michigan 
race, row 18 or higher, prefer front stretch 
but will take any. Call: 905-725-9475 
Gibson, Fender, Martin guitar or amp, old 
or new. Call: 905-576-0060 


To buy above ground pool at very low 
price. Call: 905-697-0515 or 905-623-6482 
To buy upper kitchen cupboards, oak 
colour, high efficiency oil or gas furnace, 
80 to 100.000 BTU, in good conditions. 
Call: 905-725-9387 

Inground pool, will remove all steel walls, 
plumbing, pump, etc, looking for approx 
14’ x 28’. Call: 905-434-8723 

Small tent trailer or Boler trailer in good 
condition, reasonable price. Call: 905- 
725-6991 

Gibson banjo, Gibson mandolin, Dorbo 
guitar & older Martin guitar. Call: 905- 
434-6482 

Good stable 14’ aluminum boat, like a 
Lund or Tracker, also a Gibson or Martin 
guitar. Call: 905-665-1075 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


HeNPA 
teen store! ENGINES 


MURRAY MKARCHER 


CAMPBELL 


LAWN-BOY 


#€opiak =D Powermate WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. Lid 7A5 (905) 723-6057 


TAl 
CHI 


All CAW 


Local 222 
Members 
Welcome! 


Tuesdays, 
at 10:45 a.m. 
at the 
Local 222 
Union Hall 


OSHAWA HEARING SERVICES 


Jack Vlad zs Associates 


Nav Balsara, 


M.Sc., CCC.A. 
Jack Vlad, ma. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


Testing for all ages 
OAE - Otoacoustic Emission 


(INFANT HEARING SCREENING) 
ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 


ALL MAKES — REPAIRS — FREE LOANERS 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 
any hearing aid 
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FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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ALL ROADS LEAD T0 


AUTO WORKERS COMMUNITY CREDIT UNION 
For great rates in new and used vehicle loans 


NEW VEHICLE USEDeVERICEE 


5.95% 6.95% 


Fixed rate up to 5 years Fixed rate up to 5 years 
(*1999 models or later) 


*oac 
Flexible repayment options 


Let the experts at Auto Workers Community Credit Union put you 
behind the wheel of a great new or used car, SUV, truck or van — or 
even a motorcycle, boat or recreational vehicle. We offer terrific, 
friendly service and, for your convenience, our Five Points branch is 
open Saturdays from 10:00 a.m. until 1:00 p.m. and Thursday and 
Fridays from 9:30 a.m. until 8:00 p.m. 


Pressed for time? No problem — call today and we can take your 
application over the phone! Call 905-728-5187 to speak to one 
Credit Caica of our loan specialists. 


322 King Street West, Oshawa °« Five Points Mall, 285 Taunton Road East, Oshawa * 133 King Street East, Bowmanville 
Call 905-728-5187 © Toll Free 1-800-268-8771 * www.awccu.com 
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The General Motors Unit meeting is held at 3:00 p.m. on the third Thursday of every month except July & August. 


a The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
i. Ww on the fourth Thursday of every month except June, July, August & December. 


The Retirees’ Chapter meeting is held at 1:00 p.m. on the first Monday of every month except July & August. 
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All meetings are held 
at the CAW Local 222 Hall 
1425 Phillip Murray Ave. 


CAW = TCA 
LOCAL 222 


www.cawlocal.ca/eée2 
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